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MESSAGE FROM
OUR LEADERS




FOREWORD BY THE
MINISTER OF HUMAN
RESOURCES (KESUMA)

My congratulations to TalentCorp for their outstanding efforts throughout 2023. As Malaysia's national agency helping to drive
the country's talent strategy towards becoming a dynamic talent hub, TalentCorp's initiatives in bridging the gap between
ministries, agencies, industry, and academia, while continuously enhancing both the quality and quantity of our talent pool,
deserve high commmendation.

In today’s increasingly fragmented global landscape with shrinking markets, it is vitally important for policymakers to
comprehend the global context to remain relevant and innovate ways for the country to capitalise on short-term opportunities
while preparing for long-term, sustainable solutions.

While it is crucial to shape our future workforce through graduate employability and skill development initiatives, it is equally
critical to influence employer behaviour to embrace changes in talent management. This includes offering competitive
wages, flexible work arrangements, and opportunities for upskilling.

The competition for talent transcends national policies and extends to businesses across different countries. Attracting and
developing talent is a reciprocal process, requiring our workforce to be future-ready and employers to implement future-
proof retention strategies and rejuvenate their workplaces.

In this context, TalentCorp plays a key and proactive role in driving sector-focused, industry-driven initiatives aimed at
transforming Malaysia into a world-class talent hub. The agency is uniquely positioned to enhance the availability of high-
skilled human capital for the country through its comprehensive programmes for both local and global talents, playing an
integral role in developing and integrating these talents into our growing economy.

Consequently, | have mandated TalentCorp to serve as KESUMA's strategic think tank instrumental in aiding the Government
in developing its intelligence capacity for crafting strategies related to policy development, advocacy, and future planning.

Following such a remarkable 2023, | anticipate the achievements TalentCorp will realise in 2024. Undoubtedly, KESUMA is
committed to fully supporting TalentCorp in delivering results that will further advance the goals we have identified for the
MADANI economy, fostering a just and equitable society with a high standard of living, driven by strategic policies such as the
National Energy Transition Roadmap (NETR), the New Industrial Master Plan 2030 (NIMP 2030), and ongoing enhancements
to the 12th Malaysia Plan.

YANG BERHORMAT STEVEN SIM CHEE KEONG




FOREWORD BY THE
CHAIRMAN OF TALENTCORP

| would like to begin by expressing my sincere gratitude to everyone at Talent Corporation Malaysia Berhad (TalentCorp) for
their unwavering dedication to advancing Malaysia's talent strategy and our collective vision of becoming a Global
Talent Hub.

In the years following the COVID-19 pandemic, the TalentCorp group has grown into a formidable organisation commmitted to
nurturing and optimising talent through innovative programmes and strategic initiatives. This journey has been characterised
by continuous learning, growth, and a steadfast commitment to building a dynamic and resilient talent ecosystem that
aligns with our nation’s aspirations.

As an agency under the Ministry of Human Resources (KESUMA), TalentCorp has played an important role in addressing
talent gaps and serving as a vital link bridging between industry needs and the future-ready talent essential for Malaysia's
progress. As we celebrate our 12th anniversary in 2023, our commitment to supporting industry needs and driving the nation’s
talent agenda remains stronger than ever.

Our mission has always been clear: to nurture, develop, and retain the talent that will propel Malaysia's growth and elevate
its competitiveness on the global stage. As a government agency, we take pride in the significant progress made in talent
development, particularly amid the rapid technological advancements shaping our world today.

TalentCorp continues to evolve to ensure that Malaysian graduates are not only industry-ready but are also future-ready,
equipped to meet the ever-changing demands of the workforce. Initiatives such as the Malaysia Critical Occupations List
(MyCOL) and the MyMAHIR Future Skills Talent Council (FSTC) have been instrumental in identifying talent shortages and
fostering collaboration with stakeholders to bridge these critical gaps.

We also recognise the importance of diversity and inclusivity in the workplace. At TalentCorp, we are passionate about
empowering women and supporting career returnees, ensuring that everyone has the opportunity to reach their full potential.

As we look to the future, | am confident that TalentCorp is well-positioned to achieve significant milestones in shaping
Malaysia's workforce landscape. With the impressive track record the agency has established, | believe we are on the cusp of
realising our objectives, fully aligned with the nation’s economic goals.

YANG BERHORMAT WONG SHU QI

Message From Our Leaders



REVIEW BY THE GROUP CHIEF
EXECUTIVE OFFICER OF TALENTCORP

2023 marked an extraordinary milestone—TalentCorp's 12th year at the forefront of Malaysia's talent strategy, and what a
transformative journey it has been. For more than a decade, we have remained committed to nurturing, attracting, and
retaining the right expertise that fuels Malaysia's economic progress. With a drive for excellence, our efforts, built on robust
policy advocacy, strategic partnerships, and innovative programmes, focus on three core pillars: optimising Malaysian talent,
attracting and facilitating global talent, and building networks of top talent across industries.

This past year, we achieved significant breakthroughs and successes, thanks in no small part to the support from KESUMA.
But beyond those successes, | believe it is essential that we maintain our strategic approach. The way we think and act needs
to be sustainable, integrated into everything we do. Only then can our work create lasting, meaningful impact—whether
today, five years, or even another twelve years from now.

Crafting sustainable solutions begins with a deep understanding of the challenges on the ground. That is why, whenever we
speak with government or private sector stakeholders, we always start by addressing the pressing issues in Malaysia’s labour
market. It is only by fully grasping these challenges that we can sit down, discuss, and work together to develop meaningful,
long-lasting solutions that align with the needs of our labour market, industry demands, and national development goals.

In 2023, we introduced the MyHeart portal - a digital one-stop platform for engaging with the Malaysian diaspora. This
initiative is part of our ongoing effort to collaborate with Malaysians abroad who want to contribute back to the nation. To
make this successful, we are working closely with the Ministry of Foreign Affairs, Malaysian embassies and high commissions,
as well as various Malaysian businesses and associations overseas. Together, we can build stronger ties and foster meaningful
collaborations.

After months of groundwork, we launched the MyMAHIR Future Skills Talent Council (FSTC) — an industry-led body designed
to drive the upskilling and reskilling efforts for various sectors. This initiative, driven from a best practice approach by the
International Labor Organization (ILO) and in collaborating with the National Skill Development Corporation (NSDC) India,
aims to ensure that Malaysian youths are prepared for the future. When industry leaders take an active role in such councils,
they become invested in the future of Malaysia’'s talent pipeline, ensuring skills are updated to meet current and future
demands. We are also working with agencies such as JPK, JTM, NIOSH, PTPK, and key partners like MDEC, PIKOM, and
Microsoft Malaysia, along with state training boards, to drive this initiative forward.

Recognising the need for earlier intervention, we also worked with the Ministry of Education and state education departments
to roll out YES! Rock the School - an advocacy programme aimed at increasing awareness among school students about
critical jobs, STEM education, and career path decision-making. Through this initiative, we aim to positively influence young
talents who will soon enter the workforce, preparing them for the challenges and opportunities ahead.

In support of YAB Prime Minister's vision for Malaysia to become a top investment destination, we joined forces with the
Ministry of Economy and PEMUDAH to introduce Xpats Gateway for streamlined expatriate Employment Pass (EP) processing.
This significant reform has reduced the approval process from 90 days to as few as 3 working days - an impressive leap
forward that enhances investor confidence in Malaysia. We are incredibly proud to have contributed to this achievement, one
that reinforces Malaysia's position as a destination of choice for global investments.

This strategic thinking guides everything we do, and we are committed to embedding it even further into our work. As we
look ahead, | am confident that TalentCorp will continue to play a key role in shaping Malaysia's workforce, ensuring we stay
future-ready and globally competitive.

| also want to take this moment to express my heartfelt gratitude to my colleagues. Your dedication, passion, and hard work
have made our achievements possible. It is your unwavering commmitment that has pushed TalentCorp forward, and | am
inspired by the collective energy and vision of our team. | look forward to more achievements, and thank you for being an
integral part of this journey. S

THOMAS MATHEW
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Here’s a quick introduction of us.

TalentCorp is a
national agency
under the purview of
Malaysia’s Ministry
of Human Resources
(KESUMA).

attracts,
nurtures retains

Advocate POLICIES,
introduce BEST
PRACTICES, drive
strong and effective

PARTNERSHIPS,
create INTERVENTION
PROGRAMMES.

GLOBAL TALENT
HUB.



MALAYSIAN TALENTS
ARE ALWAYS OUR KEY [FOCUS,

Here’s our strategy at a glance.

Group Of Companies
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We connect and collaborate with Malaysian talents both locally
and globally with a single goal in mind: to help Malaysia harness
the full potential of Malaysian talents and leverage on them to
drive the nation towards its economic aspirations.

( LOCAL TALENT )

XXX

SCHOOL UNIVERSITY / FRESH PROFESSIONALS WOMEN SENIORS
STUDENTS TVET STUDENTS GRADUATES
/SCHOLARSHIP (Graduated 1-2 years /
HOLDERS Unemployed)

( GLOBAL TALENT )

MALAYSIAN HIGH-SKILLED
DIASPORA EXPATRIATES




The TalentCorp Group of Companies, which was made official in 2021 with the formation
of its respective Board of Directors, comprises three companies that work synergistically
to fulfil the objectives of the Group:

1. Talent Corporation Malaysia Berhad (TalentCorp)

2. Malaysia Expatriate Services Centre (MYXpats)

3. MYNext Sdn. Bhd.

BOARD OF DIRECTORS

AUDIT & RISK NOMINATION & TENDER &

RENUMERATION PROCUREMENT
COMMITTEE COMMITTEE

COMMITTEE

GROUP INTERNAL GROUP CHIEF GROUP INTEGRITY &
AUDIT EXECUTIVE GOVERNANCE
OFFICER

GROUP CHIEF GROUP CHIEF

OPERATING OFFICER STRATEGY OFFICER

TalentCorp MYXpats MYNex!

ATTRACT « NURTURE « RETAIN

SUPPORT UNITS BUSINESS UNITS BUSINESS UNITS
. Group Human Capital & Admin, IT Support . MY Xpats Operations . MyNext Operations
. Group Government Engagement and o Malaysia Global Talent ° Graduate & Emerging Talent
Facilitation, and Corporate Secretarial Advisory Group (MyLead)
. School Talent Hub
. Group Finance . Malaysian Global Talent N
. Industry Partnership
. Group Business Intelligence . MyNetwork ) .
. Malaysian Professional Talent
. Group Communications & Public Relations
. Group Research, Development & Policy
. Group Management Information System
. Group Client Relationship Management



OUR SIGNATURE

INITIATIVIES

We rely on data analytics and in-depth industry & academia insights to advocate
policies, introduce best practices and build strategic intervention programmes.

Group Of Companies
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Platforms for centralised data on talent supply, the Malaysian
diaspora and expatriates, as well as evidence-based data on jobs in
demand and information on industry skills needs

MUNext MyCOL MUNSR  @MyHeart MYXpats

MALAYSIA NATIONAL SKILLS REGISTRY.

An integrated talent Insights and intelligence on Acentral platform for the A one-stop platform for Knowledge base and
solution and analytics industry talent demand and standard of skills and future Malaysian diaspora to connect, insights on industry
k platform sought-after occupations competencies collaborate and co-create expatriate needs /

4 )

OPTIMISE ATTRACT & FACILITATE BUILD NETWORKS
MALAYSIAN GLOBAL OF TOP
TALENT TALENT TALENT

National Structured Returning Expert Industry-Academia
Internship Programme (MySIP) Programme (REP) Collaboration (IAC)
Encouraging employers to train local talent Facilitating Malaysion Bridging the gap between industries and
for the workforce by providing meaningful professionals abroad to bring home their universities to ensure the supply of

and relevant internships experiences, skill sets, and intercultural market-ready talent

abilities to benefit Malaysia

MyASEAN Malaysia at Heart Industry-Talent Advisory
Internship (MyHeart) Council (InTAC)
Providing undergraduates with internship A seamless and integrated end-to-end A panel of industry leaders serving as a
opportunities across process to facilitate returning Malaysians bridge connecting the Government with
ASEAN for global exposure who are not heavily dependent on REP businesses and other stakeholders and a
incentives think tank contributing to policy formulation

and the country’s overall economic
development
Semester Break

Programme (SBP) Residence
Pass-Talent (RP-T)
Enhancing students' exposure with job Women Agenda
market insights through collaboration eI /IS REG R 6D Council of Experts (WACE)
Y e work and live In Malaysia
A think tank supporting the women agenda
through their recommendations and active
roles in TalentCorp programmes
Young Employable MYXpats Centre

Students (YES!
( ) A one-stop service centre to process

A framework of action to increase and issue expatriates-related passes Malaysia Global
graduate employability in collaboration for eligible expatriates to work and Talent Advisory Group (MyLead)
with strategic partners stay in Malaysia

A network of global Expatriate industry
leaders working together to influence positive
outcomes for talent in the country

YES! Rock The School
Xpats Gateway
Creating awareness of job market

landscape and career roadmap A single-window platform providing LIFE AT WORK
charting at school level end-to-end solutions for Awards (LAWA)
expatriate-related application
processes Recognising diversity at work for employers
with progressive workplace strategies that
Career Comeback demonstrate their commitment to
Programme (CCP) Diversity & Inclusion

Providing advisory services, learning
workshops and employment
opportunities to reintegrate women
back into the workforce

Future Skills Talent
Council (FSTC)

Sector-based and industry-driven
intelligence on Malaysia’s current and
future skills, jobs, and education to

Work-Life Practices (WLP) / meet the growing economy needs

Flexible Work Arrangements (FWA)

Promoting better work-life integration for
the future of work, workplace and workforce
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OUR YEAR AT A GLANCE

“MyHeart Young Global
Leader” Programme with

12 Malaysian Student
Associations abroad.

JAN

Publication of the
Developing Malaysia Critical
Occupations List 2022/2023
(MyCOL): Sectors Deep Dive

for The Malaysia National
Skills Registry (MyNSR)

Women Career
Convention 2023

TalentCorp Group
Open Day 2023
(Northern)

MyHeart Portal
went live

Q@ MyHeart

Diaspora Outreach:
Salam dari Malaysia

@ Singapore, Sydney,
Adelaide, and Melbourne

Launch of the
LIFE AT WORK
Awards 2023 by
Deputy Minister
of Human
Resources

APR

IAC Workshop:
GBS Sector

YES! Workshop 2023
officiated by the Minister
of Human Resources

OQutreach

“Malaysia Madani:
Addressing Challenges
in the Talent Ecosystem”
Industry Dialogue with
the Minister of Human
Resources

Launch of Women'’s
Empowerment Month
2023 in conjunction with
the Citra Madani Award
Ceremony and the Bestari
Employer Award

o i

Launch of the
Regional Critical
Occupations List
(MyCOL) 2023/2024

MOU Exchange Between
TalentCorp and NSDC
International Limited (National
Skill Development and
Entrepreneurship India)

MAY

Northern Region Global
Business Services (GBS)

MAR @
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(% Industry-Academia
Collaboration (IAC)
Workshop: Johor

Central Region Global
Business Services (GBS)
Outreach

MyHeart Young

Global Leader
Workshops

ID-TAP Launching
Ceremony by Minister of
Human Resources

Launching of Xpats Gateway -
Single Window Platform

JUNE ©




DEC My SiP

Launch of the Launch of MySIP Appreciation Internship Market
HRLeaders Future Skills Talent TalentCorp's Award Week 2023
Networking Luncheon Council (FSTC) Southern region
with Minister of Satellite Office
Human Resources and
the Launch of the IAC
Report Vol. 1
Sabah IAC
Dialogue Session
with Deputy
Minister of
MyLead Focus Group RP-T Briefing IAC Workshop: IR (NS
Discussion with Foreign Sarawak
NOV . Business
CREMBerS Diaspora Outreach:

Salam dari Malaysia
@ Beijing, Shanghai,
MyHeart Career & Taipei, Hong Kong
Facilitation Fest 2023

Representatives

IAC Workshop:
Negeri Sembilan

OoCT

Women Career

—— i Convention ’
RESERVNeXtQIETA - Second Edition LIFE AT WORK Awards
Orientation Week Edition (LAWA) 2023 ceremony
2023 (17 public universities,
39,491 new students) L
i uens,
IAC Workshop: IAC Workshop: IAC Workshop: TalentCorp Group Open
SME Northern Rail Sector Sabah Day 2023 (Southern)
Pre-launch of the
MyNext Graduate
Diaspora Outreach: Salam Employability Fund
dari Malaysia @ Abu Dhabi, Grant for Malaysian
Manchester, London Public Higher Education
Institutions
REP Stakeholders
\ Engagement Workshop
Diaspora Outreach: 2023 (RSEAW)
Salam dari Malaysia @ AUG @
Brunei, Indonesia
Launch of the YES! Rock the School Mega
Edition in Kedah by the Minister of Human #KisahSiswa
Resources and Minister of Education AT EEERES
2023 Virtual
JuL Onboarding
Session

Industry Academia Workshop (IAC):
Emerging Tech
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PARTNERSHIPS

INDUSTRY ENGAGEMENT STATISTICS

208 - Existing Companies Engaged
796 - New Companies Engaged

79% New Companies

) 122
93
N 8 79 78
55 Key Associations Engaged £ ﬁ
34 Speaking Engagements LE g
16 Roundtables /IAC Workshops § H

2 InTAC Meetings

A
PETRONAS iskanoar A MD=C B Microsoft % .
"

. o PsOL® () remos
Alcon fgslocon afhcron FRDcore . o0 }a% oy

©OUIM ok | toumsy tHerin  CRECOD e SIS ([
NEXUS SR RO WEDM ENTERPRISES ATSOTATION

mprc pwc

YV Mayba
@ AlADIgItal+ G DIgI;al @informawuw;\ P’Kc.lﬂ SEZUCRK @ L

INVEST NS
BAut A/mw_ay Setia Bamesank
PCS RHB® ==e=m

PENTAMASTER



KEY ENGAGEMENTS
ACROSS MALAYSIA

PENANG

. Bengkel Kajian Kekurangan Tenaga Kerja in Penang

. Networking Session with British Malaysian Chamber of
Commerce Berhad (BMCC) Members in Penang

. Northern Global Business Services (GBS) Outreach

. TalentCorp Group Networking Dinner @ Northern Region

. Engagement with privat

. Talent Dialogue Series: Strategising TVET and STEM Talents
(InvestPenang, PSDC and Penang STEM)

KEDAH

. HRDCorp and TalentCorp Talent Initiative Programme

. “Meet and Greet” session with Deputy Minister of Human Resources,

e hospitals in Penang YB Ts Mustapha Sakmud

. Hari Bertemu Pelanggan (HBP) Hari Bertemu Pelanggan (HBP) KSM

. TalentCorp MyNext Open Day

. Human Capital Conference and Exhibition 2023 @ Northern
Region

. SME Industry Engagement Conducted with Digital Penang

. Launch of Breastfeeding Week, and Penang State and
Certification to Companies

. Northern Chapter IAC SME
. NCER SDG Summit 2023

. SME Tech Summit 2023
Perlis

Pulau Pinang

CENTRAL

. Tourism Productivity Nexus Strategic Discussion

. Workshop Discussion on Digital Sector Environment - Tech
Trends and Insights in the Digital Economy

. HiTea and Dialogue Session with Minister of Human Resources
- INTAC Members

. Panelist at the Career Development Forum (CDF23)

. Oil and Gas Asia (OGA) Conference and Exhibition 2023

Kuala Lumpur /

Putrajaya @

. TalentCorp Initiatives Briefing for Swiss Malaysian Chambers of
Commerce HR Practitioners

. Central Global Business Services (GBS) Outreach in
collaboration with MDEC,GBS Malaysia PIKOM

. IAC Workshop: Global Business Services (GBS) -PIKOM, MDEC
. Engagement Lab: The Way Forward National Internship
. Roundtable Discussion on “Strategies for Acquiring and

Nurturing Cloud Talent from Diverse Backgrounds: A
Roundtable Discussion for Malaysia’s Tech Landscape”

. Digital Productivity Nexus Governing Committee Meeting 2023
. IAC Rail in collaboration with InvestSelangor

. National OGSE Roadshow 2023

. MySIP Appreciation Award and Networking Dinner 2023

. #WalkWithMe MasterClass - Onboarding Session

. HR Leaders Networking Luncheon with the Minister of Human
Resources

NEGERI SEMBILAN
. TalentCorp x Invest Negeri Sembilan - Regional IAC Workshop
. #WalkWithMe MasterClass - Onboarding Session

. HR Leaders Networking Luncheon with YBM MOHR

TERENGGANU
. East Coast Oil and Gas Conference 2023 (ECOGC)

. Hari Bertemu Pelanggan (HBP) KSM with the Ministry of
Human Resources

. East Coast OGSE Roadshow 2023

. Smart Collaboration (Seminar & Talk Exchange) Series
-Digitalisation in the Oil and Gas Industry, A Mindset Change

. Focus Group Discussion (FGD) on Johor Workforce 2022-2026
. UTM Curriculum Review
. IAC Workshop Johor

. Speaking Engagement For Johor OGSE Roadshow 2023

. IAC Workshop Emerging Tech
. Shell Livewire Program organised by Iskandar Investment
Berhad

. Talentcorp Southern Open Day 2023

. Johor Industry Networking Dinner

. Walk With Me - Coach Onboarding

. Seminar Pekerja Asing, Pas Pelajar Dan Ekspatriat
. MARA Career Crafting - Southern Chapter

. Seminar “Skill Enhancement : The Al Competency Program” by
Institut Dato’ Onn Johor

. TalentCorp@UTM - Satellite Office Launching

. TalentCorp Southern Teh Tarik Session 2023

. MSIA Southern Seminar and Networking 2023

. Navigating the Leadership Landscape: Unveiling the Challenges

and Solutions in Closing the Gaps of the Baby Boomers and the
Generation Z

The Engines



SABAH

. Sabah Oil, Gas and Energy Conference and Exhibition 2023
(SOGCE)

. Industry- Academia Collaboration (IAC): Sabah

. Oil and Gas Asia (OGA) 2023 Conference and Exhibition

. Sabah Industry-Academia Dialogue and Networking Dinner

SARAWAK
. YES-MyNext Session @ UNIMAS (Induction Week Edition) 2023

. Industry Academia Collaboration (IAC) Workshop Sarawak



PARTNERSHIPS

PUBLIC UNIVERSITIES
(IPTA)

PRIVATE UNIVERSITIES
IPTS)

~— CAMPUS ENGAGEMENTS —

59 56,881

Speaking Students Benefitted
Engagements

(] (]
2 MoV Signings
UMS, Consortium Electrical & Electronic (E&E)
of Malaysian Universities

17 39,491

Public Universities New Students

The Engines



CRITICAL LIsT

My

WHAT IS IT?

The annual MyCOL has been ongoing since 2015,

COL

and it aims to identify occupations that are
rising in demand and are in shortage according
to industry trends or the impact of disruptive
innovative technologies. It is used to enhance
the coordination of human capital development
policies as well as encourage employers to invest
further in developing sought-after skills among
talent.

As the 8th edition, MyCOL 2023/2024 was
enhanced under the Twelfth Malaysia Plan,
where in-depth analysis at regional and state
levels of MyCOL had to be produced. This was
due to the different challenges at regional
and state levels, and the need to address
skills mismatches and mitigate better policy
interventions for each region and state. The
development of MyCOL 2023/2024 started in
August 2023 and was at the inception stage
towards the end of 2023. The study is expected
to be completed by the end of 2024.

DID'YOU
KNOW9%D

MyCOL has been utilised in many initiatives and
programmes, such as YES! Rock The School,
MDEC MyDigitalMaker, and more. The sessions
aim to raise awareness among students about
the current demand in the labour market as well
as the skills that they can take up to be more
employable in the future.

The MyCOL dashboard for the public is currently
being developed to ensure easier access to the
findings of the study.

Launch of regional MyCOL 2023/2024

The occupations that have appeared in MyCOL every year

are: Finance Managers, Manufacturing Professionals,
Industrial and Production Engineers, Business Service
Managers, Software Developers, Mechanical Engineers,
Information Technology System Administrators and
Mechanical Engineering Technicians.

20




MUNSR

MALAYSIA NATIONAL SKILLS REGISTRY

WHAT IS IT?

The Stocktaking and Mapping of Existing
Occupational and Skills Frameworks: Toward
the Development of MyNSR study is a
collaborative effort between TalentCorp, the
Ministry of Economy and the International
Labour Organisation (ILO), under the Skills
for Prosperity (SfP) Programme. This study
presents a comprehensive stock-taking and
mapping of skills taxonomies within existing
occupational and skills frameworks in Malaysia,
with the aim of incorporating the findings in
the development of the MyNSR.

DID'YOU

KNOW9%D

/

Main Milestones Achieved:

e  MyNSR Sectoral Taskforce Meeting for pilot sectors
(Construction, Aerospace and Manufacturing

(Food Processing).

e In-depth interviews with existing skills framework
owners (IndSF by HRDCorp, NOSS and OF by JPK,
MASCO by MOHR, CICS by CIDB), followed by a

Focus Group Discussion for the pilot sectors.

e Workshop on the Development of Data Collection

Strategy and Roadmap for MyNSR.

\

Key takeaways from this study:

e A comprehensive stocktake, case studies and
comparative analysis of the existing skills
framework in Malaysia, which breaks down the
frameworks’ structure, governance, component,

methodology, etc.

e International best practices for skills framework

development.

e Proposed data collection strategy between
the MyNSR and existing occupational/skills

framework.

e A proposed maintenance mechanism of the skills

taxanomy.

J

The Phase 1 of the MyNSR Platform was completed in 2023.

2l




HUMAN RESOURCE

DEVELOPMENT MODEL

WHAT IS IT?

Developing an Economy-Wide Model for
Refinement of Medium-Term Labour Market
Forecasting and Evidence-Based Policy
Formulation.

22

/

Achievements in 2023

e Inception report —

19 April 2023

e Interim report — 9 August 2023

-

Final report draft — 27 October 2023
Final report — 22 December 2023

The Human Resource Development Model Milestones

HRD-CGE model was
first developed for
demand-supply
projection and
planning. This initial
model, however,
forecasted in a
medium-term period
and proved overly
complex, resulting in
complicated scenario
formulations.

2008

The HRD-CGE model
was refined and
simplified to enhance
its capabilities. The
detailed industry
components in
demand-side were
separated into an
extended model,
citizenship status of
demand-supply
occupations and
expansion of
forecasted periods.

Project Owner: Min

Initiated by Ministry of Economy

The HRD-CGE model

underwent additional

updates through the

rebase of the year for

Labour Force Survey
data.

In this version, there
were not many
significant changes
made. The model
structure remained
consistent with the
2008 version.

try of Economy

The HRD-CGE model
was further refined
using the latest data
with extensions. The
key extensions of
HRD-CGE model
include the integration
of the Intake,
Enrolment and Output
model, and
occupational
competencies.

Initiated by

Ministry of Human Resource

Key components of Malaysia Occupational Demand and Supply
(MODS) Projection Models

DEMAND-SIDE ECONOMIC & JOB

SUPPLY-SIDE LABOUR FORCE

Employment
Main Sectors

Modeling System
Control (MSC)

Model (DPM)

Working-age
Population

ion Model
(EDM)

Employment
Specific Industry

Dashboard

Labour Force
by Education

Model (OSM)

Employment
by Occupation

o

EQUILIBRIUM
JOB MARKET
Labour absorption
- Citizen
Supply-Demand Gaps
- Unemployment
- Surplus/shortage of labours

1

Labour Force
by Occupation

The overall modelling system is divided into two sides; labour demand modelled above the dashed line and

labour supply modelled below the dashed line. In all, the model combines six different but linked models with a

centralised control system and a Labour Market Balancing (LMB) to make up the complete modelling




&) MyHeart

WHAT IS IT?

With the mission to build a global community

with Malaysians at its heart, the MyHeart portal
has been creating possibilities for Malaysians
abroad to contribute to the nation while

living abroad and establishing a seamless

and integrated end-to-end process to assist
returning Malaysians since its inception on 31
March 2023. The MyHeart portal serves as one-
stop platform for Malaysians abroad to connect,
collaborate and co-create with Malaysian
communities worldwide, as well as to obtain
industry insights, news and bespoke facilitation
to relocate back home under the Returning
Expert Programme (REP). The MyHeart platform
is crucial from a nation’s perspective, to obtain
more data in order to strategically provide
targeted facilitation or even relook at policies
that will reach out to Malaysians worldwide.

DIASPORA

e  Ouroutreach to the Malaysian diaspora has garnered
significant interest, with close to 2,00 0 registrations
received.

e The professional employee category has shown
remarkable engagement, constituting the highest
number of registrations.

e  Majority of registrations are observed from our diaspora
in Japan, followed by the United Kingdom and China.

DID'YOU
KNOW9%D

=
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EMPLOYERS

A total of 58 Malaysian companies registered on
MyHeart to recruit returning Malaysian professionals.

Prominent companies such as PETRONAS, PWC, KPMG,
CIMB, Bank Negara Malaysia, IBM and Intel have joined
the initiative.

The collaborative efforts of these employers have
led to the availability of more than 100 diverse job
opportunities on the MyHeart portal.

SCHOOLS

In support of returning Malaysian diaspora with
schooling age children, & Malaysian private and
international schools have extended special offers via
the MyHeart Portal:

The International Schools of Kuala Lumpur (ISKL)
HELP International School

Epsom College

Templer Park International School

Mutiara International Grammar School

Oasis International School - Kuala Lumpur
Crescendo — HELP International School

Tunku Putra - HELP International School

MALAYSIAN BUSINESSES ABROAD

We have received % registrations from Malaysian
businesses abroad:

Malaysia Asian Cuisine, Tokyo, Japan

Malay Kampung Kopitiam, Tokyo, Japan

Ho Jiak, New South Wales, Australia

Truly Malaysian Village, South Australia, Australia

MALAYSIAN ASSOCIATION ABROAD

We have received registrations from 13 overseas
Malaysian associations. Among these, 12 are student
associations, and 1is for professionals, which is the
Malaysian Business Council, UAE.

Student associations registered:

PKPMI BOGOR, Jawa Barat, Indonesia

Malaysian Bioscience Scholars

MYORATORUK, Manchester, UK

Malaysian Students’ Global Alliance (MSGA)

Malaysian German Students’ Society, Hesse, Germany
Association of Malaysian Economics Undergraduates (AMEU)

Persatuan Kebangsaan Pelajar Malaysia di Indonesia (PKPMI), DKI
Jakarta, Indonesia

Malaysian Students’ Council of Australia (MASCA) Victoria Chapter,
Victoria, Australia

Malaysian Students’ Association in France (MASAF), Paris, France
Persatuan Pelajar Malaysia Korea (PPMK), Seoul, South Korea

Malaysian Student Council of Australia NSW State Chapter, New South
Wales, Australia

Malaysian Students’ Association Japan (MSAJ), Shiga Prefecture, Japan

TalentCorp collaborates with government ministries and

agencies, industry and education institutions to offer
various initiatives including news and updates,
employment facilitation and education facilitation.
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The Malaysian talent
pool is the

MOST

SUSTAINABILE

SOURCE OlF

TALEN T

for now and the future

ROCKTHESCHOOL
\/

WO MEN,
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Women-Industry Network

WOMEN
CAREER
CONVENTION

Work-Life Practices (WLP) /
Flexible Work Arrangements (FWA)

Childcare Centre Grant (CCG)
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MyUNext

BY TALENTCORP

WHAT IS IT?

MyNext by TalentCorp is a talent development
and career profiling platform desighed to help
individuals in Malaysia assess their career
potential and skills. It provides various tools for
career planning and skill development, aiming
to bridge the gap between talent and industry
needs.

Catering to a diverse spectrum of stakeholders,
which include students, graduates,
organisations, institutions of higher learning
and university personnel, MyNext serves as a
dynamic platform that fosters connections,
opportunities, and growth.

Our ecosystem of talent acquisition and
development through our specialised portals

— talent.mynext.my for individuals seeking
opportunities, company.mynext.my for
organisations eager to tap into emerging talent
pools and university.mynext.my for higher
learning institutions invested in shaping the
future workforce.

DID'YOU

KNOW9D

47,616 talents signed up
263 universities onboarded
624 companies registered

227 internships posted

4 )

Accumulative achievements
from 2017 to 2023

281,172

STUDENTS SIGNED UP

11,280

COMPANIES

MyNext

5~ UNIVERSITY

MyNext

E COMPANY
Al E:

MyNext

a % a TALENT

<

MyNext TVET, catered specially for TVET talents MyNext

was officially launched on 8 December 2023 T\(yET
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W NATIONAL STRUCTURED INTERNSHIP PROGRAMME

WHATIS IT?

To ensure that students can gain adequate 4 )
. . . . ACHIEVEMENTS

and meaningful internship experience that

can help them become industry-ready

graduates, the National Structured Internship 9,050 internship Placements

Programme, or MySIP, was introduced in 507 wmysip-registered companies

2012. In collaboration with Ministry of Higher
Education (MOHE), MySIP focuses on providing @ 19 open bays conducted;

paid internship opportunities to students Attended by 5/+7 companies

while providing companies with a double tax @ 20 Representatiion oI
deduction on eligible costs spent throughout Malaysia Industry Forward Association (MIFA)

the internship programme.
Top 5 sectors that participated in MySIP:

Financial Services
Over the past decade, MySIP has expanded to
. . Manufacturing
provide the same benefits to TVET students,
Mining and Quarrying

including those in Sijil Kemahiran Malaysia
Construction of Building

(SKM) Level 1 to 3, Diploma Kemahiran

Food and Beverage Service Activities

Malaysia (DKM) and Diploma Lanjutan

RRRARQR

Kemahiran Malaysia (DLKM), as well as for Y )

students pursuing their Master’s degree and
Professional Certificates.

4 )
MysSIP MySIP Appreciation
Appreciation — = Award Winners

Awa rd Highest number of vacancy posts on MyNext: Top 5 companies - Highest Number of

Internships Offered:
The inaugural National Structured

1. KPMG Malaysia

1. PETRONAS
2. Celestica Malaysia Sdn Bhd
Internship Programme (MySIP) . Ernst & Young (EY)

Appreciation Award was organised

3. Ifast Service Centre Sdn Bhd

. KPMG Malaysia
K . 4. Crowe Malaysia PLT
to recognise leading employers and
Top 5 New Companies - Highest Number of

2
3
4. Inari Amertron Berhad
Internships Offered: 5

institutes of higher learning who . PwC Malaysia

exercise the benefits of MySIP.

LRAmbanki(AyBemad Top 5 companies - Highest Internship
2. Contacthings Automation Sdn Bhd Allowance Paid:
3. Dynasun Sdn Bhd 1. Agensi Pekerjaan IRC Sdn Bhd
4. Nestle Product Sdn Bhd 2. Dynasun Sdn Bhd
B 5. Ernst & Young (EY) 3. PwC Malaysia
4. Crowe Malaysia PLT
Top 5 SME’s - Highest Number of Internships
Offered: 5. IFAST Service Centre Sdn Bhd

1. Pentamaster Technology (M) Sdn Bhd
. Favelle Favco Cranes (M) Sdn Bhd

. Inspidea Sdn Bhd

. Takaso Rubber Products Sdn Bhd

v os woN

. One Gasmaster Sdn Bhd

DID'YOU
KNOW9

Depending on a student’s academic background,
MySIP has different minimum allowance tiers,
starting from a minimum of RM500 a month.
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W NATIONAL STRUCTURED INTERNSHIP PROGRAMME

WHAT IS IT?

MySIP+ is a government-funded programme

that accelerates talent funneling for
employment by combining the elements

of industrial training and competencies /
certification/ hands-on + absorption into first
employment in line with the MOHE-KPT-PACE
aspiration. MySIP+ acts as a tool for employers
to build a talent pipeline via internship
recruitment, and it is designed to accelerate
internship placement, fulfil training needs to
upskill and facilitate employment after the
completion of an internship.

Process Flow:
Recruitment

Industry
Formation

MySIP+ Participating INDUSTRY NETWORKS

Companies: .
Recruit it

Demand & Skills

Process

+ Screen, assess and evaluate

potential candidate MySIP+ Event Launch

+ Internship assignment

+ First-Job Placement Enablers

y

Profiling

(Self-Awareness)

+ Understand self capabilities

+ Understand skills gap

Internship / Apprenticeship
H

Certification / Competencies Module
*

First Employment (Min. 1 Year)

(Exposure + Value Added Skills + Experience

Placement

DID'YOU
KNOW9%D

= Industry-Ready Talent)

Employed
Talent

-

\_

ACHIEVEMENTS

1,355 Talents Benefitted

291 Internship/Job Placements

MySIP+ is a strategic partnership-driven initiative done in
collaboration with industries and identified enablers to facilitate
industries (active hiring) and critical economic sectoral needs
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+ASEAN

INTERNSHIP

WHAT IS IT?

MyASEAN Internship was introduced

to address talent issues and enhance

the employability of young Malaysians.
Commenced in 2015, the programme aims

to provide Malaysian undergraduates with
valuable international work experience within
ASEAN member countries. The primary
objectives of the initiative are to foster cross-
cultural understanding, develop global skills,
and build a pool of globally competitive
talents. By participating in internships
abroad, students gain exposure to different
working environments and industries, helping
them acquire practical skills and a broader
perspective.

This programme is also designed to ensure that

participating students have access to diverse
internship opportunities and receive the
hecessary support throughout their overseas
placements. The partnerships also contribute
to strengthening the ties between Malaysia
and other ASEAN nations, fostering regional
cooperation in talent development.

DID'YOU
KNOW9%

/

-

ACHIEVEMENTS

22 Students Benefitted in 2023

278 Students Benefitted Since 2015

TalentCorp collaborates with various private sector partners,
government agencies, and educational institutions to facilitate
the success of the MyASEAN Internship initiative.
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S

WHAT IS IT?

The Semester Break Programme (SBP) was
introduced in 2014 to address the pressing
need of ensuring Malaysian students

and graduates are industry-ready. By
collaborating with employers and training
providers to organise engagement sessions
and workshops, the programme enhances
students’ industry awareness and provide
them with a comprehensive understanding
of the intricacies within the field, so that they
would be well-prepared for their careers upon
graduation.

I el 9
o 6 N ol v | B |
=2 N

NETWORKING &

DID'YOU
KNOW9%D
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ACHIEVEMENTS

1 ,893 Registered / Participated in SBP 2023
2 ,1 34 Live Views

13 Sessions Organised

Soft Skills: What They Are and How to Develop Them?
Speak Now and Inspire Change

A Day In the Life of An Influencer

Do | Have What It Takes? (Entrepreneur Edition)

CLS: Nadiah Wan (Physical Session)

Teh Tarik Session with Nuown (Physical Session)

N

Field Trip to Maxis Business Innovation Centre
(Physical Session)

1I: Interview Tips Do’s and Don’ts

©

Il: Graduate Programme Edition - L'Oreal Malaysia

10. II: Graduate Programme Edition - Malaysia Aviation Group
11. II: Graduate Programme Edition - Shell Malaysia
12. II: Graduate Programme Edition - Maybank

13.  II: Know Your Worth with MalaysianPayGap

13 Participating Companies /NGOs

Goost
@ GIRLS FOR GIRLS Care

Concierge
dTHOMSON -7 :
OMSON gUFiOQ + maxis \N

ORIGINALS
...........

gradmalaysia LQReAL MAGH

MALAYSIA

N ) @maybank /7"
g
OVERALL PERFORMANCE

7,563 registered /Participated in SBP
TO2 sessionsorganised

21,827 vLive views

144 participating Companies

24 Independent Speakers

SBP has two cycles every year. Once the registration to each
cycle is open, students are able to register to participate
at https://www.talentcorp.com.my/sbp




JES!

WHATIS IT?

The Young Employable Student (YES!)

initiative, which commenced in 2019, serves

as an action framework to enhance the
employability of graduates through the
integration of skill elements and collaboration
with 23 partners of TalentCorp. The YES!
initiative was developed in response to the
needs of graduates in the country, providing
exposure to improve soft skills, early career
insights, graduate employability tips, career
advice, career awareness, self-branding, self-
awareness, leadership, volunteer programmes,
social impact initiatives, career planning, and
self-improvement.

This initiative has received strong support from
the Ministry of Education Malaysia and Public
Higher Education Institutions. It emphasises
empowerment through collaboration with
Career Centres, Graduate Employability Units,
Career Development Units, Industrial Relations
Units, and Student Representative Councils.

YES! Workshop 2023

DID'YOU
KNOW9%

ACHIEVEMENTS

2 ’ 945 Talents Benefitted

8 YES! We Are Ready! Bootcamps

2 New Collaborators

/<i5a/1

9 #KisahSiswa Ambassadors 5(' sw a

22 ,680 Telegram Subscribers

YES! x MyNext @ IPTA - Orientation Week
Edition 2023

Empowering Students to Take Charge of their
Career Roadmap!

) 17 public Universities

ii) 39,491 New Students

OVERALL TOTAL
ACHIEVEMENTS

(from year of inception to 31 December 2023):
13,611 Talents Benefitted

25 YES! We Are Ready! Bootcamps

25 YES! Collaborators

12] #KisahSiswa Ambassadors

The partners we collaborate with include organisations such as Teach
for Malaysia (TFM), Dale Carnegie Malaysia, GTI Media, Change Dynamic,
Solution-Focused Academy, Career Cube, and IMPACT Malaysia.

3l

Thrust1



N5/

) ROCKTHESCHOOL (
\V4

WHATIS IT?

An advocacy programme to foster career and
self-awareness among primary and secondary
school students through the use of our tools
and collaboration with industry partners.

Given that the labour market will ultimately
receive the future workforce, TalentCorp
recognises the importance of engaging
with schools to influence the type of talent
entering the workforce. This is an investment
in Malaysia’s future talent by fostering early
awareness of critical occupations, exploring
diverse career options, career roadmaps,
current vs. future workforce trends and
enhancing workplace readiness to prepare
them for their future.

6 school sessions " 1 Mega Edition
1,558 Attendees
ll- Regions

25 Participating Schools + 1 Counsellor ToT

Launch of the YES! Rock the School Mega Edition in Kedah by the Minister of
Human Resources and Minister of Education

DID'YOU
KNOW9%D

At the YES! RTS Mega Edition Kedah, 91.4% of 600 students from
20 schools agreed that the content was relevant to help them
make decisions about future studies or career options.
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CAREER
COMEBACK
PROGRAMME

WHAT IS IT?

The Career Comeback Programme (CCP) Virtual Workshop

Physical Workshops
encourages women to return to work

by creating employability enhancement Attendees
opportunities through workshops. This Collaborative Partners
programme also encourages companies Companies Employing CCP Women such as:
to recruit and retain women on career R KimpstbClork
. Managedcare
breaks. CCP Tax Exemption is a one-year . Hilti Asia IT Services

. Thrive Well

tax exemption by government for women -

returning to work from career breaks.

(from the year of inception to 31 December 2023)

ManagedCare

Women in Database

Workshops and Webinars

so
HOW TO REFRAME <
el . Workshop Attendees

s iy e : Companies Employing CCP Women

You might not be aware that
You're talking to yourself!

Kimberly Clark Hilti Asia IT Services

DID'YOU

KNOW9%D

337 women registered for Career
Comeback Programme in 2023.
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WO MEN

WHATIS IT?

YES! Wo+Men is an initiative that provides an
essential advocacy and empowerment avenue
focusing on young female and male university
students to allow them to make informed
decisions about future career, especially in
preparing them to face challenges in balancing
between professional development and
personal commitments.

DID'YOU
KNOW9%

34

ACHIEVEMENTS

ll' Virtual Sessions
3 Physical Sessions
962 Students Participated

6 Collaborative Partners

-

.

~

OVERALL TOTAL ACHIEVEMENTS

(from the year of inception to 31 December 2023)

18 Sessions

2 ,283 Students Participated

5 Universities

J

Our partners for this programme include UNITAR International
University, Institute for Research & Development of Policy (IRDP),
Universiti Malaysia Sabah (UMS), Universiti Sains Malaysia (USM),
University College of Yayasan Pahang (UCYP) and Malaysian
Indian Youth Council.



WIN

Women-Iindustry Network

WHAT IS IT?

The Women Industry Network (WIN) is a
nhetwork of professional women that was
created through a structured mentoring
approach to cater to the needs of female
talents. We connect professional women

with a support network consisting of C-suite
professionals, HR leaders, qualified trainers,
individual experts, including successful women
returnees as mentors towards enhancing a
nurturing culture for our women talent.

GIRLS IN TECH

DID'YOU

KNOW9%D

Mentors

Cohorts
Mentees

Collaborative Partners

(from the year of inception to 31 December 2023)

Mentors

Mentees

Cohorts

a mo

GIRLS FOR GIRLS

Our partners for this programme include Project Girls for Girls,
Girls in Tech, Micron, Cognizant, OpenMinds and PlusVibes.

Thrust1



WOMEN @
CAREER =
CONVENTION

WHAT IS IT?

The Women Career Convention (WCC) is

a platform which consist of career fairs,
workshops and webinars, all of which are
dedicated to Malaysian female talents. This
annual event aims to empower women in

the workplace while providing a platform for
women to network and learn from industry
experts, and gain valuable insights into the
latest trends and practices in their respective
fields. Through various keynote speeches,
panel discussions, and interactive workshops,
participants can gain knowledge and skills

to enhance their careers, and build strong
relationships with like-minded individuals.

DID'YOU
KNOW9%D

4 I
ACHIEVEMENTS
4,735 Participants 657 Job Applications
60 Hiring Companies & Sessions, _
ll-ll 9 Job Vacancies w:reklslr)::;:ssmns &
J
4 I
OVERALL TOTAL ACHIEVEMENTS
(from the year of inception to 31 December 2023)
5 Career Conventions 1 ,986 Job Vacancies
7,136 Participants
J

Two Women Career Conventions were conducted in 2023.
The first was held in March in conjunction with Women
Empowerment Month and the second edition was held in October.
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WOMEN
EMPOWERMENT
MONTH (WEM)

WHAT IS IT? 4 )

2023 ACHIEVEMENTS

Women Empowerment Month is a month-
long event especially curated to celebrate T webinar
International Women'’s Day, which falls on 6 Physical Forums & Conferences
the 8 March of each year. In 2023, the global 3,230 total Participants
theme was #EmbraceEquity and seven events 6 collaborative Partners
were put together to campaign and support Y oo
women’s empowerment for the benefit and *  AsiaSchool of Business

3 Comfori
growth of Malaysia’s workforce. h T:,',:so,;ovemem

. GRIT Asia

. Universiti Malaysia Sabah

& J

nnnnnnn

WEM 2023 Launch

with Citra Madani Award recipients.

Session1 WEM WCC
Empowering Women
Through Self-Leadership
with Dr. Yasmin Raja Abdul.

WOMEN
in LEADERSHIP
-ONF_E

Session 2 WEM WCC
Are You Career Ready?
with Hanie Razaif-
Bohlender

Women in Leadership Conference:
Women in Crisis Management in conjunction with
Women Empowerment Month by Comfori

Session 3 WEM WCC
The Art of Being Unstuck
with Elaine Daly of
LeadUp Asia

WCC Panel Discussion on DEI

DID'YOU

KNOW9%

Our partners for this Women Empowerment Month 2023 include
The Star, Asia School of Business, Comfori, Tulips Movement,
GRIT Asia and Universiti Malaysia Sabah.
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WORK-LIFE PRACTICES
(WLP)/FLEXIBLE WORK
ARRANGEMENTS (FWA)

WHAT IS IT? 4 h
ACHIEVEMENTS
The COVID-19 pandemic has accelerated the

Work From Home (WFH) practice to a necessity 501
Participating Companies

1 01 ,420 Employees Benefitted

2 Consultations

due to health and safety of employees. Beyond
that, the WFH experiment has proven that
workplace flexibility bring benefits not only to

O[@ O Aconsultation programme that assists

em ployees, but a |SO the em ploye rs. organisations in implementing new ways of
working. The consultation will be tailored to the
organisation’s needs.

In line with the Malaysian government’s efforts 148 readiness Assessments
E A complimentary FWA readiness assessment to
)s

to encou l’age the ado ptio n Of FWA' Ta Ientcorp assist organisations in assessing the maturity
and readiness of their FWA focusing on People,

Process and Technology.

launched FWA@Workplace, which consists
of Readiness Assessment, Workshops, and

. WORKSHOPS
Consultation to create awareness and support
employers to implement a structured and 19 sessions 92 Companies
sustainable WLP. Aims to equip HR with the technical know-how to
W implement FWA in the organisation and learn the
ée g steps of implementing FWA with the right tools
and understand the role of HR in building and

sustaining the culture of FWA.

Knowledge Sharing Sessions

10 Sessions 251 Companies

Conducted 18
virtual workshops
with companies. ;

8 Childcare Centre Enquiries

24%
17%
12% 10%
I I 6% 6%
i ion & i Education Wholesale Financial &
Communication Scientific & and Retail Insurance
Technology Trading

OVERALL TOTAL ACHIEVEMENTS

(from the year of inception to 31 December 2023)

Conducted 1 physical workshop in collaboration 2 ’ 865 Pa rtidpating Companies

with National Chamber of Commerce & Industry k
of Malaysia on 23 Aug 2023 at Avante Hotel, PJ.

DID'YOU
KNOW9%

The Employment Act 1951 (amended), which includes new

provisions for WLP, comes as a huge step from the
Malaysian government in response to this growing
"workplace flexibility" expectations that employees have.
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CHILDCARE
GRANT (CCQG)

WHAT IS IT?

The Childcare Centre Grant was introduced LheMhvichobse

Education at

by the government to encourage the private Micron Batu

MICRON

it

S

Kawan

sector to provide affordable childcare, making

it easier for working parents to balance their
jobs and caregiving duties. This grant was

This childcare centre
commenced operationsin
December 2022. With a strong
commitment to delivering a

announced in the programme ‘Menggalakkan
Majikan Sektor Swasta Untuk Pengaturan

Kerja Fleksibel Serta Kemudahan Taska di CompIEhETs e e
Pejabat’ in the 2022 budget by the Prime

Minister of Malaysia.

the centre provides a variety
of captivating lesson activities
aimed at stimulating the young

minds of the students.

TalentCorp has been given the mandate to
administrate the grant, which allows eligible
employers to claim up to RM 300,000.00 to set

up a childcare centre for their employees. The

initiative has been well received by Malaysian UNITED OVERSEAS BANK

employers, With TaIentCorp receiving 40 Located in the new UOB Plaza 1 building, the facility is designed

not only to cater to children below the age of 3 but also to

inquiries from interested organisations. accommodate newborn babies.
Micron Malaysia Completed and started operations
United Overseas Bank Completed and started operations
Mah Weng Kwai & Associates In progress
Asia Pacific University In progress

DID'YOU

KNOW9%D

Four organisations have obtained the Childcare Grant from TalentCorp.
They are Micron, United Overseas Bank, Mah Weng Kwai & Associates
and Asia Pacific University.
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THRUST 2

ATTRACT AND
FACILITATE
GLOBAL
TALENTS




Complementing the
local talent pool,
Global talent

CONTRIBUTES
ANOWILEDGLE
TRANSFER AND
CREATES JOBS
FOR LOCALS




&) MyHeart

WHAT IS IT?

Introduced on 31 March 2023, the Malaysia@
Heart, or MyHeart, is designed to build a global

community with Malaysians at its heart.
MyHeart connects and creates possibilities for
Malaysians abroad to contribute to the nation
while living abroad, and it creates a seamless
and integrated end-to-end process to assist
returning Malaysians.

MyHeart also serves as a one-stop platform

for Malaysians abroad to connect, collaborate
and co-create with Malaysian communities
around the world, as well as to obtain industry
insights, news and bespoke facilitation to
relocate back to Malaysia under the Returning
Expert Programme.

TalentCorp collaborates with government
ministries and agencies, industry and
education institutions to offer various
initiatives including news and updates,
employment facilitation and education
facilitation.

DID'YOU
KNOW9%

-
2,000

Diaspora
Registrations

Majority in Japan, United
Kingdom and China

-

\

J

/58 Malaysia

Companies

Including

Petronas

pPwcC

KPMG

CIMB

Bank Negara Malaysia
1BM

Intel

and more

This led to the availability
of more than 100 diverse

Jjob opportunities on the
MyHeart Portal.

-

\

J

As well as

13 Overseas

Malaysian
Associations

Registration by all Malaysians abroad on the MyHeart Portal

is voluntary and complimentary. All you need to do is visit
myheart.my. Registered users are offered access to
MyHeart's holistic ecosystem of facilitation and programmes.

42

-

ll' Malaysian
Businesses
Abroad

Malaysia Asian Cuisine,

Tokyo, Japan

Malay Kampung Kopitiam,
Tokyo, Japan

Ho Jiak, New South Wales,

Australia

Truly Malaysian Village,
South Australia, Australia

J

/

-

\

8 Registered
Schools

The International Schools of
Kuala Lumpur (ISKL)

HELP International School
Epsom College

Templer Park International
School

Mutiara International Grammar
School

Oasis International School -

Kuala Lumpur

Crescendo - HELP International
School

Tunku Putra - HELP International

School
J




&) MyHeart

COLLABORATIONS

. ”"7 e .
Dr Raja Yasmin - Empowering Women : @WS

Through Self-Leadership and Book
Sharing Session WELCOME ! \\

In collaboration with Dr Raja Yasmin, GlobalimEnSTecess

a Malaysian based in Australia conducted
a seminar to 133 participants. She also
took the opportunity to share about her
rong

. : 3 ) B
newly released book. Be Tenacious
Be Kind

(1 X¥] @ TalentcorpMsia @ wwwitalentcorp.com.my

QMyHeart -
5 Bﬂ:;y%‘;ﬁ“‘ £ Celebrating Opera Today:

etwork

Masterclass with Mezzo-soprano Samantha Chong
and UMS students - 80 participants

Samantha Chong (based in Hong Kong) with
students from Universiti Malaysia Sabah's
Akademi Seni Teknologi Kreatif (ASTiF).
Throughout the session, Samantha coached

and gave tips on performances. This event is a
continued collaboration between TalentCorp, KL
City Opera and UMS.

Masterclass with Mezzo-soprano Samantha

Automative sharing with Sukri Masika in

Collaboration with DRB-HICOM
University of Automotive Malaysia -
46 participants

Chong in KL - 80 participants

Together with KL City Opera,
we organised another masterclass with

Samantha Chong, but this time it was for
aspiring singers in KL. The masterclass ran for
2 days and on 17 December 2023, Samantha
performed exclusively for the audience at the
KL City Opera Studio.

We conducted a TalentCorp DRB-Hicom
Sharing Session (hybrid) featuring

diaspora Sukri Masika. The

event commenced with a career roadmap
presentation by the team followed by

Sukri Masika sharing insights from his life
experiences in the automotive industry in
Europe and APAC with the DRB-HICOM
University of Automotive Malaysia students.

AM = @
;ﬁg

R
REGISTRATION WITH THE
MALAYSIAN

TalentCorp-MMC Healthcare Briefing Session (in
collaboration with MatchSync) - 47 participants

We had our very first healthcare briefing session
with Malaysian Medical Council (MMC), in collaboration

@ s
MEI]IGM- cuum}ll with MatchSync on 18 December 2023 with over
NURIN BINTI ALIMAN 40 Malaysian doctors working and residing abroad
Devslopment bivisen Malayaien . majority based in the UK).
Rt e e [ (majority )
L[ Qoo O LO-CEPBALEFO ~5e0 Y cun il
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& MyHeart

CaFe

WHAT IS IT?

Introduced in 2022, MyHeart Career &
Facilitation Fest (CaFe) offers Malaysian
professionals and students abroad networking
employment opportunities with hiring
companies in Malaysia. Through MyHeart
CaFe, Malaysians abroad are able to engage
with employers and gain employment
opportunities, while employers can showcase
their brand and promote their organisation to
the Malaysian diaspora to attract top talents.

Held once a year, MyHeart CaFe was
introduced back in 2022 and offers
Malaysian diaspora (professionals and
students abroad) networking employment
opportunities with hiring companies in

Malaysia. And in conjunction with MyHeart
CaFe, we also included a session for Returning
Expert Programme (REP) recipients on the REP
incentives.

Beyond just providing networking and
employment opportunities to the Malaysian
diaspora, MyHeart CaFe also aims to
continuously engage with participants through
briefings and information sharing by relevant
stakeholders (LHDN, Immigration, MoF,
TalentCorp, etc.) to address common questions
on the returning process, obtaining SATK, and
REP incentives, including car incentives, 15%
flat tax rate and PR.

MyHeart CaFe In Numbers
4 1
. Top 10 Country of Residence Abroad
Participants
Registered

= BB e
1N * -

50 25
Partici Partici

G
23

23

18
Partici

13

Participants Particij Particij Par Parti

Par Partici

10

-

12 10 9

Job
Vacancies
Offered*

Location of

participants Session
Participating
Companies
o
N ‘
e ¢
O
Job Applications
on the Platform

Abroad

Pitching & Networking

Malaysia

DID'YOU

KNOW9%D

*Input from the companies in the registration form

MyHeart CaFe collaborates with hiring companies and REP stakeholders

from Ministry of Finance, Inland Revenue Board of Malaysia (IRBM/LHDN)

and Ministry of Home Affairs.
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RE:

hY
Returning Expert Programme

WHAT IS IT?

The Returning Expert Programme (REP)
primarily aims to encourage Malaysian
professionals abroad to bring home their
invaluable experiences, skill sets, knowledge,
and intercultural abilities they have gained
from their time abroad.

The REP was introduced in January 2011
as part of the measures introduced by the
Government to foster the establishment
of a world-class Malaysian workforce. The
REP Committee has been established to

4 )

ACHIEVEMENTS
520 306 230
Applications Applications Returnees
Received Approved

- J

4 OVERALL TOTAL ACHIEVEMENTS I

(from the year of inception to 31 December 2023)

10,846 6,851 4,488

ions Returnees

A;proved /

WHO ARE THE

82% w.siere. RM22.29x 40

Professional Certs Average Average
& Bachelor's Degree ~ monthly salary age

REASONS FOR
RETURNING

Family 64.3%
Career Progress 15.4%
Relocation 10%
s Covid Related 31%
Work Related 2.3%

vey 2022 (TalentCorp, 2022)
4t choose

fent Satisfaction Sun
(application 2020-2022) were allowe:

PROFESSIONS SECTORS

Bankers / Financiers
Senior Management

s Doctors

streamline the implementation of this
programme. It is chaired by the TalentCorp
Group Chief Executive Officer and consists of
representatives from the Malaysian Ministry
of Finance (MOF), Inland Revenue Board (IRB),
Ministry of Home Affairs (MOHA), Immigration
Department of Malaysia (JIM), Ministry of
Economy, National Registration Department

(NRD), Malaysian Investment Development
Authority (MIDA) and Ministry of Foreign Affairs
(MOFA).

Networking Dinner with
Malaysian Professionals
in Singapore

Networking Dinner with
REP Alumni

REP Lab with Immigration and ) & ‘_,'. 3
MOHA 2023 REP Stakeholders Engagement
Workshop 2023 (RSEAW)

fy  TalentCorp

—r GROUP OF COMPANIES

COUNTRIES THEY
RETURNED FROM

o

nite

23% Female 6%9 __ Kingdom
United States i -
of America

Emirates

TOP 5 WORK 9
W 8%
Australia

Engineers Oil & Gas 20.6%

Financial Services 14.7%
ICT & Global Business 1.8%

* Electrical & Electronics 8%

cT Healthcare

aaaaa y 2011 to 31
)

“Updated on Quarterly basis

s oy
@ @ @ TalentCorpMsia

DID'YOU
KNOW9%D

To apply for the REP, applications can be submitted online
at www.rep.talentcorp.com.my

@ www.talentcorp.com.my
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RESIDENCE
PASS-TALENT (RP-T)

WHAT IS IT?

Building on the efforts of TalentCorp’s

Malaysia Global Talent Advisory Group

(MyLead), a network of expatriate industry

leaders working together to influence Applications Received
positive outcomes for talent in the country, Applications Approved
the Residence Pass-Talent (RP-T) was to
strengthen Malaysia’s position as a premier
destination for global businesses and
talent. In partnership with key Government T e e o 6P
stakeholders, TalentCorp offers the RP-T as a

10-year, employer-independent and multiple Applications Approved (since 2011 - 2023)
entry visa, designed for high-achieving

expatriates committed to long-term work and

residency in Malaysia.

Top 5 Sectors:
[eg)
@ PETRONAS AUTDP Business Services
V e Oil. Gas & Energy
Schiumberger S
U !] r University of Financial Services
* J_ B Nottingham
MURPHY
OIL CORPORATION mKL g
LONEY 55*‘%% Top 5 Designations:
Go g Ie ROYAL COLLEGE OF MEDICINE PERAK

Managing Director

JI
Direct
@ G ﬁ:@ @ Cll:i:; :;ecutive Officer

General Manager

amazon Associate Professor
axiata webservices™
=) 72/ 4

Top 5 Countries:

Bcme  (Xprsec

United Kingdom
Japan

Pakistan

France

46



ats

CENTRE

MYXp

WHAT IS IT?

MYXpats, a subsidiary of TalentCorp, uses a
“one-stop” approach to Immigration services
by processing and issuing the Employment
Pass (EP) and other related passes that
enable eligible expatriates to work in
Malaysia. MY Xpats is a joint initiative with
the Immigration Department of Malaysia
(JIM) and is overseen by the Ministry of
Home Affairs (MOHA).

Coordination Meeting
with the Malaysian
Immigration Department
(31M) and Royal Malaysian
Police (PDRM)

ACHIEVEMENTS OF 5-WORK-DAY C

TYPE CATEGORY TARGET % ACHIEVEMENT % OVERALL %

Tier 182 20 96.4
EP Tier 3-5 80 91.6
Renewal Tier 1 20 94.3
Tier 1&2 920 96.7
PVP
Tier 3-5 80 94.9

TOP 5 NATIONALITIES FOR APPROVED
EXPATRIATES

31%

14%

SOUTH
INDO KOREA

CHINA INDIA JAPAN

Applications Received

Applications Approved

Applications Approved

6 sessions of MY Xpats Open Day

Networking Dinner with
Government Stakeholders,
Agencies, and International
Chambers

HARTER

<
2
s
2
>
&
93.0 s
o
2
©
g
=
943 5
O
95.7

MY Xpats ISO 9007:2015 Certification

TOP 5 SECTORS FOR APPROVED
COMPANIES

=y
S T

11.2%

CONSTRUCTION

-4

S

7.3%

EDUCATION

)
i
37.8% 10.6%

MANUFACTURING BUSINESS
SERVICES

A‘A a AiA

7.9%

OIL, GAS & ENERGY
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The Xpats Gateway single window platform was introduced on 15 June 2023 to facilitate the
expatriate application process by integrating 26 Approving Agencies and Regulatory Bodies,
streamlining the processing of Expatriate Employment Pass (EP) applications.

Ensures a smooth,
hassle-free experience,
and a more efficient
process for both
applicants and partner
agencies

A seamless, end-to-end
solution that enables
communication with

relevant partner
agencies throughout
the Employment Pass
application process

,=|gats

ATEWAY )

A Single Window Platform

— MYXpats

o Xpats

[CarEwaY m

ORGANISATION PROGRESS AS OF YEAR 2023

7 Manufacturing and Selected Malaysian Investment Development
Re’o resents th € CO vernments Services Sectors Authority (MIDA)
commitment to facilitate and :
N . . Financial Services (Licensed Institutions, Central Bank of Malaysia (BNM)
egse the do,ng Of bus/neSS n Payment Services Regulatees and
attracting more investments Repisseniaticetee)
into the country Securities and Derivatives Markets Securities Commission Malaysia (SC)
Companies operating within East Coast Economic Region
East Coast Development Council (ECERDC)
Healthcare (Field: Traditional and Traditional & Complementary
Complementary Medicine) Medicine Division, Ministry of Health (MOH)
Tourism Ministry of Tourism, Arts & Culture (MOTAC)
Biotechnology and Bio-based Sector Malaysian Bioeconomy Development

Corporation (Bioeconomy Corporation)

Aviation Civil Aviation Authority of Malaysia (CAAM)
Xpats Gateway ol Construction Industry Development Board (CIDE)
° o . - o
brlefl ng sesslons Education Ministry of Education (MOE)
Mining, Quarrying & Mineral Processing Department of Mineral & Geoscience (JMG)
Women, Family & Community Development Ministry of Women, Family &
related organisation Community Development (KPWKM)
Sports National Sports Council (MSN)
Football Football Association Malaysia (FAM)
Broadcasting Radio Televisyen Malaysia (RTM),

Ministry of Communications & Digital (KKD)

Healthcare (Field: Nursing) Malaysia Nursing Board, Ministry of Health (MOH)
. Healthcare (Field: Allied Health Science) Allied Health Science Division, Ministry of Health (MOH)
I
Y 7 N Film Industry National Film Development
ALT 1 ¢ \ Corporation Malaysia (FINAS)
8 y f 4 &’4, ]‘!;
| Shr®,F Ay " 1P,
B y o Architectural Board of Architect (LAM)
Equestrian Activities Equestrian Association of Malaysia (EAM)
Horse Racing Malayan Racing Association (MRA)
Crops, Livestock and Aquaculture Ministry of Agriculture & Food Security
Malaysia (MAFS)

Healthcare (Field: Medical) Malaysian Medical Council (MMC),
Ministry of Health (MOH)

DID'YOU
KNOW9%D

The three (3) agencies, namely MOHE, MDEC, and IRDA,
are in the process of integrating the Xpats Gateway
system with their respective agency system. This process
will be fully completed by July 2024.
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Structured networks of
top talent to facilitate

DIRECT
ENGAGEMENT
COLLABORATION

for initiatives and policies
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WHAT IS IT?

The Industry-Academia Collaboration

(IAC) initiative was introduced in 2022 as

a catalyst for institutions to proactively
engage in industry interventions based on

job demand and availability. TalentCorp
serves as a facilitator and driver to ensure

the comprehensive implementation of
programmes and industry participation
commitment. The primary objectives of the
programme include producing skilled students
and graduates alighed with the demands

of the Fourth Industrial Revolution (IR4.0),
strengthening two-way relationships between
industries and public/private/technical higher
education institutions, including TVET talents,
and reducing dependence on foreigh workers
in semi-skilled high-demand occupations.

O T
STATEINDUSTRY-ACADEMIA COLLABORATION (IAC) ‘

W@RKSHOP

SME, NORTHERN |

-

U

ACHIEVEMENTS

Q)

RRRR

8 IAC Workshops

(Johor, GBS, Emerging Tech, SME Northern,

Sabah, Rail, Negeri Sembilan, Sarawak)

197 Academia
278 Industries
ll'/ 8 Completed IAC Reports

1/1 Completed IAC Publication Volume 1

J

-

OVERALL TOTAL ACHIEVEMENTS

(from the year of inception to 31 December 2023)

Y]

RRRKQ

1 8 IAC Workshops

(STEM, AGI, TOU, E&E, Medical, FMCG, ICT,
OGSE, Biotechnology, Logistic, Johor, GBS,
Emerging Tech, SME Northern, Sabah, Rail,
Negeri Sembilan, Sarawak)

437 Academia
567 Industries
14/1 8 Completed IAC Reports

1/1 Completed IAC Publication Volume 1

~
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INTAC

Industry-Talent Advisory Council

WHAT IS IT?

The TalentCorp Industry-Talent Advisory
Council (InTAC) brings together industry L\

Ramu lyer

leaders to serve as a bridge that connects

Micron Malaysia

the Government with businesses and also
stakeholders. These leaders also serve as a
think tank, contributing to policy formulation

Wan Nor Allani Wan Ibrahim
Senior VP, Head of People &

O

Yasodha Selvaratnam Monsy Siew

KPMG

0

Sharifah Nur lzma

VP of Human Resources VP, Learning & Talent Development
MIDF

and the country’s overall economic Semers 65 0 i
development. There are currently 15 carefully =

f =)
curated INTAC members. )\@ %,"

r v 4

INTAC recommends the strategies and '
interventions needed to ensure the nation’s =
talent ecosystem is sufficiently agile and ready PRI
to face the current challenges of post Covid-19 B oy et

Invest KL Corporation

crisis and the future and its disruptions on our
work, workplace and workforce.

In these endeavours, INTAC aims to integrate
the relevant input from industry community
which include (but not limited to) companies,
associations, chambers, think tanks and public
sector agencies towards meaningful and
impactful outcomes.

Group Chief People Officer
Lotus's Malaysia

@

Shahzad Umar
Head of Talent Competence
Center - Asia, Oceania,
Africa
Nestle

Jasmine Begum
Regional Director, Legal &
ffairs

Esw

Microsoft APAC

%

Farid Basir

Group Chief People Officer Chief People Officer
SB Ban)

‘Axiata Group Berhad

- Advocacy

- Evidence-based advisory input

- Action plan for targeted

Activities In 2023:
Industry Dialogue with the theme
“Malaysia Madani: Addressing Challenges

in the Talent Ecosystem”

growth sectors

« Industry-Academia
Transformation Maps

Discussed on the importance of bridging skills gaps, HR Leaders Networking Luncheon with

aligning education with industry needs, creating jobs to
boost economic growth, and enhancing public-private

Minister of Human Resources

collaboration, especially in efforts to groom TVET talents. Attended by 87 HR Leaders from various industries and
organisations in Malaysia, and we received good feedback

from the leaders, stating that it is a good platform to
connect & leverage on the close relationship between

the HR Leaders and also between the industry and the

government
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WHAT IS IT?

Recognising the significant contributions

of high-achieving expatriates to Malaysia’s
economy and global competitiveness, the
Malaysia Global Talent Advisory Group
(MyLead) was established in 2021. MyLead aims
to maximise the benefits Malaysia derives
from its international talent, particularly those
already living and working in the country.

MyLead is composed of business leaders
with extensive global experience and a
deep commitment to talent development

at state and industry levels. By leveraging
their expertise, MyLead plays a crucial role in
influencing positive outcomes for talent in
Malaysia.

MyLead
Members

Mark Arthun

Managing Director & Site Leader
Smith + Nephew Operations Sdn Bhd

UST Malaysia

Amar Chhajer

Senior Director APAC &
Country Head - Malaysia

& BMCC Fireside
Chat: In conversation
with Thomas Mathew

Held on 22 February 2023, the event
served as a platform for TalentCorp
Group’s CEO, Mr. Thomas Mathew,

to share on TalentCorp’s role in
Malaysia’s talent agenda. The session
highlighted key talent challenges
including the creation of high-skilled
jobs, talent mismatches, skills gaps,
and workforce retention, and sought to
create conversation around bridging
the divide between skilled labour

and job opportunities, the need for
industry-ready talent and sustainable
employment pathways for graduates.

@ MyLead Focus Group
Discussion

On 22 November 2023, a Focus Group
Discussion was conducted with members
of the MyLead expatriate committee to
gather insights to support TalentCorp’s
efforts in developing a post RP-T
facilitation programme.

Dr. David Lacey

Services, R&D
ams OSRAM

Director, Advanced Development &

@ “Malaysia Madani:

Addressing

Challenges in the
Talent Ecosystem
Industry Dialogue

On 7 March 2023, an Industry
Dialogue was held in line with
the 6 pillars of Malaysia MADANI
to solicit strategic feedback
from key stakeholders, including
members of TalentCorp’s
Malaysia Global Talent Advisory
Group (MyLead). The session
was chaired by the Minister of
Human Resources and involved
a comprehensive discussion on
bridging skills gaps, aligning
education with industry needs,
creating jobs to boost economic
growth, and enhancing public-
private collaboration particularly
in nurturing TVET talents.

j @ RP-T Briefing

with Foreign
Business Chambers
Representatives

On 3 November 2023, the RP-T
Secretariat coordinated a
briefing with selected foreign
business chambers. The session
was conducted together with
MYXpats Centre representatives.
The session served to create

an opportunity to address
questions, concerns, and
feedback from the chamber
representatives about the RP-T.

Soon K. Kuek

General Manager
Lam Manufacturing Malaysia

Managing Director of Manufacturing
LamResearch

_ . i Prof David
Datuk Shafie bin Martin Haeger, MBE Arjur.n Kumar . Whitford
Shamsuddin o Kantimahanti itfor
wi r
Chairman HL Design Group R&D Engineer (Optical Systems Division) ~ Vice-Chancellor & Chief Executive

Siti Khadijah Group Broadcom

President Director & CEO PT.
Trans Retail Indonesia

University of Cyberjaya

Pattabhiraman
Muthukumaraswamy

Strategic Advisor
usT
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WAC

WHAT IS IT?

WACE is a think tank that comprises 8
industry, HR and civil society organisation

BY TALENTCORP

leaders as well as academia who support
TalentCorp’s women agenda through their
recommendations and active roles in
programmes that were carried out throughout
the year.

Its objective is to enhance women initiatives
to support the Malaysian workforce moving
forward.

Badrie Abdullah
Founder
Tulips Movement

Hasniza Dato’ Hashim

Senior Validation Engineering
Program Manager
Intel Malaysia

With the members’ support and endorsement,
we were able to successfully organise YES!
Wo+Men, Women-Industry Network (WIN)

and Women Empowerment Month (WEM)

in collaboration with UNITAR International
University, University College of Yayasan
Pahang (UCYP) and industry partners in
Penang and Klang Valley respectively.

Karthik Karunanithy Karpana Somasundram

Data Measurement Lead. Director
Southeast Asia & South Asia CB Industrial Product
Google Holding Berhad

Natalia Navin

Lysha Teh

Strategic Planning,
Senior Manager
PwC Malaysia

Chief HR Officer
Maxis

54

Tan Sri Dr. Noorul Ainur Rina Sarif
Mohd Nur Group Chief People Officer
. Takaful Malaysia
Chairman,

University College of
Yayasan Pahang
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2023 | BY TALENTCORP

WHAT IS IT?

LIFE AT WORK Awards (LAWA) is an annual

event by TalentCorp to celebrate employers with
progressive workplace strategies and those that
demonstrate their commitment to the Diversity,
Equity & Inclusion (DEI) agenda in line with the
demands of the Future of Work, Workplace, and
Workforce. It was held for 7 consecutive years
consecutively from 2013 to 2019. From 2020 to
2022, the award was put on hold in consideration
of the challenges faced during the pandemic.

LAWA was relaunched in 2023 and was open

to all organisations in Malaysia, irrespective of
size or sector. LAWA 2023 honoured 30 winners
from 8 categories that excelled in incorporating
DEIl in their workplace. Award winners will carry
the LAWA 2023 brandmark, which showcases
their leading DEI practices, and enhances their
reputation as a forward-thinking employer.

Dato’ Nathan K Suppiah Jennifer Lopez
Vice President Chief Executive Officer
Federation of Malaysian British Malaysian Chamber \women In Tech, PIKOM

Dato’ Hajah Norison
Binti Ramli
Deputy Secretary-General

(Operations) Ministry of
Human Resources

Manufacturers (FMM) of Commerce (BMCC)

Norlida Azmi Gurpardeep Singh
Group Chief People Officer Chief Operating Officer
Axiata Group APIIT Education Group

Asia Pacific University of
Technology & Innovation

Mitzie Antonio
HR Director, Malaysia &
Singapore Region
Nestlé

Dato’ Dr Munirah Looi
Deputy Chair

Thomas Mathew

Group Chief Executive Officer

TalentCorp Group of Companies

Nadiah Wan
Group Chief Executive Officer
TMC Life Sciences Berhad

Akmal Niza Ahmad
Head, Global HR Partners
Upstream
Upstream Business
PETRONAS

Adrita Datta
Cluster Head of Talent,
Culture, & Inclusion
British American Tobacco
(BAT) Malaysia
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LIFE AT WORK AWARDS

(LAWA) 2023 WINNERS

56

ORGANISATION

MALAYSIAN (LARGE LOCAI

SME / SOLE PROPRIETORSHIP

PUBLIC SECTOR
INTERNATIONAL

MALAYSIAN (LARGE LOCAI

SME / SOLE PROPRIETORSHIP

PUBLIC SECTOR
INTERNATIONAL

MALAYSIAN (LARGE LOCAI

SME / SOLE PROPRIETORSHIP

PUBLIC SECTOR

MALAYSIAN (LARGE LOCAL)

SME / SOLE PROPRIETORSHIP

PUBLIC SECTOR

MALAYSIAN (LARGE LOCAL) /
INTERNATIONAL

SME / SOLE PROPRIETORSHIP /
PUBLIC SECTOR

MALAYSIAN (LARGE LOCAL) /
INTERNATIONAL

SME / SOLE PROPRIETORSHIP /
PUBLIC SECTOR

MALAYSIAN (LARGE LOCAL) /
INTERNATIONAL

SME / SOLE PROPRIETORSHIP /
PUBLIC SECTOR

AWARD CATEGORY

Overall Best Organisation

Overall Best Organisation

Overall Best Organisation

Overall Best Organisation

CEO CHAMPION

CEO CHAMPION

CEO CHAMPION

CEO CHAMPION

CHIRO CHAMPION

CHIRO CHAMPION

CHIRO CHAMPION

CHIRO CHAMPION

PROMISING YOUNG HR

PROMISING YOUNG HR

PROMISING YOUNG HR

PROMISING YOUNG HR

BEST LEADERSHIP TEAM

BEST LEADERSHIP TEAM

CARE

SUSTAINABILITY & DEI

SUSTAINABILITY & DEI

OP - YOUNG GRADUATES

OP - WORKPLACE
NVIRONMENT

OP - WOMEN IN THE WORKPLACE

(WOMEN WORKFORCE)

OP - TALENT DEVELOPMENT

OP - HR DIGITALISATION

OP-FWA

OP - EMPLOYEE ENGAGEMENT

OP - DIVERSITY HIRING

@ Launch of LAWA 2023

Launch of the LIFE AT WORK Awards (LAWA 2023) and
a Fire Side Chat session with Y8 Tuan Ts Mustapha
Sakmud, Deputy Minister of Human Resources.

e
N

y/

CHAMPION

CIBA VISION Johor Sdn. Bhd.
Malaysia Banking Berhad
Vista Laser Eye Center Sdn. Bhd.

Yayasan Pahang

CIBA VISION Johor Sdn. Bhd.
Dr. James 3. Govindasamy

POS Malaysia Berhad
Mr. Charles Brewer

World Trade Centre Kuala Lumpur
Dato’ Srt Dr Haji Irmohizam
Bin Haji Ibrahim

Small Medium Enterprise
Development Bank Malaysia Berhad
Datuk Wira (Dr) Aria Putera Ismail
SEEK (JobStreet.com Shared

i hd.

Mr. Paul Thomas

Malaysian Banking Berhad Datuk
(Dr.) Nora Manaf

Above Creative Events (M) Sdn. Bhd.
Ms Ng Mooi Chin

Yayasan Pahan
Datin Hajah Nor Aza Abd Aziz

SEEK (JobStreet.com Shared
i )

Ms. Resha Pil

Bank Islam Malaysia Berhad
Ms Norlieyana Roos Affandey

Central Force International Sdn. Bhd.

Ms Tanaletchumy Ganasan

Yayasan Pahang
En Isyraq Akram

DHL Information Sei es
(Asia-Pacific) Sdn. Bhd.
Mulia Property Development
Sdn. Bhd.
bp Malaysia
Vista Laser Eye Center Sdn. Bhd.

Shell Malaysia

Cyberview Sdn. Bhd.

NI Malaysia Sdn. Bhd.

Dexcom Malaysia Sdn. Bhd.

CIBA VISION Johor Sdn. Bhd.

HSBC Bank Malaysia Berhad

Malaysian Banking Berhad

@ LAWA 2023 Pitching
Session (3-5 OCT 2023)

Esteemed judges hailing from various industries
and associations lent their expertise to the esteemed

panel for LAWA 2023.

1st RUNNER UP
SEEK (JobStreet.com Shared
Services Sdn. Bhd.
BASF Petronas Chemicals
d.
Dpstar Thermo Control Electric
Sdn. Bhd.

Small Medium Enterprise
Development Bank Malaysia Berhad

CIMB Bank Berhad
Dato’ Abdul Rahman Ahmad

Titanfour Business Solutions Sdn. Bhd.
Ms. Te Lay

PKNS Real Estate Sdn. Bhd.
Sr. Hj. Fakru Radzi Ab Ghani

bp Malaysia
Ms Mehriban Ayubova

Bank Islam Malaysia Berhad
En Iskandar Shah Zulkarnain

VISTA Laser Eye Center Sdn. Bhd.
Ms Monica Wong

Small Medium Enterprise
Development Bank Malaysia Berhad
Ms Shuhaibahtulaslamiah Hurmuzan

Boston Scientific Medical Services
Devices (Malaysia) Sdn. Bhd.
Ms Natalie Ch'ng

UDA Holdings Berhad
En Ahmad Nashshahfig Adnan

Titanfour Business Solutions
Sdn. Bhd.

Ms Gui Ke Wei

Small Medium Enterprise
Development Bank Malaysia Berhad
‘Ahmad Murad Mohd
CIBA VISION Sdn. Bhd.
Vista Laser Eye Center Sdn. Bhd.
Infineon Technologies (Kulim)
Sdn. Bhd.
Central Force International
Sdn. Bhd.
PwC MALAYSIA
Smiths Detection Malaysia
Sdn. Bhd.

Malaysia Banking Berhad
HSBC Bank Malaysia Berhad.
IBM Malaysia Sdn. Bhd.

AIA IT (M) Sdn. Bhd.
Nextperia Malaysia Sdn. Bhd.
Veritas Architects Sdn. Bhd.
PWC MALAYSIA

Adobe Creative Events (M)
Sdn. Bhd.

2nd RUNNER UP

United Overseas Bank (Malaysia)
Bhd.

Veritas Architects
Sdn. Bhd.

Respack Manufacturing
Sdn. Bhd.

PKNS Real Estate Sdn. Bhd.

SEEK (JobStreet.com Shared
Services Sd. Bhd.)
Mr. Peter Bithos

EcoWorld Development Group Berhad
Mr. Liew Tian Xiong

TRAPO MARKETING SDN BHD
Mr. Tzong Lee & Mr. Zare Lee

Yayasan Pahang
YH Dato’ Indera Mahmud Mohd
Nawawi

Global
Ms Dimitra Manis

UDA Holdings Berhad
En Reza Huzairi Zainudin

Dpstar Thermo Control Electric Sdn. Bhd.
Ms Elly Yong
PKNS Real Estate Sdn. Bhd.
Ms Diyana Binti Ibrahim @Musa

AANALOG DEVICES MALAYSIA
SDN BHD
Ms Norhidayah Binti Abdullah

THE RUMA HOTEL AND RESIDENCES
Ms Liow Pei Ling

PEOPLElogy Development Sdn. Bhd.
Ms Laila Nabilah

PKNS Real Estate Sdn. Bhd.
Ms Nurul Elia Syaziela Sabhan

BASF PETRONAS CHEMICALS
SDN. BHD.

Respack Manufacturing Sdn. Bhd.
ROBERT BOSCH SDN. BHD.
iTrain (M) Sdn. Bhd.

Biocon Biologics (Biocon Sdn. Bhd.)
GREAT CSA MANAGEMENT
United Overseas Bank (Malaysia)
Bhd
SHELL MALAYSIA
NEXPERIA MALAYSIA SDN. BHD.
SKF Bearing Industries (M)

Sdn Bhd
PEOPLEIogy Development
Sdn. Bhd.

United Overseas Bank (Malaysia)
Bhd
Wipro Unza (Malaysia)

Sdn Bhd

SGS Malaysia Sdn. Bhd.

@ LAWA 2023 Award

Ceremony (18 OCT 2023)

Organised the LIFE AT WORK Awards (LAWA 2023) ceremony to celebrate
the excellence of visionary employers in providing a supportive workplace
environment that harnesses the potential of their employees. This event
was attended and officiated by the Minister of Human Resources, Y8 Tuan
V. Sivakumar. Also present were the Deputy Minister of Human Resources,
YB Datuk Ts. Mustapha Sakmud, and the top management of the Ministry

of Human Resources.




MUMAKIR

WHATIS IT?

The MyMAHIR Future Skills Talent Council
(FSTC) is an industry-driven approach initiative
to ensure that Malaysian talents are skilled

for jobs of the future. Through the FSTC,
industry leaders will play a key role to identify
the skills needed for the evolving demands

of their respective sectors and drive the
hecessary training, so that talents’ skills are
upgraded based on current and future needs.
TalentCorp’s role in driving and facilitating the
FSTC will be on a public-private partnership
basis, where the agency will bring in strategic
collaborators, as well as leverage on our
initiatives to ensure the success of the councils
together with industry leaders.

2023 ACHIEVEMENTS (PILOT PHASE)

MOU Exchange Government Sector
« Jabatan Tenaga Manusia (JTM)

Letter of Appointments to FSTC

Council Members
« National Institute of Occupational Safety
and Health (NIOSH)

« Jabatan Pembangunan Kemahiran (JPK)

e Selangor Human Resource Development
Centre (SHRDC)

« Perbadanan Tabung Pembangunan e Penang Skill Development Centre (PSDC)
iemahirani(RIBRIDEVElopmenticente « Johor Skill Development Centre Sdn Bhd
(KISMEC)

p n (3
* Malaysia Semiconductor Industry Georp)
Association (MSIA) e Kedah Industrial Skills & Management
Development Centre (KISMEC)
MOU Exchange ICT Sector « Malaysia Semiconductor Industry
« The National Tech Association of Malaysia Association (MSIA)
(PIKOM) o

« Malaysia Digital Economy Corporation Sdn * Jabil Circuit SdniSpd

Bhd (MDEC) e Flextronics Technology Sdn Bhd

* Microsoft Malaysia * Microsoft Malaysia

* Micron Memory Malaysia Sdn Bhd
MOU Exchange State Training Board .

* Selangor Human Resource Development
Centre (SHRDC)

e Penang Skill Development Centre (PSDC) °

Denso Malaysia Sdn Bhd
* NXP Malaysiac
Motorola Solutions Malaysia Sdn Bhd

« Johor Skill Development Centre Sdn Bhd .
(Jcorp)

JF Technology Berhad
DOS Int; t Sdn Bhd
* Kedah Industrial Skills & Management + Q nterconnec n
Development Centre (KISMEC) « Daikin Electronic Devices Malaysia Sdn Bhd
¢ Inari Amertron Berhad
Bosch Rexroth Sdn Bhd

The National Tech Association of Malaysia
(PIKOM)

Malaysia Digital Economy Corporation Sdn

Bhd (MDEC)

MoU Exchange
&
Letter of Appointments

OBJECTIVE

To create a skilled and
dynamic workforce that drives
economic growth and social
development in the country

WHEN

Future Skills Talent Council was
launched on 1st December 2023,

by YB Datuk Ts. Mustapha Sakmud,
Deputy Minister of Human Resources

7 N\

N4

WHY

To provide a comprehensive, integrated
and coordinated approach to skills
development and to foster collaboration
between government, industry and
education to ensure that the workforce
has the skills required for the future

HOW TO
PARTICIPATE

Companies can participate
through the Future Skill talent
Council based on sector

/I

N4

Who does it
collaborate with?

Electrical & Electronic Sector

ICT Sector

Department of Skills Development (JPK),
Manpower Department (JTM),

National Institute for Occupational Safety and
Health (NIOSH)

Skills Development Fund Corporation (PTPK).
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MyMAHIR FUTURE
SKILLS TALENT
COUNCIL

MOU EXCHANGE CEREMONY

“l am impressed and honoured
to be part of the Council
member. Hope we can all make
something very different in
E&E semiconductors talent
development and excel the
overall image.”

“Congratulations again to
TalentCorp on the launch of
the Future Skills Talent Council.

We look forward to the setting
up of the IAC ICT/Digital Tech
planned for next year.”

“Thank you for spearheading
this initiative. It was truly
a meaningful event and
I would like to thank
TalentCorp for the wonderful
hospitality.”

“It was an honour
to be part of
your memorable
occasion.”

“l found the event to be
very informative and
am looking forward to
future collaborations with
the Future Skills Talent
Council.”

{ I" “OI\\ETTE
LM

‘. '

lhiAl

“Thank you for extending the opportunity to
SHRDC to be a part of this pilot project; we are
genuinely excited about the prospect. We are
eager to actively contribute to FSTC activities

and are committed to making meaningful

contributions to the project’s success.

Looking ahead, we are enthusiastic about
future engagements and talent development
activities within the framework of this
collaboration. We are confident that our
collective efforts will lead to successful
outcomes.”
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MY Xpats
SERVICES

é Thank you so much for helping out with the
SEV enquiry and the follow-up call. With your
advice, our personnel has obtained the SEV at

the Malaysia consulate in his home country
and have mobilised to KL today.

The MYXpats Helpdesk team represents
the highest level of customer service. The
information provided was accurate, the
guidance was clear and detailed enough for
us to make the necessary decisions quickly,
minimising the time for end-to-end processes.

Special thanks to Mr. Lugman, Ms. Marilyn
and the MYXpats call centre officers for
the excellent customer service, efficient

communication, friendliness, patience and

helpfulness in solving our issues. g¢9

Patricia Silvaraju
NES Fircroft

6 Thank you so much for your kind

dedication and commitment. It
was all possible today because
you helped us expedite the
Immigration process. Kudos and
thank you so much 1)

Faustina Mary Jeremiah
Oldenburger Interior Sdn. Bhd.

é We have received the notification that
the appeal has been approved and
is reflected on the ESD portal as well.
We would like to express our gratitude
towards your prompt action and
assistance in our appeal process.

We would also like to extend our
compliments to the ESD, who has been
very helpful in clarifying and verifying our
queries and documents. Your standard of

service is indeed very impressive. ”

Woo Pei Sern
ASUS
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6 As a Monash representative, we would like
to express our heartfelt gratitude for the
extraordinary support rendered by Officer
Lugman for one of our urgent hirings during
the Semester 2023 intake.

This officer has gone above and beyond his call
of duty, extending his support to ensure that
our Expat EP was approved in a timely fashion.

One of the tasks is guiding my team towards a
successful endorsement.

Thank you again Officer Lugman for your
outstanding support to our organisation. gg

Alexis Lim
Monash University Malaysia

é Thank you for your fast response
our case and for providing us with
the appointment slot in a timely
manner. We appreciate your
effort on this urgent case. ?

Mohd Norsam
Permit Pro

6 e sincerely appreciate
your efficiency and efforts
in helping with our urgent

endorsement.

Thank you very much for your
assistance. g9

Wan
Monash University Malaysia



MYLEAD COMMITTEE
MEMBERS & RP-T

HOLDERS

“l found out about the RP-T
when | was involved in a
collaboration with TalentCorp
to develop young engineers in
Penang. Personally, the RP-T
gives me a lot of certainty
to settle in Malaysia with
my family. | am proud to
have contributed my skills
and experience to so many
national initiatives for digital
talent development and
ecosystem creation.

“| see diversity as an
important aspect of my
participation in TalentCorp’s
MyLead expatriate group.
There is a need to build
new talents in Malaysia. |
want to see more Malaysian

talents being recognised,
as well as getting talents to
be developed and ready to

become global leaders.“

Datuk Shafie bin Shamsuddin
MyLead Committee Member &
RP-T Holder

“In 2023, | became a proud
recipient of the RP-T.

As a business leader in
Malaysia, this relationship
with TalentCorp and my
involvement in their MyLead
expatriate prove to me that
Malaysia as a whole is serious
about talent retention within

the country and upskilling the
local Malaysian population.
It’s something that | am
proud to be a part of.”

Mark Arthun
MyLead Committee Member &
RP-T Holder

“The role of higher education
and education is generally
the key to building capacity
in countries, and the linkages
between the Western and
Asian educational system
are vast with many people
in Malaysia being trained
outside of Malaysia; but also
having good universities
based within Malaysia.

| hope to be able to
contribute from the
perspective of having been
involved in medicine, but
also higher education in
several areas of the world,
and in seeing the doctors
coming out to build a
stronger healthcare system
in Malaysia.“

“Being one of the first
RP-T recipients in 2011 has
enabled me to harness
my potential and make
a positive impact in the
community and Malaysia’s
development. The RP-T,
together with my 15-plus
years of senior banking
leadership, has enabled me
to explore new opportunities.
Currently, | am mentoring a
social enterprise startup and
investing in the ecosystem
here. | am also working with
a group that seeks to do our
part for Malaysia through
strategic investments into
new areas where we can
encourage and empower
local communities.”
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MyNeXxt
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“MyNext is a very good platform that

helps me to learn more about myself

through the five assessments it
provides, such as RIESEC and OCEAN
assessments. Moreover, mynext is
a beneficial platform because it
provides a suggestion for internship
programmess according to our
personalities.”

Farhana
Politeknik Nilai

“MyNext has been a great advantage ever
since | started studying. It not only shaped
my career, but also guided me on which
course to pursue after completing my high
school. The Career Exploration, Employability
Factor and Catalyst Profiling are my

absolute favourites!”

Majed Tuah

MyNext User

“As a final year student of UiTM,
internship was my biggest worry and

MyNext made the whole process easy.

“I've applied for an internship in Raki CS Tan &
Ramanan, an accounting firm in Kuala Lumpur.
After registering on the MyNext platform, |
completed the five types of assessments to learn
more about myself, and it was really interesting
because | was also keen to know what | was
interested in and also the path that | wanted
to pursue in my career. After applying for an
internship via the MyNext platform, they accepted

my offer within 3 days.”

Sarveena A/P Elangoh,

Universiti Sains Malaysia

“This very platform is what every
student needs. It helps us to identify our
potential and guide us on pursuing our
career path. We are able to obtain good
information with the data collected and
find various internship openings that are

suitable for our skills.”

Rasydan bin Mohd Hassan

Student

With MyNext’s user-friendly registration

process, | was able to register as a

MyNext user without much hassle. It's a

great platform for students like me.”

Muhamad Danial bin Zaha Halimy

Student



NATIONAL STRUCTURED
INTERNSHIP PROGRAMME
(MySIP)

“It was a beneficial programme
for us as an SME company
because it helps us upskill our
interns throughout the 3-month

internal training session that
they have with us.”

LEADERONOMICS SERVICES
MALAYSIA SDN BHD

EADERONOMICS.COM

Build . Transform

“Our organisation has found the
incentive to be highly beneficial. It has not only
provided financial advantages, but has also
positively impacted our budget-planning and overall
financial strategy. We commend the efforts of
MySIP in introducing this incentive, and we believe
it contributes significantly to fostering a more
supportive environment for businesses like ours.”

JSOFT SOLUTION SDN BHD

« : < “Yes, MySIP has become
<
a valuable asset for our
> JSOFT iy :
SOLUTION organisation. We appreciate the
prompt and efficient support
from the MySIP team and we
look forward to continued
collaborations in the future.”

LACHER MALAYSIA SDN BHD

MySIP definitely helps x

reduce our company'’s burden
and overheads. Besides, this is
also one of the good incentives for
company to hire more interns, which
will indirectly create more chances for
students to find a suitable employer
to complete their internships.”

TMS LITE SDN BHD

LITE

since 2004 P 5 N 9
winetms-lite.com This programme is a win-win

situation for us and our interns.
MySIP provides a platform for
student to be exposed to real
working environments while we
as a company also get to enjoy
tax deductions.”

SRI KOTA RUBBER MFG
SDN BHD
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YOUNG
EMPLOYABLE
STUDENTS (YES!)

“Sebagai salah seorang yang terlibat
dalam program YES! UTHM Pagoh,
saya berasa bersyukur kerana diberi
pendedahan tentang platform
MyNext untuk meneliti potensi
dan kelebihan diri saya. Hal ini
penting sebagai graduan yang akan
memasuki alam pekerjaan agar
dapat merancang haluan kerjaya
yang sewajarnya buat diri saya.
Terima kasih TalentCorp!”

Muhammad Hamka bin Narzri
Mini YES! Universiti Tun Hussein Onn
Malaysia Kampus Pagoh Edition

“l think this programme should be
done annually as it'll expand the
students’ perspective  especially
about the job market and prospects.
Also, the skills and tips given are
helpful in building my personality.
Thanks to TalentCorp’s YES!
Programme, | managed to secure
an internship placement effortlessly
(alhamdulillah and thanks for the
tips!)”

Harith Mirza Bin Suhaimi, Mini YES!
Universiti Pertahanan Nasional
Malaysia Edition

“YES!is a very interesting programme
and its interactive activities
are truly fascinating. Overall, it
was a successful career booster
programme for me.”

Piriyadaarshini A/P Ravindran
YES! UTHM Batu Pahat
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“YES! adalah program yang sangat
membina, enjoyable and fun for
students’ yang attend! Senang
nak interact because the staff and
speaker are friendly. We learned a
lot of new things in an interactive
approach from the programme!
Hopefully dapat collaborate lagi next
time!”

Nur Nadia Izzati Bt Zanri
YES! UTHM Batu Pahat

“Young Employable Students (YES!)
Programme is a collaborative
framework meant to improve
my employability abilities. The
programme allows me to develop
and examine important abilities,
gain confidence when entering
the workforce, and interact with
prospective companies to broaden
my professional network. The ability
to create my own career path,
combined with a solution-focused
intervention that emphasises
practical skill development and
wisdom in thinking and action,
enables me to increase my
employability, gain confidence, and
cultivate a strategic mindset for a
successful transition from education
to the professional world.

Furthermore, the YES! Programme
helps students make vital contacts
with future employers, broadening
their professional networks. By
allowing students to choose their
own career paths and providing a
solution-focused intervention, the
programme not only improves their
immediate employability but also
provides them with the knowledge
and strategic thinking required
for long-term job success. Overall,
UMSKAL students who participate
in the YES! Programme may develop
practical skills, confidence, and
networking opportunities, creating
a good basis for their professional
careers.”

Shazwan Shah Mahrof
YES! UMS Kampus Antarabangsa
Labuan



INDUSTRY-ACADEMIA
COLLABORATION (IAC)

“TalentCorp, together with Invest
Selangor has done a very good
job. By using this platform, we are
sharing our collective success stories
between university and industry.”

“It's about knowing the particular
industry that we want to develop
is important to make sure that
everybody knows their role and
what are the others are doing.
Leveraging on everybody’s strength
is definitely something that we
should do more in the future.”

“This engagement s very good
because we need to know what the
requirements from the industry are,
so that we can bring together the
academia to prepare themselves to
develop the potential talents to meet
the industry’s demand.”

| think it's a good initiative by
TalentCorp to conduct the IAC
because | am sure there's a lot of
organisations that are not fully
aware about TalentCorp's ability and
programmess that can help them.”

“We need academia to support us and
there are a lot of gaps between the
industry players and the academia. As
you know, the rail industry is becoming
more significant to the development of
the nation.”
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WOMEN

PROGRAMMES

“I've always had a good relationship
with Natasha and her team. For WCC,
despite the short timeline, Zetty and
team were responsive and willing
to clarify whenever needed. WCC
2023 was a successful event with
great turnout from a diverse group
of women. We would love to have a
longer time to engage with everyone
and support their career journey.”

“This was actually my first time
sharing what we do during
#WCC2023, and what suprised me
was how many talented, bossbabe,
hustlers, ambitious and inspiring
women participated together with
us. It left a huge impact on me, and
made me realise how important
my job is to Malaysia. Kudos to
TalentCorp!”
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“Networked with interesting other
individuals from differing industries,
who were present on the day.
Lovely to also hear the honest life
experiences of the participants,
especially those struggling to re-
enter the workforce - enabling us to
better understand how to improve
our services in resolving these
struggles.”

“The whole-day programme for
YES! Rock the School Mega Kedah
2023 was interesting and fun, and
provided the students to rethink
their career goals based on their
strong skills. The activities helped
the students understand themselves
better and gave them the confidence
they needed for tertiary education.
Intervention programmes like
this should commence at an early
stage, to expose the students with
information about critical skills and
future jobs.”

The event was well thought of and | feel
it was a great way to showcase a sense
of responsibility towards women. The
WCC was a well conducted event with
some really eminent speakers. The story
sharing was what touched me the most.
Speed dating was quite an innovative
way of looking at mentorship. To sum it
up, it was an empowering collaboration
between Talent Corp and Lead Women.”

“We are honoured to be invited to run
a workshop, touching base with 600
students. Throughout the process of
designing thesession, tothe walkthrough,
the feedback and hosting us in Sungai
Petani, we felt graciously welcomed. The
meticulous organisation, resourcefulness
and abundant networking opportunities
truly stood out. The support provided
encouraged us to do our work well. We
are in gratitude to be part of this career-
enriching experience.



FWA @ WORKPLACE

CHALLENGES
“Ensuring reliable and
secure remote access FACED BY COMPANIES
as well as managing
collaboration and IN ADOPTING FWA

communication online.”

“Management still lacks
the readiness and trust
for the organisation to
fully adopt flexible work
practices.”

“Established clear and

frequent communication
channels and created
opportunities for social

interactions, such as
townhalls.”
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RETURNING EXPERT
PROGRAMME (REP)

“Current progress
is already great!”

“Keep up the
good work!”
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CHILDCARE CENTRE
GRANT

“Access to childcare is one of the biggest
determiners of whether working parents and
mothers specifically are able to build a strong
and fulfilling career. This centre is part of
Micron'’s strategy to build a diverse team with the
strongest talent.

We are thankful to the Penang State Government
and TalentCorp for their partnership. Providing
high-quality, affordable childcare will help
ensure we can continue to attract and retain the
best and brightest.”

Dato’ Sanjay Mehrotra
Micron

“Process was
relatively smooth!”

“Feedbacks
regarding
application none at
the moment. | was
fortunate all went
smoothly.”



MALAYSIAN GLOBAL
TALENT - FACILITATION
(PROFESSIONALS)

MALAYSIAN GLOBAL
TALENT - FACILITATION

(STUDENTS)

Khoguelen A/L S. Raguraman

“My experience in joining the Semester Break
Programme (SBP) was amazing as | had

the great opportunity in being the emcee

for one of the sessions, it provided me with
greater experience in public speaking as well
as being adaptable to the sudden changes
during the session. Moreover, | had learnt a lot
from the speakers of all 4 sessions which will
help me apply it in my professional life.”

“The most important thing that | learned
throughout the programme was the value
of adaptability and networking in today’s
workforce. With the help of Al, we can
enhance our human skills, position ourselves
for success and confidently navigate

the changing landscape of the modern
workplace.”

“The Semester Break Programme has
helped me to become a more confident and
adaptable person. | feel more equipped to
face the challenges and opportunities in my
personal and professional life.”

“l would definitely recommend the Semester
Break Programme to my friends and
connections. The sessions were well-organized
and packed with useful information. It was

a great opportunity to learn and grow, and |
believe it could benefit anyone who is looking
to enhance their skills and knowledge.”

Mahirah Alwani

“It was a very memorable experience
because not only | could be part of

the team, but | got to listen to the talk

as well. So it was a win-win situation.
Plus, | got the chance to have a small
conversation with the speaker herself so |
could not ask for more”

“I have always worried about securing a
job in my degree are; computer science
because if | don’t, my 4 years of struggling
would be wasted just like that. However,
after listening to the speaker’s speech, | am
convinced that it is not necessary to get a
job related to what | am studying. The most
important is the experience that we've been
through in our Gathering Years.”

“It opens my eyes that we can succeed
in more than one thing at once and it
encourages me to help others as well.”

“Yes. Absolutely! Why not?
This programme gives me so many benefits
for my future!”

Ivan Sia Sien Wei

“Joining the Semester Break Programme was
an eye-opening experience for me. The sessions
were informative, interactive and engaging. |
gained valuable knowledge and insights from
each session, especially in developing my soft
skills and learning how to be a content creator.

”

“The most important thing I learnt is confidence
and persistance as that | believe is one of the
key traits all speakers had which is a very
important trait to have in life, especially in the
professional world.”

“The SBP helped me as a person by
understanding many things such as
entrepreneurship, social media, and many
more. It allowed me to better understand
how the professional world works, as well as
the different professions out there.”

I will certainly recommend the Semester Break
Programme to my friends and connections as |
truly believe it will be beneficial to them.”

& TalentCorp SEI

i

Semester Break
Programme

Find Out & Stand Out!

M 5,11 & 13 April 2023
£ Online via Zoom
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MALAYSIAN
GLOBAL TALENT -
OUTREACH

“What a privilege it was to be a part of ‘Salam dari
Malaysia’ event that bridged the miles between
Malaysia and our second home. The event was

a testament to the unbreakable bonds that tie
Malaysians across the globe. Amidst the diverse
locations we now call home, we came together as

one united community. Reconnecting and making
new friends, the event showcased the unique

strength of our Malaysian identity, even in distant
lands. The insightful discussions reminded me that
our journey as Malaysians living abroad is a shared
one. We tackled challenges, exchanged stories, and
explored opportunities that resonated deeply with our
experiences. These conversations not only empowered
us but also ignited a renewed sense of purpose. Let'’s
carry forward the connections we've made and the
insights we've gained, channel the energy of this event
into meaningful collaborations, personal growth, and
a shared commitment to contributing to both our host
countries and our beloved Malaysia”

Amirah Mazlan

by TalentCorp Malaysio
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“Great to see more than 150 Malaysians at the
TalentCorp afternoon networking lunch. Phenomenal
turnout and a true pleasure to be surrounded by so
many Malaysians in one place. All guests showed
enthusiasm towards TalentCorp’s sharing session, and
of course some of that focus was dedicated to the
delicious Malaysian cuisine buffet spread.

It was an afternoon full of good takeaways and
insights shared by Talentcorp, that encouraged
several interesting questions during Q&A and we hope
everyone went home with a pleasant experience from
this sharing session. Hopefully, everyone has now
registered to be part of the MyHeart platform to stay
connected with Malaysia and the vast global Malaysian
professionals and talent.

Thank you to everyone that attended, and for making
time to support this valuable outreach organised by
Talentcorp.

We would like to thank the full team at TalentCorp, who
were instrumental in making this event a big success.
We at MAHK are also thankful to Talentcorp for
including Hong Kong as one of their stops during their
2023 outreach tour, we feel it is a good first step and
helpful to the Malaysian diaspora in Hong Kong.”

The Malaysian Association of Hong Kong



“In collaboration with the Malaysian Business
Council UAE, we were able to gather Malaysian
professionals and business owners in the UAE.
With continuous support from the embassy, as
well as the consulate along with government
agencies that included Malaysia External
Trade Development Corporation (MATRADE).
We were able to exchange ideas, provide
feedback and more importantly strengthen
relationships among us here. Not just ‘feel
good’ presentations; but as well addressed

real challenges the country faced to rebuild its
economy. This is where TalentCorp provided the
MyHeart platform for Msian expats. It is a start.”

Izwan Adnan

“Attended my first TalentCorp event, which took
place at Royal Lancaster London. The TalentCorp
team, led by its Group CEO Thomas Mathew,
provided an update on the challenges and hopes
pertaining to talent in Malaysia and TalentCorp’s
role in that quest. This was followed by his
colleague Mohd Amril Mohd Junid showcasing
MyHeart, a platform designed for Malaysians
abroad to connect, collaborate and co-create
with Malaysian communities worldwide. had the
opportunity to catch up with some friends and
forge new friendships. In the photo, you can see
H.E. Dato’ Zakri Jaafar, High Commissioner of
Malaysia to the United Kingdom of Great Britain
and Northern Ireland, on my left, along with
Thomas Mathew, Group CEO of TalentCorp.”

Christopher Seow
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IN THE NEWS

Key highlights of our media appearances in 2023
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In The News 2023
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MALAYSIA@RHEART

Programme to
bring home
experts to tackle
brain drain

PUTRAJAYA: The Human Re-
sources Ministry is making con-
certed efforts to address the
country’s brain drain and getting
Malaysian talent to return to
contribute to nation-building.

Its minister, V. Sivakumar, said
the ministry, via TalentCorp,
would begin a programme to en-
courage Malaysians working
overseas to bring back their ex-
pertise to the country.

He said among the new efforts
was the Malaysia@Heart (My-
Heart) initiative, which would
become part of the Returning Ex-
perts Programme (REP).

“The MyHeart initiative is ex-
pected to be launched in the first
quarter of 2023 and it will actas a
platform to connect with the
Malaysian diaspora overseas and
collaborate in initiatives that can *
benefit the country,” he said here
yesterday.

In September last year, a local
business weekly highlighted the
2019 Auditor General’s Report,
which cited TalentCorp’s inabil-
ity to achieve its key targets un-
der REP to bring home Malaysian
experts from overseas.

The report said only 272, 309
and 276 Malaysians were wooed

Pindaan Akta Kerja 1955
tingkat produktiviti pekerja

« Pelaksanaan akta il diangka beri kesan posiit = Majikan patut membuat persiapan rapi untuk
ingkat kadar patuh pindaan Akta Kerja 1955 termasuk aspel
Kall pertama

angguha
pada 1 September tahun lalu

/DR SIVAPALAN VIVEKARAIAN

SHouLowE sHuT
TALENTCORST

A new life for
TalentCorp
back in 2017, 2018 and 2019, re- e o

Berita Harian, 12/1/2023

spectively, through the pro-
gramme. This was despite Tal-

entCorp having set a target of

bringing home 400 Malaysians
in 2017, 400 Malaysians in 2018
and 1,000 Malaysians in 2019.

Sivakumar said the ministry
had recommended that the
Malaysian Skills Certificate Sys-
tem be made the sole accredita-
tion mechanism in issuing tech-
nical and vocational education
and training (TVET) certificates.

He said TVET certifications
came under the Skills Develop-
ment Department and the
Malaysians Qualifications Agen-
cy’s supervision.

He said this had caused dis-
organisation in the implemen-
tation of TVET in Malaysia.

He said having the Malaysian
Skills Certificate System as the
sole accreditation mechanism
would boost TVET in the country.

“It is wise to set the Malaysian
Skills Certificate System under
the supervision of the Skills De-
velopment Department, which is
based on the National Occupa-
tional Standard. This should in-
volve all five levels of TVET pro-
grammes within the Malaysian
Qualifications Framework.”
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MyHeart
untuk
diaspora
operasi Mac

Kuala Lumpur: Platform Malay-
sia@Heart atau MyHeart yang
menyediakan pelbagai usaha
memudah cara diaspora pulang
dari luar negara untuk berkhid-
mat kepada negara akan berope-
rasi bulan depan.

Kementerian Sumber Manu-
sia (KSM) memaklumkan, plat-
form itu merangkumi peluang
pekerjaan, maklumat pasaran
kerja, pendidikan untuk anak
serta memudah cara permit ma-
suk pasangan dan anak bukan
warga negara.

“Antara sebab utama pemba-
ngunan inisiatifini adalah untuk
menyediakan platform sehenti
yang menghubungkan diaspora
dengan tanah air,” menurut KSM
dalam jawapan bertulis yang di-
siarkan di laman sesawang Par-
limen, kelmarin.

Ia bagi menjawab soalan Tan
Kok Wai (PH-Cheras), mengenai
strategi, insentif dan pencapa-
ian terkini kerajaan dalam me-
narik bakat asing bagi meme-
nuhi keperluan pembangunan
setiap bidang serta memberi
isyarat kepada rakyat Malaysia

yang berbakat untuk pulang dan +

berkhidmat kepada negara.
Menurut KSM, berdasarkan
hasll dapa!an kaji sehdlk yang
alam
d\aspora Malaysia pada awal
2021, sebanyak 92 peratus dari-
pada mereka bersedia untuk me-
nyumbang kepada negara dalam
pelbagai kapasiti, manakala 85
peratus berhasrat kembali ke Ma-
laysia pada masa akan datang.
Kementerian itu memaklum-
kan, sejak 2011, lebih 10,000 per-
mohonan daripada diaspora
Malaysia diterima TalentCorp
untuk kembali bekerja di tanah
air di bawah Program Kepula-
ngan Pakar. BERNAMA

MIGRATING TALENT

Social injustice,
better prospects
and pay are the
main factors, says
deputy minister

ALIZA SHAH
KUALA LUMPUR
news@nst.com.my

ANY Malaysians, e:
pecially profession-
are migrating
abroad for jobs due to
being frustrated by the culture of
using “connections” to move up
the corporate ladder.
Deputy Human Resources Min-

TOP THREE REASONS WHY
MALAYSIANS ARE LEAVING

Deputy Human Resources Minister Mustapha Sakmud says appl

the Malay:

a Madani concept in the country’s polici

encourage the professionals abroad to return home. f1.¢ P

ister Mustapha Sakmud said the
ministry had identified three
main reasons why Malaysians
were going abroad to seek work.

He sald apart from perceived
“social injustice” at the work:
place, the two other main reasons
were better career prospects and
better remuneration

“Developed countries have bet.
ter laws that protect their work.
ers’ rights from any discrimina
. and also provide better
salaries.

“They are based on meritocra-
cy. unlike in our ecosystem,
which is sometimes based on
connections or who you know,”
hetold the New Straits Times.

Mustapha said he had also ex-
perienced soeial injustice during
hifcapmer

he low salary rate in
Malaysm Tad exacerbated the sit

““When1first started working s
an engineer in 1993
was RMI1,800. My son graduated
in 2019 and joined a private com-
pany m sm englneer o fis
salary is RA
“Can you mm,mc in the span
of almost 30 years, the increment
has been so minimal. How
t to retain our profession-

based on the
ministry’s data, Singapore had
the highest number of Malaysian

States, (h:‘ Unllld Kingdom and
Canad

Ml)sl of them, he said, were in
profesional sectors, such a5 the

ower, financial ser-
Vices and sales Industries

these professionals will hinder
economic development, exacer
bate the issue of shortages of ex-
perts, reduce the nation’s ability
to compete with others and slow
down development and industri
alisation.

“When experts with intellectu-
al potential leave the country in
large numbers, it will make it dif
ficult for the country to maintain
high intellectual and academic
standards because these individ
uals are the driving force behind
creating a more educated and
professional society, nurturing
and developing other talents.

“This dynamic will lead to the
issue of shortages of experts and
reduce the nation’s ability to
compete with other developed
countries and slow down devel-
opment and industrialisation.”

He said data also showed that
the majority of those who chose
to emigrate did so because they
had trouble finding work.

He added that the new tech-
nical and vocational education
which will be
iven, will hopefully
problem
believes that by
making the available workforce
ready and relevant to industry
oesds, lcwill mcmasc demand in

c s industry, which
will then Sexve as & driver for In-
dustry growth and attract more
foreign direct investments.” he
said, adding that there were also

:=

more balanced ecosystem and
prevent social inequality.

“After years of lagging behind,
it will take time for us o restore
our economy. Nevertheles, I be:
lieve if we can apply the ‘Malaysia
Madani’ concept in our policies
and the way we run the nation, it
will hopefully encourage th
fessionals abroad to return.”

abroad was declining, he be-
lieved that the rate of Malaysians
returning home was almost non-
existent.

the current aim was to
enticeat least those
recurn and help the uvumr\, I)y
contriboting thelr expe

‘Ohvlausly, we can’t match
their current income. But we do
know that people in this age
range typically would want to
come hzck and contribute their

EWe are far behind, even at the
Asean level. 1 am asking profes-
sionals, who are currently living
abroad. to come back and assist
us in regaining our status as an
“Asian Tiger"" he i

Mustapha said the ministry’s
agency TalentCorp had pushed
for a "diversity and inclusivity”
agenda at the workplace through
programmes such as the Women
Career Comeback and Flexible
Work Arrangements to increase
awareness of the importance of

to
on their future career paths.
He said the “Malaysia Mad:
concept, which Prime Minister
Datuk Seri Anwar Ibrahim had
mooted, would ideally result in a

diversity and inclusion among
B} d

“With this initiative, returning
Malaysians will find that their re-
turn would be appreciated and
this can attract other top global
talents to Malaysia.”
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Berita Harian, 17/2/2023

New Straits Times, 21/2/2023
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untuk memperkasakan

kerana program berk-
enaan yang kini melibatkan
12 kementerian, menelan
belanja yang besar tetapi
mahasiswa yang dihasilkan
tidak menepati keperluan
industri.

Menurutnya, perbelan-
jaan untuk TVET adalah
tinggi sehingga mencapai
RM6.7 bilion dan kaedah
terbaik adalah

yang dibuat itu benar-benar
diperlukan industri,” ka-
tanya kepada media selepas
merasmikan bengkel Young
(YES!

Minister: 10 major corporations
to boost TVET initiative

sepem komumkasx, kema-

Pamclpamn, and ICT (te-
i maklumat dan komu-

masalah
dan kemahiran berfikir secara
Kkritis, kamnya

i di Vi-

enm,ALd:na baru-baru ini.
Por[al MYFulnre]abs
erkhidma-

)

2023 anjuran Talent Corp

Malaysia (TalentCorp), di
sini semalam.

Sementara itu, Sivakumar

berkata Pe:luhulnn Kes-

tan pekerjaan mklusn( dan

P
mendapat pengiktirafan
antarabangsa Zero Project

antara 71 pendekatan atau
penyelesaian berasaskan
ICT dari 42 negara yang
‘menerima anugerah tersebut
dalam kategori pendekatan
— Bernama

berkam pmgtam YES! 2023 Award dalam kategori pen-
000pelajar i i i

TVET bagi jaan“MYFuture-

Jobs® kepada

CYBERJAYA: Ten major
> L corporations will sign
syarikat swasta bersetuju bantu memorandums of agreement
(MoA) with the unity government
e ¥ soon to boost its Technical
.
kerajaan perkasakan TVET: Sivakumar i’ Voctonal ~ Fdcadon
and Training (TVET), Human
1 . : Resources Mxms[er V Sivakumar
CYBERJAYA: Sebanyak 10  kerjasama dengan syarikat pekerjaan. has said.
syarikatswastaterbesarakan  swastauntuk meng Menurutnya, program (OKU) yang memberi akses Phespovesniuent s bl
memeterai memorandum  bebanan yang ditanggung  YES!telah memberi manfaat  peluang pekerjaan. ) S
perjanjian (MOA) dengan kKerajaan dan dalam masa Kepada lebih 30,000 pela]ar Menurutnya, PERKESO to enlist the help of corporations
keraj terdekat sejak di 019.  berjaya menempatkan sera- as the programme currently
sebagai permulaan ke arah ketakpadanan. Pelaksanaan I!uﬂﬂllfm' mai 50,984 individu OKU involves 12 ministries and
usaha memperkasakan Pen- “Kerajaan akan menye- —mengambil kira Kajian Sen- ke alam pekerjaan dalam incurs huge expenses of up to
didikan dan Latihan Teknikal ~ diakan premis dan tenaga  arai Pekerjaan Kritikal oleh tempoh 2020 sehingga kini. RMé.7 billion, but the graduates
dan Vokasional(TVET),kata ~ pengajar manakala syarikat ~ TalentCorp duced fail to meet industry
Menteri Sumber ManusiaV.  swasta terlibat menyedi- cabaran terbesar dihadapi itu bersempena Persidangan heeds
Sivakumar. akan peralatan dan teknolo-  oleh bakat muda tempatan  Zero Project bertema “Inde- A _— T . the best
Sivakumar berkata kera-  gi mcnmknl sektor mas-  dalam pasaran kerja adalah  pendent Living and Political ccording to him, the bes
jaan meli g supaya kursus jurang k insaniah method is collaborating with

the private sector to reduce the
burden borne by the government
and also solve the problems of
mismatching.

“Such partnerships, where
the government prepares the
premises and teachers, while

ment and technolo,
accm'e%ng to their 11'1dustr1§sy
can ensure courses really fits
industry needs,” he told the
media after officiating the Young
Employable Students (YES!) 2023
workshop organised by Talent
Corp Malaysia (TalentCorp) here

the YES! 2023
programme should attract 6,000
students, including from the
TVET field, to help them become
more marketable.

Sivakumar said the programme
had benefitted over 30,000
students since it was introduced
in2019.

The YES! programme takes into
consideration the Critical Jobs
List Study by TalentCorp that
found the biggest challenge faced
by local youth in the job market
was the dmﬁrm[ between soft
skills, including communication,
problem solvmg and critical

the private sector prep

, he said.

The Borneo Post Sarawak, 28/2/2023
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Govt to work with 10 firms for TVET programmes

KUALA LUMPUR: The Human Resources
Ministry will be working with at least 10 com-
panies in the private sector soon to ick off
the government’s new approach to provide
technical and vocational education and train-
ing (TVET) programmes that meet the needs
of industries.

Human Resources Minister V. Sivakumar
said the companies include conglomerates
Hong Leong Group, Berjaya Corp Bhd and
Sunway Bhd as well as low-cost airline
Air:

Asia
“We will sign the memoranda (of under-
standing) very soon.

“They will not take over (IVET operations
of institutions) but will be working together
with the government,” he told the media on
the sidelines of an industry dialogue organ-
ised by Talent Corp Malaysia (TalentCorp) at
Damansara Ci

This follows (hc announcement by Prime
Minister Datuk Seri Anwar Ibrahim in the
revised Budget 2023 last month, where it was
proposed that leading companies in the pri-
vate sector would partially or fully take over
the operations of TVET institutions such as
community colleges, public skills training as

‘well as national youth skills institutes to pro-
vide training programmes that meet their
needs.

In citing examples, Anwar said Petroliam
Nasional Bhd (PETRONAS) leads the oil and
gas cluster in Pengerang, Kimanis, Batu
Rakit and Miri; DRB-Hicom Bhd for the
automotive cluster in Pekan; Sunway Bhd
for the hospitality cluster; and Malay:
Resources Corp Bhd (MRCB) for the cos
struction cluster.

Anwar had noted that companies such as
Intel Corp, Motorola and Inari Amertron Bhd
have taken advantage of the Penang Skills
Development Centre to organise training pro-
grammes based on their needs.

“The government intends to pilot this
model involving federal TVET institutions
with a target of 50 companies mainly from
among government-linked companies,” he
had said.

‘The Prime Minister added that this reform
is able {0 use government resources more
effectively for the production of TVET gradu-
ates who meet the needs of industries.
“Public-private collahoration through a new
approach like this will continue to be explored

for other areas or government services,” he
had said.

Meanwhile, the industry dialogue themed
“Malaysia Madani: Addressing Challenges in
the Talent Ecosystem” was attended by 20
mduslry captains from the private sector.

dialogue was aimed at soliciting feed-
bark from members of TalentCorp Indvistry —
Talent Advisory Council and TalentCorp
Malaysia Global Talent Advisory Group, wo
councils that bring together indusry players
and expatriates on efforts to enhance a strong
Malaysian talent ecosysterm.

“The challenges that we face today are
numerous, ranging from rapid technological
advancements, unemployment or underem-
ployment, skills mismatch, wage stagnation,
discrimination, ageing workforce and social
protection, to name a few,” said Sivakumar in
his welcoming speech.

The industry dialogue saw an active two-
b Qi whede the participants dis-
cussed the importance of bridging skills gaps,
aligning education with industry needs, creat-
ing jobs to boost economic growth and
enhancing public-private collaboration espe-
cially in efforts to groom TVET talents.

The Star, 8/3/2023




Overcoming challenges towards success

'SOBA 2022 wraps up with better quality submissions and networking opportunities

To thrive in business, networking is crucial

h

The Star, 9/3/2023

IN supporting Malaysia’s
0 achieve high-in
status and improve the overal
well-being of Malaysians, Talent
Corporation Malaysia Berha
(TalentCorp), an agency under the
Ministry of Human Resources,
offers Key initiatives that work to
attract, nurture, and retain the best

The Star (SOBA EVENT), 9/3/2023

and the right talent needed to fulfil
the country’s talent needs,

“Talent is key to driving knowl-
edge-intensive and innovation-led
activities that will stimulate
economic growth and progelthe

country towards progress.” said
Talent2orp' group ohief executive
officer Tho w.

By working ogether withindus
try parters ia and t}
government, Taler nrp Pullds and

strengthens the local Malaysian
talent ecosystem by driving talent
interventions and refining policies
10 address immediate critical skills
aps and talent shortages within
the industries.

“Our approach involves advocat-
ing for progresive polices and

Thomas: ‘Our approach involves
advocating for progressive
policies and forging strategic
partnerships.’

‘working professionals, career
comeback women, Malaysians

the Industry-Acadernia
collboraton 1AQ platorm.
ustry players,
s professional
bodies to find solutions and craft
implementation measures for
thern to jointly nurture students
acadermic journey n alignment
with industries' nee

Asa remfmcemem measure,

o comprehensive anA fr.
‘ward-thinking Malaysian work,
workplace and workforce,”
Thomas adde

TalentCorps initiatives are devel-
aped for local and zlobal talents,
including students, graduates,

abroad, high-skilled expatriates,
1 d inthe

industry and academia
To ensure graduates are
employable and ready for work

befitting employers’ requirements,

‘TalentCorp addresses the underly-
ing need for the industry and aca-
dernia to be on the same page via

TalentCorp
10 provide meaningful and i
vant internships for local students
through the National Structured
internship Programume (MySIP)
While the company leverages the
apportunity to groom and build its
talent funnel, they are also eligible

for a double-tax deduction on
expenses incurred on interns’
allowances, logistics, data an
communication and traininy

MySIP has benefitted over
102,000 university students and
has been expanded to include
Technical and Vocational
Education and Training (TVET)
stu

w ~e: matched to potential

yers can participate

In TulehCorps mynext intative
for upcoming talent that may fit
their requirements.

TalentCorp recognises the impor-

tance of global competitiveness in
the Malaysian work environment

o TalentCorp in
partnership with
Kulim Industrial
Tenants Association
(KITA) organised the
Industry-Academia

Electrical and
Electronics sector.
The workshop
outlined and
identified workforce
and talent-related
issues faced by the
industry and shared
insights on how to
overcome these
challenges.

as the world becomes more inter-
connected.

To attract and retain talent,
‘TalentCorp advocates for the adop-
tion of future work methods such
as flexible work arrangements and
optimal work life practices.

Its FWA@Workplace initiative,
introduced in 2022, is a three-step
programne that helps employers
to understand and implement
Flexible Work Arrangements
(FWA) in their company in line
with the Employment Act 1955
(Amendment) 2022,

For more information, log on to
‘www.talentcorp.com.my
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Efforts to boost number

of women in workforce

... Amended Employment Act expected to encourage participation
@ to grow from 39% to 59% by 2025, says minister

i EorSaset et o
m: i aumml aman Copel

THE Federa Govommen s ping o
ncesse e parepton ot vomen i he
\mrk Fee by 20% Uathin the et v

Haman Resources Minister . Sivakumar
aid he paricption o wame in ho
COunIIY worklorce wis 1 & o 59%
and that th overnment was looking at

e et Cntee

e NHCCE 2023

uniCorg
il eneourage women who have if the
weorkiorce du o aimly commitiments, o
return.
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v dicourc Tt would take Malaysis
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O the new provisions in the amended Jagers here vil ke
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ISKANDAR PUTERI - Kerajaan
Johor bekerjasama_dengan s
kandar Investment Berhad (1B)
dan Talent Corporation Malay
sia Berhad (TalentCorp) untuk
‘mengenal pasti bidang pekerjaan

eh cerem
paym azes up s et the Clienis Day at he same vernue
A5, 000 p 2 Ll GENGTALT The staF There were various booths that festured Al e
Routs o 4 oo . S devsof o 14 deparments and agencies under the
o honpichanton Sk lsve e n  Minkier Chow o oo, nwy Wonen, hamed Taent Towas 3 o provde the

rp

parerniy Minister Thomas.
per birth ReSores MSryS depuy ecreargen e ermmen,

The Star, 17/3/2023

Kerjasama tersebut dimete
satu_memorandum
(MoU) antara 1B

pihak industri bagi mengu
rangkan cabaran dalam ekosis
tem bakat Malaysia, antaranya
ketidakpadanan pekerjaan.

n adalah komitmen kami
i ik gpowpian keriesama  hawan, Koper
dengan kerajaan Johor dan pihak

TalentCorp kenal pasti bidang pekerjaan kritikal

MOU EXCHANGE

kan untuk mempertingkatkan
lal

rasi dan Sumber
Manusia Johor, Mohd. Hairi Mad

dalam pemba-  Shah
Mals

dan TalentCorp pada majlis di
Kompleks Sukan Educity petang

Ketua Pegawai Eksekutif
Kumpulan TalentCorp, Thomas
Mathew berkata, pihaknya ber.
peranan untuk menarik, me-
mupuk dan mengekaikan bakat
bersesuaian dengan permintaan

“Sehubungan itu, kami melan
carkan Senarai Pek:

kal khusus Johor (MyCOL) untuk
mengenal pasti dan menyedia
o st gl peke

Teemiotem et
“Data tersebut akan diguna

e S T menn»
orfaan Kriti-  nal past an

skademk_dalam membangm
dan  mengekalkan kumpulan
bakat i Johor

vang_mempunyai

Kosmo!, 23/3/2023

It's talent
circulation
rather than
‘brain drain’

TAN Sri Michelle Yeoh is an exam
ple of Malaysia's talent going in
search of better opportunities else-
where rather than a brain drain for
the céuntry, says Deputy Human
Resource Minister Mustapha Mohd
Yunus Sakmud.

He said there is a difference
between a brain drain and ‘talent
circulation,” whereby the latter
describes skilled labour emigrating
in search of better opportunities.

his is indeed a challenge for us.
We know there are better incen
tives and salaries out there
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“We need to draft a better strate
gy to encourage our citizens to
return and serve the country. This is
something that we need to work on
together,” he said in reply to a sup
plementary question from Sim Tze
Tzin (PH-Bayan Baru)

Yeoh, who won the Best Actress at
the 95th Annual Academy Award
for Everything Everywhere All At
Once, is the first Malaysian to bag
an Oscar. The 60-year-old is also the
first Asian woman to win the award
in the Academy’s history.

Sim had asked the government's
view on whether Yeoh's achieve-
ment was a form of brain drain.

He also asked about the steps
taken by TalentCorp through the
returning expert programme to
encourage more Malaysians abroad
to come back and contribute to the
country.

Mustapha said that since 2011,
TalentCorp has received more than
10,000 applications from the
Malaysian diaspora all over the
world to return and work in
Malaysia

“From the number; more than
6,000 applications have been
approved under the programme.

“Although the number of return-
ing experts may look relatively
small, it has created multiple eco-
nomic spillover and significant
impacts on our country,” he said.

In a Facebook posting, Datuk Seri
Dr Wee Ka Siong (BN-Ayer Hitam)
said that Yeoh’s name was men-
tioned in Parliament during the
Question Time. -

“The answer by the minister is
that it is talent circulation.

“Nevertheless, I would like to con-
gratulate Yeoh again for giving the
country a good name,” he added.

Sin Chew Daily, 13/3/2023
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Talentcorp, IIB ink
MoU to strengthen
Johor's workforce

JOHOR BAHRU: Talent
Corporation Malaysia Bhd
(TalentCorp) and Iskandar
Investment Bhd (IIB) have
inked a Memorandum of
Understandmg (MoU) to
cooperate in strengthening
Johor's workforce via strategic
human capital development
initiatives.

State Youth, Sports,
Entrepreneur Development,
Cooperatives and Human
Resources Committee chairman
Mohd Hairi Mad Shah said the
MoU was an important move in
positioning Johor as a world-
class investment, innovation
and talent destination.

“With the MoU, we will
be able to maintain Johor's
economic growth momentum
which will benefit the people,”
hesaid in a statement
yesterday.

Among other things, the MoU
outlined a framework which
encompasses initiatives geared
towards identifying talents,
talent development and career
planning, as well as increasing
industry and academic
involvement in developing and
maintaining the talent pool in
Johor.

Meanwhile, TalentCorp
group chief executive officer

(CEQ) Thomas Mathew said
TalentCorp's role in attracting,
nurturing and maintaining
talents is in line with industries’
demands, helping to address
the challenges in Malaysia's
talent ecosystem such as

job mismatches and lack of
industry-ready talents.

“The permanent placement
of TalentCorp officers in the
Southern Region is also part
of our commitment towards
establishing cooperation with
the Johor state government
and stakeholders to drive the
development of the Malaysian
human capital,” he said.

The MoU will also help
Malaysian talents to gain
access to new digital and
technology companies in
Iskandar Puter, subsequently
contributing to the state’s
economic growth, said I1B
president and CEO Datuk
Idzham Hashim.

“This will also support our
efforts to establish a strong
and sustainable ecosystem in
Iskandar Puteri, and enhance
its ability to attract foreign and
domesticdirect investments by
offering talents with relevant
skills and competencies at
competitive costs,” he said.

TNama

AN

The Borneo Post Sabah & Sarawak, 23/3/2023




Empowerment Month (WEM}
2023 with more than 6000 women
participating in 13 programmes
‘held throughout the month.

At the closing ceremony held
at the Pusat Islam Universiti
Malaysia Sabah (UMS) on Friday,

KOTA KINABALU: Talent called for all stakeholders to
Corporation Malaysia  work together in creating 2 more
(TalentCorp) has inclusive and ty in
concluded  its  Women line with Malaysia Madani.

“TalentCorp as a strong
advocate for diversity, equity and
inclusion is part of the Ministry
of Human Resources’ efforts ta
strengthening the labour market,
for a more productive and
<competitive workforce” he said.

Over 6,000 women take part in empowerment programines

of Bubur Lambuk to 300 UMS
students, and a Ramacan
donation to the Rumah Amal-
Kasih Kingfisher including its 30
resident children.

The WEM 2023 curated
programmes, aimed at preparing
women from all backgrounds
to take the next step in their
lives and careers also celabrate
the achievements of women

Empowerment Month highlights
the theme Be Strong, Be
Tenacious, Be Kind” which is the
aspiration, especially during the
holy menth of Ramadan’™ said
Thomas Mathew, Group Chief
Executive Officer of TalentCorp.
Also present at the event
were Professor Datuk Dr Kasim
Mansor, Yice Chancellor of UMS
and Mohd Amril Mohd. Junid,
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Deputy  Human
Minister  Mustapha

Resources The event was held in
Sakmud  cenjunction with the distribution

advocates in Malaysia.
“The TalentCorp’s Women's

Vme Presldent of TalenlCorp

Borneo Post
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Mclaysm ierokc kerjasama dengcln India

PUTRAJAYA: Malaysia me- | lawatan kerja empat hari ke

law ‘gunakan teknologi ‘protor yang  neuro untul rawatan kecede-
mr:s! Kesr;:menan Sumber India bermula Sabtu lepas ber- ingin diguna pakai oleh Perkeso i saraf iuman; 4 New SIT\I::
usia sedang meneroka ker- | Kata, lawatannya ke Chennai  bagi menyokong khidmat reh stk masalah neurologi kan pertuk
jasama strategik dengan india dan New Delhi adalah dengan by gl mﬁ""ma"ﬂu'“

biltasi sedia ada. Rawatan olen
teknologi proton’ tidak mempu-
nyai kesan sampingan kepada
pesakit barah,” katanya dalam
kenyataan semalam. Beliau

seperti epilepsi dan Parkinson.
“Setakat ihi, Perkeso hanya
menawarka khidmat reha-
biltasi yang/mengambil masa
yang (ama untuk proses pemu-

dalam bidang rawatan perubat-
an altematif untuk Pertubuhan
Keselamatan Sosial (Perkeso)
dan pendidikan serta latihan
teknikal dan vokasional (TVET),

kerjasama di antara TalentCorp
dan National Skils Develop-
ment Corporation, India di New.
Delhi semalam yang menye-
diakan platform keriasama

misi mempelopor kerjasama
dalam bidang rawatan peruba-
tan alternatif untuk pesakit
barah melibatkan Perkeso dan
Apolio Cancer Centre di Chen-

i berkata Perkeso juga berca-  fihan,” katar i

nossle x \ /3, dan menambah  dalam bidang peningkata

Vﬂmviku'r‘n - ;nz ngr lanusia na:)= A dang untuk mewujudkan dan ia boleh dilaksanakan menerusi  kemahiran E‘..ﬂis'lfm? .
itu meng- Khidmat modulasi  kerjasama dengan Hospital IBS - Bemama

Utusan Sarawak, 5/4/2023

See Hua Sabah, 1/4/2023
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TalentCorp forges partnership with Spain agency to enhance Malaysian talent ecosystem
: Talent Corporation  attract high-value investments into

PETALING jgrammes especially TVET
Valaysia, (TlentCorp) yesterdny ] Pen Comy

Nanyang Siang Pau, 5/4/2023
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Malaysia (TalentCorp) Tuesday entered orking pe Maryam Kalrel Pl versh

into a Memorandum of Understanding employers 10 iy o various chriy countrys econorn .

(MoU) with the Economic and Commer- a Women  Santuran ok i economic activites and weha want  collaborate with

cial Office of Spain (Ofecome) under the r:“" b4 g MG e, PR e

Spanish Embassy in Malaysia to establish
and develop a working collaboration in

programmes that aim to build robust tal-
ent ecosystem.

At the signing ceremony, TalentCorp’s
Group Chief Executive Officer, Thomas
Mathew, said that the partnership aligns
with TalentCorp’s mandate from the Min-
istry of Human Resources to attract, nur-
ture, and retain talent for Malaysia's

growt
“We look forward to strengthemng and

ing this strate 1 with
Spain, which we hope wnll facilitate the cir-
culation of talent between our two coun-
tries and attract high-value investments
into Malaysia,” he said.

Under the MoU, TalentCorp will sup-
port the Spanish Embassy in Malaysia and
Spanish companies based in Malaysia to
develop and implement talent pro-
grammes. This includes the ease of facili-
tation for eligible participants of ICEX
Vives, an annual graduate internship pro-
gramme by the Spanish Government to

Spamards and contribute to the interna-
of Spanish

At the same time, Ofecome will support

TalentCorp programmes and provide the

improve the practical experierice of young

From left, Sabihah Ahamad, Vice President
of MYXpats Operations, TalentCorp;
‘Thomas Mathew, Inés Pérez-Duréntez and
Alex Foo, Trade Analyst, Economic and
Commercial Office, Embassy of Spain.

necessary information and input to
strengthen talent agendas, as well as con-
nect TalentCorp to the Spanish industry
partners for talent development pro-
grammes especully TR
ial Ce 11

at the Embassy of Spain in Malaysia, Ines
Perez-Durantez, said the strategic collabo-
ration with TalentCorp reaffirms
Malaysia’s business-friendly policies and
commitment to building a world-class
global workforce.

“The programme will also enable our
Spanish and EU youth to strengthen their
global competency through work oppor-
tunities with Spanish companies abroad,”
she said.

According to Matrade, Malaysia's trade
with the EU grew 20.1 per cent to RM216.53
billion in 2022 compared to RM180.23 bil-

The Star, 10/4/2023

lion in 2021. - Bernama

Daily Express, 19/4/2023
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CREATE AN ECOSYSTEM
TO RETAIN TALENT
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PUTRAJAYA: Kerjasama strategik dengan
pelbagai kementerian dan agensi kerajaan,

negara daripada 599,600 pada suku tahun
Keempal 2022 kepada 566,700 orang pada
suku tahun pertama tahun

Wenion Sumber Manusia, V. Shaku-
mar berkata kadar pengangguran antara
eger juga menurun, yang selar dengan
penurunan kadar pengangguran nasional,
dengan Wiayah Persekutuan Pulrajaya
mencatatkan kadar pengangguran terendah,
faitu 0.8 peralus, dikuti Perls (2.1 peratus).
Pl Prang (23 peratu)can Neger S
bilan (2.5 per

ety berkata antara isiat yang diak-
sanakan Kementerian Sumber Manusia
(KSM) menerusi Pertubuhan Kesslamatan

Sosial (Perkeso), Talentcorp, Hum:

Beaincs Bevelbpment Corp (+RDC) dan
Jabatan Pembangunan Kemahiran,ialah

dengan menyediakan portal pekerjaan
MyFutureJobs, aitu platform secara maya,
bagi membuat padanan pekerjaan berdasar-
kan kelayakan, kemahiran, gaji dan ke-
periuan majikan, untuk membantu pencari
kerja mendapat peluang pekeraan

berjaya mengisi kekosongan pekerjaan.
Selain tu, Sivakumar berkata kerajaan
telah menandatangani Memorandum Per-
janjian (Mo) bersama syarkat berkaitan
kerajaan (GLC) dan syarikat-syarkat swas-
{a, yang melipu bidang-bidang lathan bagi
ema-

. kerja,
berjaya ditempatkan ke alam pekerjaan
hingga April 2023, katanya dalam ken-
yataan Sabtu falu

Dalam merancakkan penawaran pe-
kerjaan majikan kepada pencari kera,
Sivakumar berkata Perkeso melaksanakan
program temuduga di semua pejabat negeri
secara harian dan mingguan, serta melak-
sanakan Kamival Pekerjaan yang berskala

besar.

Beliau berkata bagi tahun ini, sebanyak
4,130 program disasarkan dan setakat April
2023, sebanyak 1127 program telah dilak-
‘sanakan, dengan 5,121 orang pencari kerja

hiran dan isu pengangguran dalam kalangan
pelajar Pendidikan dan Latihan Teknikal dan
Vokasional (TVET).

Beliau berkata di bawah Bajet 2023, KSM
diberi mandat untuk melaksanakan inisiatf
Program Pasaran Buruh Akl yang telah
dilancarkan pada 1 Mei, antaranya Pr
Transisi Pekerjaan Untuk Perantis TVET dan
Lepasan Sekolah atau Kerjaya TVET. yang
menyediakan bayaran insentif sebanyak
RMB00 sebulan untuk tempoh tiga bulan
kepada majikan yang menggajikan graduan

TVET.
Sivakumar berkata program Bina Kerjaya

Pekerja Informal Gig Riders juga menye-
diakan elaun RM300 sebulan bagi tempoh
tiga bulan kepada pekera gig, yang akif
menjalani latihan kemahiran untuk menda-
patpekeran sta dlam sekcr formal
ria program peningkatan kemahiran bagi
Perants TVET dan pelaar lepasn sekalan
Selain it, katanya pelantan insentf
penggajian secara bersasar menerusi

dalam kalangan belia yang lama mengang-
qur dan golongan rentan antaranya miskin
tegar, individu diparol, bekas banduan
wariks, Orang As dan Orang Kurang Upaya

6

el berkata majikan yang berava
melaksanakan pengambilan pekena baru
di bawah kategori berkenaan layak menda-
pat hingga RM1,800 bagi setiap individu

Utusan Sarawak, 22/5/2023

Turning M'sia
into a talent hub
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Fastlane approval for skilled expats to come into force

By MARTIN CARVALHO Xoas
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Raising the bar at work

TalentCorp all set to celebrate exemplary employers

polies ha smpower emploecs

2 i Bt e

thive, and progr
iy e i g el b e L
and sole parmerslps, s well . innovate thele tlent atwacion  The Lie At Work Avards 2023

ity
M T e
loyees ure pysicaly present

longer meas-  categories with 26 s e
given out (see graphic)

hisone o Life AC

o 2 48 Vs o

ies 0 celebrate
ce then, it has expanded (o
eight categories with distinct

“The pandemic has also shited  in Malaysa from June 12 0 AU 1
our perSpectveS, und today G The winners wil b revealed s

£0 entsp
™ e At P o partici
‘Work winners have been proven *Winning the Life At Work pate in this awards can 0 (0

0 provide innovative workplace

Award s a recognition of employ-

wwwlifeatworky.

The Star, 14/6/2023

Graduan TVET laris
dalam pasaran kerja

pasaran e
UM juga bertnggung
v g et
e dpatmen
bk o mamhun
[rvaisiebosiont
cengon batn o ebolhan

mere bolh mengemula.
Jan permohonan mela
Program Lghan indust
Berstrukr Nasonal (WySP)

Kosmo!, 25/6/2023

78

Asia Times, 15/6/2023

Serhad (TaeniCorp), e Toenico. s dopt mringotin
menganurian MitaphsSsmud mery Manarvi et dhostem pcang pekesn
Young Employaic atanpenghargsan kepada mereks bl e adian dan memperks
V651 W Ar Ry 203345 ToletEorp st wssh mr Kimpdan bkt mereks,dan  Han baat graduan i UMS
Devan Fulsh Pusat, Unver. 1 6 o maan yoo loyakbolh  dan st pengajan el T I t co P-I-PKt tO k'" k'“ ﬂ(
Moy Sabah a0 b Moy imamaniastdarigads o 6 ekt o
i jamiedut Sl alent Corp, eam up UPS reskill workers
SCALy a3 11 203 vins raduan g gonda i, otong samsdale
b D oang o sedans Semenar o, Mo Cans. et wahs
[Prraivicicon Dalam skanomibers o O, s it el dan mmpeiss 1 BY HAYKTUNRAZAK bodes wellfor the nation's
- or (m) could lead o a recession in the job economy.
in bkt merupaan aro o desharms bt ko b e s many s 85 millon jobs  “However we need 1o poide a alent
2 erisam dn sty v e i SHAH ALAM: Talent Corp Malaysia ing, replaces 2025. Al is  pool an skilled_workforce to
DA g yang s o wnita Shat s L”.'i:’ﬁf!i";ﬂ"imm o ﬁhll(l)mlnpmvm Tund Cory (PTPK) |.u[§y gemg e i verage this e e ol st
oy, TenCorpersterak dalas meighatan bl amoh ke e g peoaiog ach oar o e I v oesos g ramtachicg, e sy ® chow the TUET
. « mme i
ng e mp‘: to upskill and reskil o i e rport it was can coigbut 1 the development of the
B M e dapon erts dlengiops  Keragan et ek ucapan elau dbace workers (0 address the skills so sated that, in order to  county”
e o ek s o s gl gl mlhevmmh'y,wnh RM7.2 maintain employment in lerpG pcenmomu\qnmm
i depan (ringn s & M. Tolion already ‘spproved for oy SR chwirs s ot W ID-IAP framework is an
odotahun 2033, o menentaa eperosn Yotanya, rogam i ska), rf. O Cowald S e phins i i cxample of ‘can dri
T inidal phase vl Wi e advent of e dillng and alenis they need for now
Gatan athan ekl don sonon G banall 000 vorknes fmen 100 e B . ® Mt feedback fom
(Dol et companies across Malaysia there s an urgent need forus  “By collatin ack from talents,
i Ao i v inchding smal and mediam to transform the national  indusircs y coling
g s ke Antarabansa Labuan (AL enterprises (SME) Workforce into a more skiled are. able 1o, combine.fesources and
Giran e daom firey sk “The focus industries include workforce (o remain relevant.  transform our mzm se (0 make a
L SO mechatronics, electrical and The choice to increase  impact on skill deve mpmemmm.mym
oo Taercory Vg o Peryetas electronicengineering, big data upskiling and sesklling i economlc inued.
Mthn e Frogam, O Nhamia ytics, and IT as_these isbportant for Maaysiang at  PIPK GEO Mohd Fathulah Mustafa
Witaysa merpry ensga Mun @ Osman industrics have a growin iy point bocausehy 2000, cxpressed  his  appreciaion 0. the
ke s yng memenh ah, pegona anaktangan demand for skilled ety 5 Sl neten | petetog S who el i
R e v sl At the Il\umh ymmlny Minister of mrly nm their jobs if we do not take mmphymwupgmm lhurwnlicrswilh
slros dengan st untok crasama dengan AK
Human Resol hlatar (i) has steps in daling with this fssuel e nd il
ot hor . called on employers 1o tnke proactive S Sivakumat fromemployors has ey
ures 1 docdorang thee WoRers Fle. adied. that investment tends n ool g wewdl diocs ingIDTAP
career paths so that they have the skills i fy Tver
eeded i the ever.chas ng wo workforce. a surge in approved investments across gradunts work placements and skills
“The World Economic Forum 2020 has  various sectors, including services and  upgrade? he said.

The Sun Daily, 27/6/2023



?MESE%ETJ:%

SRS EEBNE
ATTRE E,EJZ@J

T ey

e

Pelabur strategik diberi
pemudahcaraan imigresen

TENGKY Do s
provires

Galak belia ceburi

idang digital

China Press, 15/7/2023

‘Students need early
exposure to find
career direction’
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PETALING JAYA - Sistem per-
mohonan dan pembaharuan
visa pekerja mahir asing, Xpats
Gateway kini diperluaskan
dengan 10 lagi

Sistem permohonan visa_
pekerja asing diperluas

pada Isnin lalu.

Pada lawatan tersebut, Zaini
berkata, beliau turut yakin
bahawa TalentCorp boleh te-
industri dalam

Agensi Kawal Selia dan Agensi
Pelulus bermula 31 Julai lalu.
Antara 10 agensi itu ter-
masuk Kementerian Pemba-
ngunan Wanita, Keluarga dan
Masyarakat; Radio Televisyen
Malaysia, Majlis Sukan Negara,
Persatuan Bola Sepak Malaysia
dan Lembaga Arkitek Malaysia.
Turut tersenarai Lembaga
Jururawat Malaysia, Bahagian
Sains Kesihatan Bersekutu,
Perbadanan Filem Nasional,
Persatuan Equestrian Malaysia
serta Persatuan Lumba Kuda

memudah cara pengurusan
pengambilan ekspatriat berke-
mahiran tinggi untuk bekerja di
Malaysia.

“Seterusnya ia memperce-
pat  pertumbuhan ekonomi
negara dengan kredibilitinya
ke arah pembangunan negara
yang mesra perniagaan,” kata-
nya dalam kenyataan semalam.

Sementara itu, Ketua Pegawai
Eksekutif Kumpulan TalentCorp,
Thomas Mathew berkata, kerja-
sama rentas kementerian dan
agensi itu akan mengukuhkan

Malaya. lagi kedudukan Malaysia sebagai

Perluasan dan penambahan  hub bakat berkemahiran tinggi.
(TalentCorp) » BHEMEHAL, agensi itu diumumkan semasa Sistem Xpats Gateway di-
lawatan kerja Ketua uruskan oleh Ta-
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Kementerian Sumber Manusia
(KSM), Datuk Seri Ir. Dr. Zaini
Ujang ke TalentCorp di sini

lentCorp yang juga agensi di
bawah KSM dan mula beroperasi
pada 15 Jun lalu
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Platform Xpats Gateway di Petaling Jaya Isnin lalu.
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TalentCorp committed to Madani Economy

AS part of the Madani Economy mission to
internationalise small an m enter-
prises (SMES) and eradicate poverty, Talent
Corp Malaysia Bhd (TalentCorp) recently
organised Industry-Academia
Collaboration (IAC) workshop as a platform
todiscuss the talent needs of SMEs with the
aim to drive solutions.

Themed “Sustainable Talent Plpelme in
the SME Sector (Emerging Tech)”, the worl
shop gathered university partners and SME
stakeholders, including SMECorp, the Small
and Medium Enterprises Association, the
SME International Trade Association and
The Ship Campus, to combine solution-fo-

cused networking with data collection,
input and feedback to identify ways to close
talent gaps in the industry and region.
During the launch, Jagdeep Singh Deo,
Penang’s deputy chief minister 11, commend-
ed TalentCorp for its work in nurturing tal-
ent and advancing the development of a
skilled labour force in the SME industry;
allow the state to mam(am its throne as
the Silicon Valley of the east
“With the support of 1alemcmps collabo-
rative efforts to promote a knowledge-based
environment, Penang can attract and retain
talent to advance its SME sector, increasing
its competitiveness towards achieving

Penang 2080 Vison which focuses on shap-
n and Sm:
Sttt Implres esthe Nation'” he added.
In his welcoming speech, Thomas Mathew,
‘TalentCorp’s group chief executive officer,

RM2mil grant to empower graduate talent pool
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these remarks during
Next mum Marketa
Vond Grant Iaunch
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Economy.

“Malaysia has embarked on the National
Energy Transition Roadmap and the New
Industrial Master Plan underscored by sus-
tainability, moving our manufacturing sec-
tor up the value chain,” he said, Bernama

e
I e
o o b

Usar aid hat  fvaduaies, including. tase
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reported.

The Star, 27/9/2023
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Bakal wujudkan lebih 50,000 pekerjaan
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_ State seeking educators
. to nurture talents for SMEs

Shortage of instructors for STEM and vocational subjects may
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TALENTCORP'S LIFE AT WORK AWARDS IS BACK

Awards to drive positive workplace transformation in Malaysia

the future of work
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SHAH ALAM - Yayasan Pahan

Lumpur

Vayat g dalam kenyatasn
berkata, phaknya barbangga apabia
berjaya membawa pulang anugerah

bt ategor Groansas Torbak

Monurut kenyataan itu, Ketua
Exsokuti Yayasan Pahan
tahmod

yang_ disampaikan_olen
Sumber Manusia, V Swakumar

Yayasan Pahang ungguli 3 anugerah di LAWA 2023

Marsia ontuk membantu majikan me-

Sejak tahun 1962
hgga ki, Yayasan Panang, sgersi " In bertgan mengiral majkan
K kerajaan ngen Pahang telah morm-  yang mempunyal dasar tempat kora

¥
belanjakan RM1 47 \mnm g e otk by o yarg
post

i pandiinan Basiowa, pra:  darpada 1 Kaeoor kg lapan

o Koagams
sukan.

Menten Bosar Pahang, Datuk Ser Wan
Rosdy Wan lsmail selaku Pongorusi

gerah yang berbeza Giberikan kepada

U
rakan mayikan dongan amalan dasar  rabangsa, perusahaan kedi sedeana

sentiasa momber: Idea. nasihat dan

tompat kerja yang torkemuka dalam

an perkongsian tunggal serta sekior
bidang kepelbagalan, ok, dan ko i

warga

Sepenun ko Anuger

2
isasi dan syanikat dan daiam dan e

banagian darpada it THeNCoD

Sinar Harian, 21/10/2023




TalentCorp opens inaugural
southern region office in Johor

JOHOR BAHRU: Johor's economy
is poised for a boost with the
impending introduction of the
Singapore-Johor Special Economic

TalentCorp bantu wanita bina
semula bakat, kemahiran

Development, Cooperatives, and
Human Resources Mohd Hairi Mad
Shah, along with TalentCorp Group
CEO Thomas Mathew, and Universiti

Bertepatan dengan Zone and the Digital Johor Teknologi Malaysia deputy vice
"aSY?éSeralaan Masterplan 2030. chancellor Professor Dr Rosli Md lllias.
cap?;] peratus Already a frontrunner in Mohd Hairi said the launch of
penglibatan tenaga investment attraction, having TalentCorp’s inaugural office in the

kerja wanita

I Oleh FARHANA ABD KADIR

secured RM70.6 billion in 2022,
Johor is steadfast on its trajectory
to achieve its development goals.

As a testament to Johor's
promising future and its pivotal role
in  Malaysia’s growth, Talent
Corporation Malaysia (TalentCorp)
has unveiled its inaugural office in
the southern region.

The launch held yesterday was
officiated by Johor Human Capital
Strategic Unit general manager
Tazrina Ahmad, on behalf of Johor
Exco for Youth, Sports, Entrepreneur

southern region reflects a strong
vote of confidence in this state and
its future growth potential and the
office will help Johor intensify the
partnership between the state and
federal agency in line with the
objectives of Maju Johor 2030,
especially for the development of
Johor’s talent ecosystem.

Mathew said, “The new
TalentCorp satellite office in Johor is a
commitment to continue creating
strategic values in terms of talent
development in this region.”
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Talentcorp
gears up UMS, TalentCorp Malaysia meterai MoU
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Pressing need to accelerate
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ofthe Industrcs
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Reversing brain drain
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Oleh JOHANNA MUMTAZ WANPA

KUALA LUMPUR: Mynext TVET
merupakan inisiatif komprehensif
dalam memperkasakan program
Pendidikan d
dan Vokasion
cara berterusan.

1ajuga merupakan platform atas
talian yang dibangunkan oleh T:
lent Corporation Malaysia Berhad
(TalentCorp) untuk memberi fokus
itama kepada pembentukan sis-
tem maklumat pengurusarf bakat
TVETsecara bersepadu dan efisien.

Timbalan Perdana Menteri, Da
uk Seri Dr. Ahmad Zahid Hamidi
berkata, mynext TVET dibangun
kan sebagai pangkalan data bakat
TVET di Malaysia sclain dapat
dimanfaatkan oleh
merangka pelan intervensi strate.
gik berdasarkan bukti dat
analitk secara menyeluruh.

Menurutnya

a, peluasan platform
mynext TalentCorp dalam ekosis:
tem TVET negara berupaya untuk
membantu meningkatkan tahap
kebolehpasaran graduan TVET
melalui panduan dan bimbingan
lahuan kerjaya yang holistik.

“Platform ini turut berperanan
dalam membantu institusi TVEF
merencana ‘dan memperkukuh
penawaran program

“Bagi pihak majikan pula, plat
form mynext TVET dapat diman.
faatkan bagi tujuan penawaran
dan penempatan program latihan

Mynext TVET perkasa
program TVET berterusan

TVET

) ormasi TVET

industri (internship) seterusnya
mengenal pasti bakat y:

merasmik ran mynext
TVET dan pertukaran dokumen
Memorandum Kerjasama (MoC)
Transformasi TVET antara kerajaan
dengan GLC dan Syarikat Swasta
Sebanyak 19 memorandum ker

Pemeteraian MoC berkonsep

pen
didikan dan latihan teknikal serta
vokasional antara kerajaan, syari
Kat berkaitan kerajaan dan syarikat
swasta telah dimeterai berdasarkan
esesuaian bidang dan skop yang,
dipersetujui secara bersama

orasi antara industri dan penyedia
TVET secara berterusan,

Katanya, kerjasama pihak in-
dustri dan institusi TVET yang
amat signifikan dalam memasti
kan padanan antara penawaran

RUSADIO

dan permintaan dalam membantu
tempatan menye-

kan keperluan kursus-kursus
berteras industri berteknologi ting
erdasarkan kepada kehendak

at meneroka pelu
ang kurm amamelibatiansyarikat
berkaitan kerajaan dan swasta me-
lalui pemeteraian Memorandum
Kerjasama (MoC).

adalah usaha meningkat
kan dan melibatkan lebih banyak
pihak industri dalam pelaksanaan
program TVET seterusnya mere:
alisasikan transformasi ‘program

negara,” katanya.

Utusan Malaysia, 9/12/2023

COORDINATION OF EDUCATIONAL ACTIVITIES

TVET POLICY
LAUNCHING
IN JUNE
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FUTURE WORKFORCE
TalentCorp unveils sector-focused industry-academia report
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GET IN TOUCH

Want to know more about our programmes and initiatives?
Connect with us.

Talent Corporation Malaysia Berhad 201001035653
E-mail info@talentcorp.com.my
Website www.talentcorp.com.my

Malaysia Expatriate Services Centre Sdn Bhd 201301004330
E-mail helpdesk@myxpats.com.my

Website www.myxpats.com.my
MYNext Sdn Bhd 200901017217

E-mail hello@mynext.my
Website www.mynext.my

ﬂ 0 @ TalentCorpMsia





