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FOREWORD BY THE MINISTER OF HUMAN RESOURCES

Ifthereisonething that | can be very sure of, itis that Malaysian
talents will always be key to Malaysia’'s transformation into
a high-income economy, one that is driven by knowledge-
intensive and innovation-led activities.

The truth of the matter is, the current dynamic landscape
of the job market requires talents who are industry-ready
and have competencies that are in line with existing market
and economic demands. Which is why TalentCorp plays the
integral role of building effective partnerships between the
public and private sectors, ensuring that world-class talents
are always available, especially for the key sectors that have
been identified to be economy drivers. I'm extremely pleased
that over the years, TalentCorp has been unwaveringly
supporting the Ministry of Human Resources in our efforts
to strengthen the country’s talent pool and develop future
talents for a dynamic labour market while addressing
employment-related issues via our existing and newly
introduced initiatives that focus on:

e Addressing unemployment, creating more jobs, and
enhancing Malaysia's workforce through upskilling,
reskilling, and cross skilling.

e Addressing gaps and mismatches in the labour market.

e Helping employers prepare for the future workforce and
workplace.

Despite the unprecedented disruptions that have taken place
over the past couple of years, TalentCorp has demonstrated
incredible resilience and agility, coupled with their strong
belief in innovation and backed by the organisation’s passion
and hard work to achieve its goals and purpose. In line with the

aspirations of the Ministry, the development of human capital
will continue to be improved and strengthened, so that the
output of talents that the country is producing continues to
be sustainable, critical, innovative, and competitive to meet
the current needs of the economy. These efforts will be
bolstered by TalentCorp's programmes and supported by its
collaborations with partners in both the public and private
sectors, from schools to higher learning institutions, and
spanning from local areas to the global stage.

This approach by TalentCorp reflects the shared responsibility
of all stakeholders - whether they represent the Government,
the economy, academia, or civil society - in working together
to create a virtuous cycle of talent development for the
country. Moving forward, | hope that this collaboration
across stakeholders will continue to strengthen the main
purpose of developing competitive human capital capable
of contributing to the significant growth of the workforce
in industry and the national economy. With the continued
guidance and support from the Ministry, | am confident that
TalentCorp will successfully carry out theirimportant task and
play an integral role in building, developing, and preparing
the nation’s workforce for the markets and jobs of tomorrow.

We aspire to ensure that a comprehensive, dynamic and
progressive safety net is built through increasing the
employability and employment rate of the local workforce.
Through our concentrated efforts to prepare our local
workforce for change, we are confident that we can produce
the world-class talent base that Malaysia needs in the next
leg of its journey towards becoming a developed nation.

YANG BERHORMAT TUAN V. SIVAKUMAR
Minister Of Human Resources




FOREWORD BY THE GROUP CHIEF EXECUTIVE OFFICER

Building back better - that's how | would describe our 2022.

Over the last few years, the pandemic has delivered many
challenging blows and became an unprecedented wake-up
call for everyone in different ways. It has given us a sense of
renewed optimism and hope, as many organisations and
businesses have taken the opportunity to re-evaluate their
strategic goals and talent capital.

The changing workplace dynamic saw many committing to
new learning paths and workforce policies to strengthen their
knowledge, build resilience and thrive under evolving market
conditions. Here's the truth: The workforce that emerged from
the pandemic is different from the one that entered in. The
most significant shifts occur in how organisations approach
the talents that they have, the talents that they need, and the
expectations that their talents have of them.

While there have been many positive signs of gradual recovery,
Malaysia must continue its efforts in preparing for bigger and
greater challenges ahead. As we all know, attracting talentsinto
areas of demand, nurturing them to be ready for the workforce
and then adopting the right tools to retain these talents are
critical to the development of Malaysian organisations, and also
the nation as a whole.

At TalentCorp, we believe that Malaysia is truly brimming with
talent, and that talents of all backgrounds will be able to find
meaningful professional opportunities in this country. Which is
why we advocate forward-thinking policies and build strategic
collaborations to give rise to a holistic and progressive work,
workplace and workforce in Malaysia. As the focal point of
Malaysia's talent landscape that bridges the divide between
public and private sectors, we support the Government's
aspirations to build a highly skilled workforce as to meet the
nation’s goal of establishing a digitally driven, high-income
economy by 2030.

TalentCorp has three main goals to address talent availability.

1. To optimise local talent by focusing on Malaysian
graduates, scholars, professionals, and untapped talent
such as women and seniors;

2. To attract and support global talents, which includes
Malaysian professionals abroad, expatriate talent in
Malaysia, and returning Malaysians who can contribute to
the country’s growth; and

3. To build networks of top talent to facilitate engagement
and collaboration, as we heavily use insights from industry
engagement and top-down and bottom-up data to drive
our work.

While challenging, 2022 has been a momentous year for us.
We:

e Opened the TalentCorp and MYXpats regional office in
Penang to support the expanding industries in the
northern region;

e Launched the National Structured Internship Programme
Plus (MySIP+), an extension of the successful internship
programme, which has been implemented since 2012

THOMAS MATHEW

Group Chief Executive Officer

because youth internship is an important aspect of the
transition from education to employment;

e Ramped up employability awareness programmes in
institutes of higher learning and expanding it to schools
because we acknowledged the importance of reaching
out to emerging talents and nurturing them at the earliest
stage possible;

o Went full speed in catching up on engagements with
stakeholders, conducting outreach programmes locally
and globally, and strengthening partnerships;

e Leveraged on global Malaysians, connecting them with
our homeland, and finding ways for them to contribute via
the MyHeart platform;

e Strengthened industry-academia collaboration and took
it a notch further with sector specific workshops to iron
out industry- specific issues and needs; and

e Facilitated more employers in adopting new work policies
to support the changing landscape in the new normal.

With the right direction and support, TalentCorp will be able
to successfully continue to serve as the heartbeat of Malaysia's
talent landscape, and bring together talent, industry, Ministries
and related institutions to benefit Malaysians—our professionals
in the country, professionals abroad, students, graduates, and
employers for both the short-and long-run.

To that end, | would like to extend my appreciation to our
Minister of Human Resources and the Ministry for their trust
and confidence in TalentCorp's efforts. My thanks also go to our
Board of Directors for their leadership and support, especially
as we continue navigating the current and future business
environment.

Last but not least, | wish to express my gratitude to my
dedicated and inspiring colleagues who believe in the value
of TalentCorp’s work. The agency would not be what it is
today without the commitment and contributions from our
remarkable team. | look forward to continue working with our
team as we embark on a new journey in building and shaping
Malaysia's workforce of the future.
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Here's a quick introduction of us.

WHO

TalentCorp is an agency
under the purview of

Malaysia’s Ministry of Human
Resources (MoHR).

MINISTRY OF HUMAN RESOURCES

WHAT

TalentCorp

and
the right expertise to
spur economic growth,
so that Malaysia can
achieve the status of a
high-income nation.

WHEN WHY

TalentCorp was TalentCorp aims
introduced in to transform
the 10th Malaysia into a
Malaysia Plan

and began

operationson 1

January 2011.

Introduce
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At TalentCorp, we understand that Malaysian talents are the key enabler to transform the nation.
As such, we are here to address current talent gaps and fulfil the future talent needs of Malaysia.
Our efforts to elevate the quality and quantity of the talent pool of the country are anchored by
the effective partnerships that we have forged with the Government, industries and academia,
culminating in initiatives that enhance our nation'’s talent pipeline, promote talent diversity to drive
the Future of Work, and facilitate talent mobility to and within Malaysia.

MALAYSIAN TALENTS
ARE ALWAYS OUR KEY FOCUS.
HERE'S OUR STRATEGY AT A GLANCE:

TALENT

Policy
Advocacy




OUR ORGANISATION

The TalentCorp Group of Companies, which was made official in 2021 with the formation of its respective Board

of Directors, comprises three companies that work synergistically to fulfil the objectives of the Group:

1 Talent Corporation Malaysia Berhad (TalentCorp)
2. Malaysia Expatriate Services Centre (MYXpats)
3. MYNext Sdn Bhd

BOARD OF DIRECTORS
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AUDIT & RISK

COMMITTEE

GROUP INTERNAL
AUDIT

NOMINATION &

RENUMERATION
COMMITTEE

GROUP CHIEF
EXECUTIVE
OFFICER

GROUP CHIEF
OPERATING
OFFICER

TENDER &
PROCUREMENT
COMMITTEE

GROUP INTEGRITY &
GOVERNANCE

MYXpats TalentCorp  MYNext

ATTRACT « NURTURE +« RETAIN

BUSINESS UNITS SUPPORT UNITS BUSINESS UNITS

MY Xpats Operations
Malaysian Global Talent
MYNetwork

Malaysia Global Talent
Advisory Group
(MyLead)

Group Human Capital and Admin

IT Support

Group Government Engagement and
Facilitation, and Corporate Secretarial
Group Finance

Group Business Intelligence

MYNext Operations
Graduate and Emerging
Talent

Industry Partnership
Malaysian

Professional Talent

Group Communications and Public Relations

Group Research, Development and Policy

Group Management Information System




WE ARE MADE FOR

TalentCorp connects and collaborates with Malaysian talents both
locally and globally with a single goal in mind: to help Malaysia harness
the full potential of Malaysian talents and leverage on them to drive the
nation towards its economic aspirations.

LOCAL TALENT ™~

o000

SCHOOL UNIVERSITY/ FRESHGRADUATES ~ PROFESSIONALS WOMEN SENIORS
STUDENTS TVET STUDENTS/ (Graduated 1-2 years/

SCHOLARSHIP unemployed)
HOLDERS /

~— GLOBALTALENT

MALAYSIAN HIGH-SKILLED
DIASPORA EXPATRIATES

\ A




AN OVERVIEW OF
OUR SIGNATURE

Group Of Companies
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At TalentCorp, we are uniquely placed to share, influence and
align policies, and develop demand-driven initiatives that serve
as the cornerstones for Malaysia's talent policies.

THE ENGINES — PARTNERSHIPS & BIG DATA
4 )

INDUSTRY/ACADEMIA
PARTNERSHIPS

mynext MyCOL  MUNSR

MALAYSIA NATIONAL SKILLS REGISTRY

An integrated talent Insights and intelligence on A central platform for the
solution and analytics industry’s talent demands and standard of skills and future
platform sought-after occupations competencies

OMyHeart  MYXpats

Database of Malaysian Knowledge base and
diaspora insights on industry
expatriate needs




THRUST

THRUST

OPTIMISE
MALAYSIAN TALENT

National Structured
Internship
Programme (MySIP)

Encouraging employers to
train local talents for the
workforce by providing
meaningful and relevant
internships

Semester Break
Programme (SBP)

Enhancing
students’ exposure
with job market
insights through
collaboration with
industries

Work-Life Practices

(WLP) / Flexible Work

Arrangements (FWA)

Promoting better work-life
integration for the future of
work, workplace and
workforce

BUILD NETWORKS
OF TOP TALENT

Industry-Academia
Collaboration (IAC)

Bridging the gap between
industries and universities
to ensure the supply of
market-ready talents

Industry-Talent
Advisory Council
(InNTAC)

A panel of industry leaders
serving as a bridge,
connecting the Government
with businesses and other
stakeholders. Also as a think
tank contributing to policy
formulation and the
country’soverall economic
development

Scholarship Talent
Attraction and
Retention (STAR)

Facilitating JPA scholars to
serve their Government bond
in the private sector

Young Employable
Students (YES!)

A framework of action
to increase graduate
employability in
collaboration with
strategic partners

MyASEAN
Internship

Providing undergraduates
with internship
opportunities across
ASEAN for global exposure

Career Comeback
Programme (CCP)

Providing advisory services,
learning workshops and
employment opportunities to
reintegrate women back into
the workforce

ATTRACT & FACILITATE

GLOBAL TALENT

THRUST

Returning Expert
Programme (REP)
Facilitating Malaysian
professionals abroad to
bring home their
experiences, skill sets, and
intercultural abilities to
benefit Malqysia

Residence
Pass-Talent (RP-T)

Retaining highly skilled
expatriates to work and live
In Malaysia

Women Agenda
Council of Experts
(WACE)

A think tank supporting
the women agenda
through their
recommendations and
active roles in TalentCorp
programmes

Malaysia Global Talent
Advisory Group
(MyLead)

A network of global
Expatriate industry leaders
working together to
influence positive
outcomes for talent in

the country

Malaysia@Heart
(MyHeart)

A seamless and integrated
end-to-end process to
facilitate returning
Malaysians who are not
heavily dependent on REP
incentives

MYXpats Centre

A one-stop service centre
to process and issue
expatriates-related passes
for eligible expatriates to
work and stay in Malaysia

LIFE AT WORK
Awards (LAWA)

Recognising diversity at
work for empbyers with
progressive workplace
strategies that
demonstrate their
commitment to Diversity &
Inclusion
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2022 was a landmark year for all of us at TalentCorp Group
of Companies. After 2 gruelling years of pandemic-related
disruption, 2022 saw us making an amazing comeback
through the team'’s resolve and resilience.

After the lockdowns were over and life slowly regained
normalcy, we quickly picked up where we left off by
supercharging our activities with our stakeholders. We
hosted more university and student engagements than
ever before, increased industry interactions and workshops,
re-established diaspora engagements, introduced new
initiatives to promote more time- and cost-effective
working processes in the new normal, and embarked on
stronger participation in various programmes.

Today, the demand for our participation at events

and speaking engagements is surging, giving us the
confidence to look forward to building back better and
stronger than ever before.




¢+ JANUARY

*» Launch of the first Back to Work webinar
series for 2022 involving women who want
to return to work after a career break

¢+ FEBRUARY

»  Outreach and industry engagement:
East Coast Region

* MARCH

»  Opening of TalentCorp and
MY Xpats regional office
in Penang
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» Launch of the Structured
Internship Programme Plus
(SIP+)

» Launch of the Women's
Empowerment
Month 2022 (WEM 2022)

» TalentCorp Networking
Dinner with Northern region
stakeholders

»  Industry-Academia
Collaboration (IAC)
Workshop for STEM

 APRIL

» |AC Workshop for the Tourism
and Animation & Gaming
Industries

* MAY

» The first Young Employable Students (YES!)
We are Ready programme in the East Coast together
with Universiti Malaysia Terengganu (UMT)




¢+ JUNE

»  Corporate social responsibility (CSR) programme
which saw us donating laptops to 100 B40 students in
Tapah to improve graduate employability

¢+ JULY

»  Workshop on Stakeholder Engagement and Coordination
of the Returning Expert Programme (REP) and engagement
session with alumni of the REP programme

* AUGUST

» Launch of mynext 3.0

» Launch of the National Diversity Summit
and Women's Career Convention 2022

» IAC Workshop for the Electrical &
Electronics and Medical Sectors

+ SEPTEMBER

»  IAC Workshop for the Fast-Moving
Consumer Goods (FMCG) and
Information Commmunication
Technology (ICT) sectors

+ OCTOBER

»  Workshop on Flexible Work Arrangements
(FWA\) in the Johor Region in collaboration
with EduCity Iskandar to provide exposure,
knowledge and preparation to practice
FWA through the FWA@Workplace
initiative

+ NOVEMBER

» Launch of the first public-private
funded childcare centre in Malaysia
with Micron Memory Malaysia

»  MyHeart CaFe 2022

+ DECEMBER

» |AC Workshop for the Oil & Gas
Services & Equipment (OGSE),
Biotech, and Logistics sectors

» Introduction of the ePASS for
expatriates

» Residence Pass-Talent (RP-T)
Workshop




WGEI‘IENTS

MOU SIGNING WITH OUR
STRATEGIC PARTNERS

TalentCorp entered into Memorandum of Understanding
(MoU) with our strategic partners to cement our support,
collaboration and participation in their programmes and
initiatives. Our partners included:

2022 — Our Year In Review

UNITAR International University

Universiti Tunku Abdul Rahman (UTAR)
International College Yayasan Melaka (ICYM)
Cosmopoint College

INTI College

King's College

IEG Campus

Balai Ikhtisas Malaysia (BIM)

Universiti Islam Selangor (UIS)

Universiti Malaysia Sarawak (UNIMAS)
Regional Corridor Development Authority (RECODA)
Universiti Teknologi MARA (UiTM)

Universiti Malaysia Terengganu (UMT)
National Tech Association of Malaysia (PIKOM)
YES! Industry collaborators




OUTREACH ENGAGEMENTS

In order to collaborate with Malaysian talents from
all walks of life, we engaged in various local outreach
and industry engagements throughout Malaysia,
which took us from the East Coast to the Northern
Region, Southern Region, and also Sabah and
Sarawak.

INTERNATIONAL OUTREACH

To reach out to and engage with Malaysian talents
abroad, we also hosted various networking sessions
for students as well as professionals in Australia
(Melbourne, Sydney and Perth) and the United Arab
Emirates (Abu Dhabi and Dubai).
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EXPATRIATE-RELATED
PROGRAMMES

We conducted working and benchmarking visits

to India, Japan, South Korea and Indonesia for
expatriate-related matters to explore best practises
of expatriate policy and management in order to
improve service delivery for global talents in Malaysia.
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Overall industry engagement by sector 2 i 2

ACADEMIA

CONSUMER GOODS PA RT N E Rs
(FMCG) 3% OIL, GAS & « e
HEALTHCARE 3% fs':/fm (OGE) 10 MOU Signings: )
UNITAR, Cosmopoint, ICYM, INTI,
TOURISM 3% \ King's College, KUIS, UNIMAS, IEG

Campus, UiTM, UMT

ELECTRICAL &

GLOBAL BUSINESS

ELECTRONICS
SERVICES (GBS) 4%

12%

- 15,3508
STUDENTS BENEFITTED
FROM CAMPUS

GOVERNMENT
AGENCY 4%

STEM (Al) 4% —
PROFESSIONAL
SERVICES 5%

STATE GOVERNMENT
AGENCY 5%

COMMUNICATIONS, CONTENT ENGAGEM ENT

10 1]
SCHOOL
STUDENTS

INDUSTRY-ACADEMIA ENGAGED

COLLABORATION

WORKSHOPS ?

10 Sectoral IAC reports: STEM, WOMEN BENEFITTED

Tourism, AGI, Medical, E&E, FMCG, FROM EMPOWERMENT

ICT, OGSE, BioTech, Logistics PROGRAMMES

8,560 mynext
?
PLATFORM:
INTERNS
UNDERGOING APPROVED RP-T —
INTERNSHIP - ot
LN RS p NI I, 443&22%5:50% 1,095r2(|::)é)il\|/cez(ajt|ons 43 , 895
STUDENTS
LEARNING
INSTITUTIONS
Approved PVP
36,232 applicati i -. . 1,548
, applications received 16,432 applications received s NI ES
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PARTNERSHIPS & BIG DATA




A DATA-DRIVEN

At TalentCorp, at the heart of everything that we do is driven by
partnerships and big data. We rely on data analytics and in-depth
industry and academia insights — both top-down and bottom-up
approaches - to advocate policies, introduce best practices and
build strategic intervention programmes.




?UR YEAR OF

In 2022, our Industry and Academia Engagements and Partnerships

made a spectacular comeback after enduring a couple of muted
years due to the pandemic. We were able to resume our physical
engagements, which became more popular than ever, and organise

bigger events that saw massive turn-ups and participations.

On top of that, we successfully organised numerous networking

and engagement sessions with a plethora of industries and
academia, and our outreach programmes built structured strategic
relationships with Sabah and Sarawak. To top off an excellent year, we
managed to solidify partnerships through MoU exchanges, which
paved the way for us to create stronger collaborations in the future.

=l MyCoOL MUNSR

MALAYSIA NATIONAL SKILLS REGISTRY

mynext @MyHeart MYXpats

ﬁ



NORTHERN REGION

- Opening of our regional office in Penang
- TalentCorp Networking Dinner with stakeholders from the Northern Region

- Launch of Malaysia 4th Industrial Revolution Consortium with TalentCorp as
one of its founding members

- TalentCorp was awarded for our industry contribution at the Malaysian
Semiconductor Industry Association (MSIA) 50th Anniversary Celebration

- National Diversity and Women Career Convention 2022

- Facilitated the first industry-driven childcare centre at a workplace with Micron
- Key member in roundtable engagements and workshops with stakeholders

- Speaking engagements with students and professionals

EAST COAST REGION

« Talentcorp Outreach and Industry
Engagement

«- MOU Exchange with Universiti Malaysia
Terengganu (UMT)

: - Key member in roundtable
engagements and workshops with
000
stakeholders
000 . .
000 . Spgaklnfg er)gaglements with students
and professionals
000 P
0000000
00000000
0000000
00000000
000000000
000000000
00000000
0000

CENTRAL REGION
. Establishment of TalentCorp@SPEUPM SOUTHERN REG'ON

- Research collaborator for the “Southeast Asia Digital

Content Industry Talent Report” Teh Tarik N King Sessi th HR
s . . - Teh Tarik Networking Session wit
- Partner for the National Oil and Gas Services and leaders from MNCs, PLCs and SMEs in Johor

Equipment (OGSE) Roadshow

- Partner for the Malaysia Oil & Gas Services Exhibition VA Workshc?p Masterclass
and Conference (MOGSEC) + Southern Region Company Engagement

- Led the Working Committee for Talent Ecosystem with Universiti Teknologi Petronas (UTP)

Driver of Startups Ecosystem Roadmap (SUPER) + Key member in roundtable engagements
by MOSTI and workshops with stakeholders

- Speaking engagements with students and

- TalentCorp as one of the enablers for the Petronas ]
professionals

Vendor Development Programme (VDP)

- Key member in roundtable engagements and
workshops with stakeholders

- Speaking engagements with students and
professionals




SABAH & SARAWAK

+ MOU Exchange with RECODA

- Launch of Employ@Score and Community@Score as one of
its strategic partners

- Partner for the Sarawak Oil and Gas Services and
Equipment (OGSE) Roadshow

- Partner for the Sabah Oil and Gas Services and Equipment
(OGSE) Roadshow

« Key member in roundtable engagements and workshops
with stakeholders

- Speaking engagements with students and professionals




NDUSTRY

FINANCIAL SERVICES
CONSTRUCTION /
PROPERTY
AGRICULTURE
RETAILS

STATE GOVERNMENT

GOVERNMENT 2% I%

)
TRANSPORTATION / LOGISTIC 2/0

Fmce 3 /6

HEALTHCARE 30/0

TOURISM 3% .

GBS 4%

GOVERNMENT 40
AGENCY 4/0

STEM (Al) 40/0

0
5%
PROFESSIONAL
SERVICES

0
5%
STATE GOVERNMENT
AGENCY

1%
(o
COMMUNICATIONS CONTENT

& INFRASTRUCTURE (CCI)

Vil

OVERALL
INDUSTRY
ENGAGEMENT
BY SECTOR

Oil, Gas & Energy (OGE)

Electrical & Electronics (E&E)

Education

F&B

WASTE MANAGEMENT
CONGLOMERATE
CONSORTIUM
AUTOMATION

F&B

AUTOMOTIVE
AVIATION

0%

Associations

Manufacturing

13%
0 oIL, GAS & ENERGY (OGE)

12%

ELECTRICAL &
ELECTRONICS
(E&E)

9%

EDUCATION

8%
8% ASSOCIATIONS

MANUFACTURING

2022 ENGAGEMENT
STATISTICS \

a8 4

68 KEY ASSOCIATIONS
ENGAGED

J

2 N

BCmMBEANK  gMicron [VIP(=  e&xperian.

delez, | EY = A
..M,O“ elez, lsKANDAR'A’

TOP COMPANIES ENGAGED

A KEYSIGHT
|,|65 ENGAGEMENTS .@ gpmoms 50 Hine Mo
85| Kpues A
m - B \icrosoft MR [ eave aNest m{f fl’\
vvestK

b



OUR ACADEMIA
PARTNERSWWW

48

PUBLIC UNIVERSITIES PRIVATE UNIVERSITIES TVETINSTITUTIONS
(PTA) (PTS)

YN
speaking ]‘{ 1(
condacted
|l J L | ] ,

students across Higher Learning
Institutions benefitted from
numerous speaking engagements /
programmes /activities

MOUs signed with
UNITAR, Cosmopoint,

ICYM, INTI, King's
College, KUIS,
UNIMAS, IEG Campus,

UITM, UMT, UTAR | oo The | ST establishment of

TalentCorp@SPEUPM, a
00|o '°

space provided by SPE UPM
n for TalentCorp to conduct

Q relevant engagement
— activities with students

talents registered for the mynext
3.0 platform, a significant increase
in number that was contributed by
various engagement sessions

#




PUBLICATIONS

Malaysia Digital Econamy Corporation

FOREWORD BY
TALENTCORP

AtTalentCorp, anationa! sgency under the Minisiry of Human
A ted to drive Malaysias talent strateqy, we
takeholders to atiract,

with key

1 < growth and welkbeing of M
part of the development o
Contant Industry Talent R
ather notable argani
vz embark on sirengthening Malaysia's talent sources and
bridging the disparities between talent supply and demand

education 'clen:"m
rs. Based on cus

sre predominantly digital professions, with
demand for animation and wisual effects professionsls, Narzrul Aziz

igital games, and e-sports. This greatly refiects the vital Vice President, Graduate, Diaspora, and industry
need for Us to support the industrys talent development in Partnership

producing knewledge: iti-skilled, industry-ready, and TalentCorp Malaysia

fusture- ready bocal talent that will drive the industry forward.

T is rapary hs perfactly emphasisad how crudal the role
q talent development that
of talent and leadership for the next
ting ewarenessofopportunities
is piatform foster more
2 towards developing &
s the growing demand
jion

Vinée we strongly advocate and undertske measures
1o forge greater colaboration batween the industry and
academia £

DIGITAL CONTENT INDUSTRY
\\ TALENT REPORT

i us. 'ugel‘é( with ther palicymakers
cademia, to betier understand the takent
of the digital content industry enbling us to work
rand to elose the skils gaps

for highly skiled talent within

TalentCurp ] DRI
et A——r—

Research Collaborator for MDEC'’s
“Southeast Asia Digital Content Industry Talent Report”

Edited by
Alizan Mahadi - Lee Min Hui

WHERE DO WE‘,GU “Where Do We Go Work-Wise? Malaysia's
WORK-WISE? Labour Landscape” in collaboration with the

MALAYSIA,S Institute of Strategic & International Studies

I_A OUR (ISIS) Malaysia, World bank, and Yusof Ishak

LANDSCAPE Institute.

Institute of Strategic &

International Studies
(1S1S) Malaysia

4l ave g

WORLD BANKGROUP

Global Knowledge & Research Hub
in Malaysia

EE“E YUSOF ISHAK
INSTITUTE




MALAYSIA CRITICAL
OCCUPATIONS LIST (MYCOL)

The annual MyCOL identifies occupations that are rising in demand according to industry trends or
the impact of disruptive innovative technologies. It is used to enhance the coordination of human
capital development policies as well as encourage employers to invest further in developing
sought-after skills among talent.

MyCOL 2022/2023 is the 7th edition, which focuses on 3 sectors for the development of the
Malaysia National Skills Registry (MyNSR): Aerospace, Manufacturing (Food Processing) and
Construction. Out of the 37 occupations, 4 occupations were nominated by two or more sectors,
giving a total of 41 critical occupations across the three sectors.

Skills shortage Underemployment Difficulties in

& mismatch Talent Retention

The World bank conducted an assessment
and review of the MyCOL.

To assess the effectiveness of the
framework, scope and methodology of
the MyCOL studies

To evaluate the application and the
usage of the MyCOL reports

Propose actionable recommendations
and suggestions for improvement for
next COL reporting

Propose a basic framework for the
National Skills Registry for Malaysia

CRITICAL OCCUPATIONS 9 p




MALAYSIA CRITICAL
OCCUPATIONS LIST (MYCOL)
FOR 2022/2023

For Aerospace, Manufacturing (Food Processing), and Construction sectors only

MASCO4D JOBTITLE

121 Managing Directors And Chief Executives

121 Finance Managers

1214 Business Services Managers

1216 Quality Managers

1321 Manufacturing Managers

1323 Construction Managers

1511 Information And Communications Technology Managers
2141 Industrial And Production Engineers

2142 Civil Engineers

2144 Mechanical Engineers

2146 Mining Engineers, Metallurgists And Related Professionals
2151 Electrical Engineers

2173 Aircraft Pilots And Related Professionals

2182 Manufacturing Professionals

2263 Environmental And Occupational Health And Hygiene Professionals
2426 Research And Development Professionals

2512 Software Developers

2522 Information Technology System Administrators

312 Civil Engineering Technicians

313 Electrical Engineering Technicians

3115 Mechanical Engineering Technicians

3119 Industrial And Production Technicians

3122 Manufacturing Supervisors

3123 Construction Supervisors

3151 Aircraft Technicians

3211 Medical Imaging And Therapeutic Equipment Technicians
7m House Builders

7132 Spray Painters And Varnishers

7212 Welders And Flame Cutters

7411 Building And Related Electricians

7412 Electrical Mechanics And Fitters

7422 Information And Communications Technology Installers And Services
8161 Food And Related Products Machine Operators

8189 Stationary Plant And Machine Operators Not Elsewhere Classified
8332 Heavy Truck And Lorry Drivers

8342 Earth-Moving And Related Plant Operators

8343 Crane, Hoist And Related Plant Operators




NATIONAL SKILLS ©

REGISTRY (MYNSR)

MyNSR Development in 2022

MALAYSIA NATIONAL SKILLS REGISTRY

Mandate

TalentCorp is mandated by the Ministry of Economy and Ministry of Human Resources
(MOHR) to develop and implement the MyNSR throughout the duration of the 12th
Malaysia Plan (RMK-12) from 2021 to 2025.

Mission

To have a standarised skills taxonomy/classification to be used as a national reference
for skills definition that can be applied to current skills frameworks, labour market
analytics platforms, academia syllabus revision as well as for upskilling and reskilling
purposes.

eskills Platform

A central platform with information on occupation and skills based on internationally
benchmarked and accepted standards to assist in policy coordination and enhance
human capital planning by the Government, agencies, businesses, and general public.

Study on Stock-Taking and Mapping of Existing Occupational and Skills Framework and
MyNSR Framework Development, from Q12022 with International Labour Organization (ILO)
and Professional & Technical Academy (PRITEC). To refine the MyNSR skills framework and
build skills taxonomy.

Capacity Building with the World Bank on the MyNSR framework and methodology in July
2022.

Capacity Building with the Australian National Skills Commission (NSC) for the development
of the MyNSR methodology through the Australian Skills Classification (ASC) approach in
October 2022.

Continue strategic cooperation with MAIA and The Strand for the development of MyNSR
skills taxonomy for the Aerospace sector.

Development of MyNSR pilot methodology report based on International best practices.

MyNSR platform (e-skills) development.




mynexI

WHATISIT

mynext is an all-in-one, easy-to-
use and comprehensive portal
that brings students, companies,
and universities together as an
integrated talent solution and
analytics platform. It enables us to

leverage on data and information myneXt 20to

to bridge the gap between learning mynext 3.0
institutions, students, and the 17 March 2022

workforce. A vital link between
education and future employability,
mynext also helps students define
and chart their career paths.

- New look for mynext portal and website.

- Seamless experience when signing up and starting to use the
platform.

- mynext assessment has been updated with an easy-to-use interface

- mynext student has changed to ‘mynext talent'.

- New tagline; ‘Empowering Youths of Tomorrow'!

43,895 220

REGISTERED STUDENTS I(:‘NSBTIIJI\IIJRTDIESS

ACCUMULATIVE
ACHIEVEMENTS
FROM 2017 T0 2022

233,556

STUDENT SIGN-UPS

10,656

COMPANIES

INTERNSHIP REGISTERED
POSTINGS COMPANIES




M H e a r t In 2022, we have reached out to
and collaborated with:
Through MyHeart's employment facilitation,

Engaged and
Participated
education facilitation, and collaboration in MyHeart

opportunities, it acts as input for diaspora-related COMPANIES Initiative
intelligence, which supports policymaking and
the development/management of initiatives

for the benefit of global Malaysians. MyHeart's

database has access to: !
S
@: BANK NEGARA MALAYSIA mgsy

CENTRAL BANK OF MALAYSIA

¢/ ADIVERSE TALENT POOL OF GLOBAL MALAYSIANS n ”'h H dv?lcron

PROMINENT MALAYSIAN TALENTS ABROAD FOR CIMB e

v &l
COLLABORATION PURPOSES @ 4X) Hssc
Shopee

Some of the top employers

o/ MORETHAN36 MALAYSIAN STUDENT ASSOCIATIONS IN sc“ —E‘
12 DIFFERENT COUNTRIES AS MEANS TO ENGAGE WITH Illllmw K.
MALAYSIAN STUDENTS ABROAD i 6
pwe @ES‘:’&E%‘:’;
MyHeart key highlights for 2022:
B MyHeart Career & Facilitation Fest (MyHeart CaFe) Industry Breakdown
[l Collaboration with diaspora: 9
- Opera Master Class with Samantha Chong 5
- Automotive Engineering Sharing Session I 3 3
: ) 2 2 2 2 2 2
with Dr Aid Fawzal 3 I
oAt Il mnmnmniiis
- Gene Therapy Sharing Session wit N
Dr Catheryn Lim é\dz’:ei@@@q}i@@?}o%bﬁ@o:(}o‘iﬁ;@zdpie}f@‘:%r}(‘g
G\ FF& T & & 5©
B REP Networking Session with Employers @oé}'ﬁ é-ﬂ\oq‘ Q/;é“‘@é‘o 48 ‘i@d‘ & v
POl 4 Q,Q“
O

; NEXUS
“ TAYLOR'S Q |N7:SR[H‘¥J£NAL
: INTERNATIONAL SCHOOL . 2 e o0
el lte ;@Qﬁﬂé Garden International School
' KUALA LUMPUR Bringing Out The Best In You Since 1951
2 Part of
4 4 z B
SRIKDU : \ International
B oot G «n) N . Q\G/ Schools
KOTA DAMANSARA 3 SCH OO Partnership
X
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MYXpats

This Expatriate Services Division (ESD)
platform by TalentCorp is used for

effective processing and issuance of TOTAL EXPATRIATE APPLICATIONS

52,664

expat-related passes. It's powered
by knowledge-based insights on
industries’ expatriate needs.

MY Xpats ensures efficiency and
governance in hiring highly skilled
expatriates while giving access to
data points, in order to monitor
and anticipate trends in relation to
industry needs for expatriates. This TOTAL CONPANIES
data facilitates the establishment of
guidelines for expatriate transfer of
knowledge and other policy making
mechanisms, such as investments and
skillsets needed by the country.

TOP 5 NATIONALITIES FOR TOP SECTORS FOR APPROVED
APPROVED EXPATRIATES COMPANIES

Jﬂ?-l 42.70%
o

[ —
A
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35%
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20%
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15%
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MYXpats

TOTAL NUMBER OF COMPANY ACCOUNT CREATED
CY2020 vs CY2021 vs CY2022

400
350
300
250
200
150
100

50

0
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

=—2020 230 213 141 35 103 162 220 169 246 221 174 220
——2021 255 237 364 345 257 218 196 189 254 262 256 304
=—2022 238 201 235 236 179 279 280 300 285 360 334 283

TOTAL NUMBER OF EMPLOYMENT PASS APPLICATION BATCHES CONDUCTED
CY2020 vs CY2021 vs CY2022

5,000
4,500
4,000
3,500
3,000
2,500
2,000
1,500
1,000

500

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
===2020 2,840 3,046 2370 294 1120 4741 4247 3087 2735 3432 2691 3524
—e—2021 1563 2551 3217 3175 2859 2595 2689 2651 2979 3110 3019 3474
—e—2022 1562 2381 3550 3574 2867 3625 3010 3232 3245 2875 3036 3338

TOTAL NUMBER OF PROFESSIONAL VISIT PASS BATCHES CONDUCTED
CY2020 vs CY2021 vs CY2022

2,000
1,500
1,000

500

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
—=—2020 1,17 1,16 701 12 26 499 931 762 680 1170 884 833
—e—2021 524 878 1067 1041 929 704 600 767 899 1081 1076 1439
——2022 749 875 1860 1651 1392 1294 1279 1470 1582 1397 1377 1537

ﬁ
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THRUST I: OPTIMISE MALAYSIAN TALENTS

Malaysia's local talent pool is the most vital and sustainable

source of talents, for now and for the future.

SCHOOL UNIVERSITY FRESH PROFESSIONALS WOMEN SENIORS
STUDENTS TVET STUDENTS/ GRADUATES
SCHOLARSHIP (oradusted 12 yeors

HOLDERS

- Increase graduate employability and
industry-ready talents.

- Work-life integration.

- Early exposure to career and growth

: - Improved work environment.
mindset.

- Gender awareness.

- Increased work efficiency.
- Meaningful and relevant internships.

- Build talent pipeline to stimulate
economy.

- More women at work.

- Maximum return on investments of

scholars. - Seniors’ back to work.

mLJ neXxt M‘j Sir Flexible Work

E— Arrangements (FWA)

Mézs EAN gggg %’gﬁﬁh FWA@Workplace

N,

(=1 =5 WO _MEN

. STAR

#

Career Comeback
Programme (CCP)
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NATIONAL STRUCTURED INTERNSHIP PROGRAMME

NATIONAL STRUCTURED
INTERNSHIP PROGRAMME (MYSIP)

MySIP plays a pivotal role in encouraging industry-relevant internship experience, which eventually
leads to employment. Created in collaboration with the Ministry of Human Resources (MOHR)

and the Ministry of Higher Education (MOHE), MySIP encourages companies, industry bodies and
learning institutions to develop structured internships while also providing undergraduate students
and TVET talents with early exposure to the working environment.

Although the COVID-19 pandemic and MCOs delivered unexpected changes to the internship
calendars of institutions of higher learning and companies were faced with difficulties to hire interns
due to financial constraints, we were still able to ensure good internship opportunities were provided.

TOP MYSIP COMPANIES
HIRING MORE THAN 100 INTERNS

NESTLE® MANUFACTURING
(MALAYSIA) SDN BHD

ERNST & YOUNG

Students
benefitted from
MySIP 2012-2022

BAKER HUGHES (M)

PRICEWATERHOUSECOOPERS PLT SDN BHD

GRANT THORNTON
MALAYSIA PLT

SABAH CREDIT

CELESTICA MALAYSIA CORPORATION

SDN BHD

NESTLE PRODUCTS

PETROLIAM NASIONAL SDN BHD

BERHAD (PETRONAS)

PANASONIC APPLIANCE AIR-
CONDITIONING MALAYSIA

GENTING MALAYSIA

UWC INDUSTRIAL SDN BERHAD

BHD

501

KPMG MANAGEMENT & RISK

CELESTICA ELECTRONICS el eI LY

(M) SDN BHD

Number of

Internship

Placements
in 2022

PETRONAS DAGANGAN
BERHAD

MySIP Registered
Companies in 2022

PETRONAS CARIGALI

SDN BHD
ASIA AQUACULTURE (M)

SDN. BHD

B. BRAUN MEDICAL
INDUSTRIES SDN BHD

SAM PRECISION (M) SDN

BHD

SDN. BHD




MYSIP INTERNSHIP TREND REPORT 2022

ONBOARD BRIEFING & JOB DESCRIPTION

48.44%

of students

acknowledged that they closely

received matched
briefing 46.33% mostly

while reporting for duty matched
for internship.

JOB ORIENTATION & WORK ON PROJECTS

71.10%
of students agreed that

was required to

Thrust1

complete and accurate work on any projects
while 33.36% of students and/or presentations
felt it was

4 N

Improvement of MySIP eligibility criteria, including the rebranding received on 27 April 2022
are as follows:
- Studying full-time in public or private institutions of higher learning, or TVET institutions in Malaysia,
or universities abroad, provided that the internship is conducted in Malaysia
- The student is pursuing a master’s degree, bachelor's degree, professional certificate, diploma,
Sijil Kemahiran Malaysia from SKM Level 1and 2 to SKM Level 3to Level 5
- The company is offering allowance as per below tier:
a. Minimum RM600.00 per month for students undergoing master’s degree, bachelor’s
degree, SKMS5 or equivalent and Professional Certificate
b. Minimum RM500.00 per month for students undergoing diploma, SKM 4, SKM Level 3,
Level 2 and Level 1 or equivalent

- Eligibility to Claim for Training and other relevant costs including meal, travelling and accommodation,
and Digital and Communication in form of cash allowances to interns up to RM5,000 per student
per year

\ /

ﬁ




W NATIONAL STRUCTURED INTERNSHIP PROGRAMME

NATIONAL STRUCTURED
INTERNSHIP PROGRAMME PLUS (MYSIP+)

MySIP+ is an extension of MySIP. The programme focuses on final year and final semester students.
Granted and funded by the Ministry of Higher Education (MOHE), SIP+ is positioned to upgrade
graduate employability readiness of local graduates by internship placement, industry-demand
upskilling, and absorption into first employment in partnership with MySIP+ participating employers.

KPT-PACE
MySIP+

Established in partnership with
industries, KPT PACE MySIP+

is an initiative programme that
accelerates talent funneling
Certification / Competencies Module for employment that combine
the elements of industrial
training, training certification

Internship / Apprenticeship

First Employment (Min. 1 Year) and absorption into first
employment in line with MOHE-
(Exposure + Value Added Skills + Experience = KPT-PACE aspiration.

Industry-Ready Talent)

589 8 328

COMPANIES PARTNERSHIPS PARTICIPANTS
APPROACHED

28

JOB PLACEMENT




S TAR

SCHOLARSHIP TALENT
ATTRACTION AND RETENTION (STAR)

STAR is an initiative created in collaboration between TalentCorp and the Public Service Department
(IPA). It aims to ensure that Malaysia is able to better optimise its large pool of Government scholars.
This programme enables JPA scholars to serve their bond obligations by securing employment either
with the public sector or an approved private sector company in Malaysia.

Accumulative

achievements
from 2011 to 2022 VIRTUAL CAREER FAIR
ELECTRICAL & ELECTRONIC 2022 _
COLLABORATION WITH JABATAN

PERKHIDMATAN AWAM (JPA)

Scholars

2,857 9l

Companies Participants Employers

1,387 746

FB Viewers Job Posts

ﬁ



YOUNG EMPLOYABLE STUDENTS (YESD

YES! is an initiative to enhance the employability skills of Malaysian graduates to ensure that they are
future-ready for the evolving economy. Implemented by TalentCorp together with the Ministry of
Human Resources, the Ministry of Higher Education, industries and academia, YES! offers a solution-
focused intervention to help graduates take charge of their career path by equipping them with the
skills and confidence they need to thrive in the workplace.

8 YES! We Are Ready!

k ¢ h 6,995 Students benefitted

# ¢ lswam 7 New Collaborators

5‘5 52 #KisahSiswa Ambassadors Cohort 2
16,052 Telegram subscribers

Universiti Sains Malaysia (USM)

Universiti Malaysia Terengganu (UMT) Mini YES! x FPEPE‘)

Universiti Malaysia Sabah (UMS)

Universiti Utara Malaysia (UUM)

Kolej Universiti Islam Selangor {(KUIS)

Universiti Teknologi Malaysia (UTM})

Number of
YES! We Are Ready
conducted and

number of
!.mlversm.es Universiti Kuala Lumpur (UniKL)
involved in 2022

Universiti Malaysia Sarawak (UNIMAS)



HIGHLIGHTS OF 2022

4 N

= MOHR Aspirasi Keluarga Malaysia Sederhana (6 bulan) from
January - June 2022. 3,307 participants

= #KisahSiswa Ambassadors; 52 Ambassadors completed 6 months
of volunteering

v 8096% agreed that the training and development sessions
attended throughout this programme were very useful.

(V4 9048% think that this programme helps in enhancing
graduate employability. /

Thrust1




N\ Y2 /

) ROCKTHESCHOOL (

An advocacy programme Realising the importance of reaching out to

for schools to create emerging talents and nurturing them at the
earliest stage possible, TalentCorp made

its mark in the school space through YES!
Rock the School. It aims to impart insights
on tertiary education and professions in
to prepare emerging talents demand based on the Critical Occupations
in their journey towards List and show our emerging talent the way
tertiary education and of their future.

career path decisions.

awareness about gender
issues, MyCOL and current
vs future workforce trends

ACCUMULATIVE ACHIEVEMENTS

ﬁ 2022 ACHIEVEHENTS ,~— FROM2021T02022 —

1,222
students, teachers and
counsellors participated

1,105 %

school students reglons
engagements teachers and
counsellors 1 0 ll'
partICIpated school regions
\ / engagements

SMKSULTAN
ABDUL SAMAD SMK JALAN TIGA

] < Ry ) p
SMKDATO @ f < £ & : SMK CONVENT
IBRAHIM YAACOB - " . ‘ W o = ALORSETAR

'/’/ ' f‘ii\




YES! Wo+Men is an o I
This initiative hopes to inspire both male
advocacy programme for and female students to break gender-based

univerSity students which stereotypes, empower students to chart their
focuses on creating gender, destinies, and uplift them by increasing their
MyCOL, mynext assessment communication skills.

platform, current vs future

workforce trend awareness

to better prepare young

talents in their career paths.

ACCUMULATIVE ACHIEVEMENTS

ﬁ 2022 ACHIEVEMENTS j — Fnongzozz —

& AP [ 1,321

2 =
. ’ 3
A 200, e :
[o] O [oXe] AN
5 2 1118 ) i
, 10/ [T1]|o
virtual physical students -I-I
sessions sessions participated

sessions universities

- Universiti Teknologi MARA (UITM)} Selangor
~Uni Abdul Razak (UNITAR}
k - University College Yayasan Pahang |ucvy

YES! WO+MEN WEM

YES! WO+MEN WEM

UNITAR SESSION 3




NURTURING GRADUATE
PROGRAMME (NGP)

As part of TalentCorp’s approach to address
the nation’s graduate unemployment problem,
NGP is a 2-year programme introduced in

2022 to increase employment opportunity for
Malaysian fresh graduates from all disciplines
by giving them a taste of the corporate life.

The graduates will be employed on a contract
basis for a period of 2 years. This duration

is ideal for them to be equipped with the
necessary knowledge, skills and exposure.
Thereafter, these graduates will be considered
for employment as TalentCorp’s permanent
staff after 1 year or upon completing their
tenure, subject to their overall performance.

NORTHERN CENTRAL SOUTHERN
REGION REGION  REGION

Total : 104 Total : 273 Total : 74

EAST COAST EASTERN
REGION  REGION

Total : 66 Total : 23

NGP Field of Study

@ Architecture Law ® sTEM
. Comms & Media . Management Others
@ Finance & Accounting @ Maths/ statistics / Analytical

. IT Plan & Argo




SEMESTER BREAK PROGRAMME (SBP)

WHAT

Semester Break Programme (SBP) is a bi-annual
flagship event that serves as a platform for
Malaysian undergraduate students on semester
break to gain career-related insights through
tailored sharing sessions with industry leaders
and key influencers.

WHY

- To provide a platform for young talents to gain
insights on the current trends in the industry.

+ Encourage career exploration among young
talents outside of the conventional career
options.

- An avenue for young talents to network and
engage with industry leaders and influencers.

WHO

Malaysian students studying locally and abroad.

YOUNG TALENTS INDUSTRIES & EMPLOYERS

ACHIEVEMENTS

From 2014 to 2022

fy  TalentCorp

678

- REGISTERED STUDENTS SBP
- LIVE VIEWS ON ZOOM & Registered e
FACEBOOK LIVE Students Looking Beyond
© 89 | sessioNsoRoanisED The Horizon
I 5 5 I 18th - 20th March 2022,- ’
" I8] | easmcipamNG compaNis -
INDUSTRIES Live Views
4 Ay i
Q semesterbreakprogramme.com |
- INDEPENDENT SPEAKERS Facebook)
Busil Services 20 .ng-’%s I?""‘?"'%g EE";%E%EAN 6 3 4
Communications, Content & Infrastructure ITEETTTTETTETEEE———— 14 Get Ready 14
Financial services/fintech T 10 .
O‘rE,Gas&::i(nEgGy — [ ®© Registered
Greater KL me—— Students
Manufacturing T 4
E-commerce mE 2
Startup mmm 2
i = 8 2 6
Electronics and Electrical mmm 2
Healthcare m 1
Tourism m 1 @) 1030 am (MYT) All You Need to Know: Resume Writing
| e @ ) 2.00pm(MYT) Expanding Your Horizon (Bali Edition) . i
@) %00pm (MYT) Be the STAR of Your Interview! lee V|eWS
0 5 10 15 20 25 @ (Zoom &
Breakdown of industries by session (for Facebook)

physically held SBP)

#



MYASEAN INTERNSHIP

The MyASEAN Internship is a platform that provides internship opportunities in countries within the
ASEAN region for youths of the ASEAN community to develop their competitiveness by harnessing
essential career skill sets and knowledge while connecting them to fellow young ASEAN talents. In a
globalised world where businesses operate sans borders, cross-cultural understanding is essential for
young talents today to inculcate in their personal growth and career development.

MECHANISM =
g N -

. International
Malaysian students
intern physically or virtually ASEAN students

with employers with a intern physically or virtually
presence in ASEAN with employers in Malaysia

- RN J

 ® PLACEMENT
' PHYSICAL VIRTUAL

-

4 2 3 I N[ 2015 -202l D 4 2021 2022 A
PLACEMENTS I 5 2 5
114 OUTBOUND \_ PARTICIPANTS PARTICIPANTS )
BRI S - T
PARTICIPATING COMPANIES 17 INBOUND PARTICIPATING COMPANIES
AROUND ASEAN AN ) S AROUND ASEAN )

MYASEAN VIRTUAL INTERNSHIP

was created as a solution to overcome Covid-19 challenges and
gave opportunities to interns to work within a wide array of
sectors across ASEAN region.

b




#DEARPAL ENGAGEMENT SESSION 2022

#DearPal, an initiative under the MyASEAN Internship programme, allows peer-to-peer pensive
conversation amongst ASEAN youths on culture integration, leadership, entrepreneurship, and
economy welfare through e-letter exchange, similar like the conventional snail mail.

This engagement session was a platform for all participants to meet and be part of interactive
activities with a multi-cultural theme. This session also gave an opportunity for the participants to
expand their network and build meaningful connections with ASEAN peers.

APRIL 202I|-DECEMBER 2022

#DearPal was launched in April 2021 and has since

received over 800 applications since its full

implementation.

DearPal Virtual
Gathering

. Al
4. ATIOAH

2. Carolina

i
£ 1 caroling

Erin (Facilitator)

A VeeTerg

- Zawier (Faclitator)
o M.Adnin

P Away From Tob, Yoo To. 1

n
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Women-Industry Network

WOMEN-INDUSTRY
NETWORK CWIN) 87 | 148 7

SEMINAR AND
WORKSHOPS

2022 ACHIEVEMENTS

MENTORS MENTEES

WIN is an initiative that consists of a network
of professional women created through a

structured mentoring approach to cater to the | Asia School of Business
. Tulips Movement
needs of talent. ] Petronas

Girls in Tech
Microsoft
. Intel
WIN aims to provide such platform by : e cations
. uni I
StartUp Malaysia
Project Girls for Girls
UNITAR

connecting talent through mentoring with
prominent C-suite executives, HR leaders,

qualified trainers and individual experts

including successful women returnees towards ACCUMULATglgzﬁglggggENTs FROM
enhancing a nurturing culture for women talent.

The main objectives are:

Facilitating engagement between
talent and industry Mentors Mentees
Forming communities and support
systems for greater collaboration
Building professional networks to
foster knowledge sharing and
retain high-skilled talent
Encouraging skills and capacity
development to increase industry
preparedness

00080t 0800 weB00

ece sooceesecoocooaos




CAREER COMEBACK
PROGRAMME (CCP)

CCP encourages women to return to work ACHIEVEMENTS FROM
by creating employability enhancement 2015702022
opportunities through workshops and

encouraging companies to recruit and retain

women on career breaks. The CCP Tax Exemption 2 44 6
is a one-year tax exemption for women returning ,

to work from career breaks. The treatment of the Wiarmer T e Ebees

income tax exemption is eligible to be claimed up

to the year of assessment 2023. I 5

2022 ACHIEVE”ENTS Workshops and webinars

5 |48 3,022

EMPLOYABILITY PHYSICAL

ENHANCEMENT WORKSHOP Workshop attendees
WEBINARS

1279 | 10 335

ATTENDEES COLLABORATIVE TalentCorp has facilitated 1,055 Companies employing

women on career breaks in terms
PARTNERS of opportunity for placement. CCP women

Thrust1

PRACTICING MINDFULNESS &
PRIORITISING WELLNESS
WOMEN IN SUPPLY CHAIN

CAREER COMEBACK PROGRAMME WEBINAR SERIES #5
WOMEN IN SUPPLY CHAIN

é@ mrvewere  Lupoft

45 TalentCorp

CAREER COMEBACK PROGRAMME WEBINAR SERIES #6
PRACTICING MINDFULNESS & PRIORITIZING WELLNESS

@‘5 THRIVE WELL Luyoft

CAREER COMEBACK PROGRAMME WEBINAR SERIES #6
PRACTICING MINDFULNESS &
PRIORITISING WELLNESS

26 OCTOBER 2022

0O @ TalentCorpMsia



WOMEN @
CAREERR®
CONVENTION

WOMEN CAREER CONVENTION C(WCC)

WCC is a platform of events consisting of career fairs (including CV review service and job interviews),
workshops and webinars dedicated to Malaysian female talent. Two WCCs were conducted in 2022,
the first was National Diversity Summit x Women Career Convention and the second was a learning
experience Women Career Convention Becoming YOU!

2022 ACHIEVEMENTS —
NATIONAL DIVERSITY SUMMIT > WOMEN CAREER CONVENTION ACHIEVEMENTS FROM
2015702022

I8l | 60 | 652

PARTICIPANTS HIRING JOB VACANCIES
COMPANIES

Career Conventions

2,40

Participants

WOMEN CAREER CONVENTION: |05 5 5 67

BECOMING YOU! WORKSHOP

PARTICIPANTS Job vacancies

NDS X WCC PRIDE & PREJUDICE
NDS X WCC LAUNCH TALK SESSION WCC: BECOMING YOU! WCC: BECOMING YOU!

r CAREER
CONVENTION

Ir P

R o o FrRmeges.e g
Ve x &
’ ]



WOMEN EMPOWERMENT MONTH &
WOMEN EMPOWERMENT SEMINAR

2022 ACHIEVEMENTS

This month-long event is
especially curated to celebrate
International Women's Day )

which falls on 8 March each WEBINARS PHYSICAL FORUM & TOTAL PARTICIPANTS
CONFERENCE

year. In 2022, the worldwide
theme was #BreakTheBias, and
eight events were put together
to campaign and support
women’'s empowerment for
the benefit and growth of
Malaysia's workforce.

Wmen

Thrust1

2022 ACHIEVEMENTS

2 *Embassy of Japan
TalentCorp collaborated

COLLABORATIVE /E:jsamsécszw i TOTAL PARTICIPANTS with the Embassy of Japan

PARTNERS in Malaysia and Asia School
of Business to organise the
first Women Empowerment
Seminar (WES). It brought
together speakers from Japan
and Malaysia to deconstruct

- = matters about gender equality

@ e AR MRS B3 = g%,.; > and women’s empowerment
‘E'\D’J%%wERMENI , including |n|t|at|v_es and
SEMINAR challenges experienced by
both countries.

Asgisierbere;
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[
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WORK LIFE-PRACTICES (WLP) -
FLEXIBLE WORK ARRANGEMENT (FWA)

The COVID-19 pandemic has accelerated the Work From Home (WFH) practice to a “necessity” due
to health and safety of employees. Beyond that, the WFH experiment has proven that workplace
flexibility bring benefits not only to employees but also employers.

The Employment Act 1951 (amended), which includes new provisions for WLP, comes as a huge step
from the Malaysian government in response to this growing ‘workplace flexibility’ expectations that
employees have.

In line with the Malaysian government'’s efforts to encourage the adoption of FWA, TalentCorp
launched FWA@Workplace, which consists of Readiness Assessment, Workshops, and Consultation
to create awareness and support employers to implement a structured and sustainable WLP.

ACCUMULATIVE
~ ~N N ) 8 53 ACHIEVEMENTS

= % o0y
B % % compamiestnanaes FROM205T02022
READINESS
WORKSHOP CONSULTATION
ASSESSMENT
A complementary FWA readiness E:;:Fipci;gk:::::v:;: A cor;ssl;:;ta;:; :nrzg ::)Tsn?: that ,
assessment to assist organisations in implement FWA in the .
reainecs of thett FWGA Tocung on teps of mprementing FWA me'g;"bysEt?ﬁwz;y.J Companies
i i isati 3
People, Process and Technology. with the right tools. i E n g a g ed
\_ AN AN J Webinars

it 14 640
4 Participants

37950 |68 24 FWA INCOME TAX DOUBLE DEDUCTION
Enzp,qyees Readiness Consultations I
benefitted Assessments RE CEWE D i APPR OVE D
126 114
R A... !
Rg”‘ NUMBER OF APPLICATIONS
Sessions Companies
TOP 3 STATES TOP 5
INDUSTRIES
I. SELANGOH 1. Fina ind insurance/takaful activities

2. KUALA LUMPUR
3. PENANG




CHILDCARE GRANT OVERVIEW

Establishment of Childcare Centres in the private sector

The Childcare Centre Grant (CCQ) is introduced as part of the Government'’s efforts to
encourage private sector to provide affordable and accessible quality childcare facilities to
support working parents in managing their work and caregiving duties.

33 POTENTIAL COMPANIES are interested in establishing

a childcare centre at the workplace.

Industry Interest

Electricity, gas, steam and a...
Professional, scientific and...
Arts, entertainment and...

Transportation & Storage

Activities of extraterritorial...
Agriculture, forestry and...
Water supply; sewerage,...
Human health and social...

Real Estate Activities

Information &c..

Financial

Manufacturing

Education

Wholesale & Retail Trade

Others

Thrust1
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FOUR (4) ELIGIBLE EMPLOYERS LEADING INDUSTRY-DRIVEN
CHILDCARE CENTRES IN MALAYSIA.

Industry: Professional Services
Location: Klang Valley

Industry: Education

Industry: Financial Services Industry: Manufacturing Location: Klang Valley

Location: Klang Valley Location: Penang

Eligible employers may claim up to a maximum of RM300,000 for
establishing a childcare centre for the benefit of their employees

ﬁ
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THRUST 2: ATTRACT & FACILITATE GLOBAL TALENTS

The inflow of global talents complements the local talent pool by
contributing positive spill-over effects as they interact with one another.

2022 was the year we introduced MyHeart, which allowed us to take a no-holds-
barred approach in reaching out to our talents abroad. The objective of MyHeart
is not just to entice Malaysian talent abroad to return, but to provide a leeway and
a platform for these talents to contribute to the development of the country even
when they have no immediate plans to return. It is no longer just the processing

of REP but stimulating more direct and continuous engagements that will enable

long-term partnerships for Malaysians living abroad to contribute to Malaysia, no
matter where they are.

[
L=

MALAYSIAN TALENTS

)
&

HIGH-SKILLED EXPATRIATES

Due to the increase in the number of applications from highly skilled expatriates,
MYXpats introduced the use of the ePass as a step towards the digitalisation

of immigration services and expanding our services to pass-delivery via POS
Malaysia.
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FACILITATING MALAYSIAN GLOBAL TALENTS VIA MYHEART

FACILITATION FOR MALAYSIAN FACILITATION FOR MALAYSIAN

DIASPORA (PROFESSIONALS) DIASPORA (STUDENTS)

MALAYSIAN
GLOBAL TALENT

Avenue to empower
diaspora engagement with
stakeholders in Malaysia

OUTREACH & ENGAGEMENT

Malaysian Global Talent, with or without

intention to return to Malaysia
NETWORK & CONNECT | COLLABORATION

BESPOKE

PARTNERSHIP & COLLABORATION FACILITATION Holistic facilitation for

returning Malaysians

Malaysian Global Talent with an intention

to return to Malaysia EMPLOYMENT OPPORTUNITIES | LABOUR MARKET INFO

The Returning Expert Programme
(REP) facilitates the return of
Malaysian professionals to meet the
talent needs of the nation

PROGRAMME & INITIATIVE

Malaysian Global Talents eligible for
Returning Expert Programme

EDUCATION FACILITATION | IMMIGRATION FACILITATION

&) MyHeart

MYHEART’S VISION

Malaysia @ Heart or MyHeart's vision is to attract, engage and build meaningful and
symbiotic relationships with Malaysians abroad to contribute their expertise to the
economic development of our beloved country. It works not only with highly skilled
Malaysians abroad interested in returning to Malaysia via the Returning Expert
Programme (REP) under TalentCorp, but also with Malaysians who have settled abroad

with no current intentions to return.




2022 PERFORMANCE FOR FACILITATION
FOR PROFESSIONALS ABROAD

In 2022, we have reached out to and collaborated with:

Some of the top employers Industry Breakdown

BANK NEGARA MALAYSIA
@ KNEGARAMALAYSIA )5 ) :

39 B

|
1L : 5
i H MMicron 5 4 1
; Illzzzzzz1111
@Q{X}Hssc Il ERNasuss
e S H Pl O DS S @S @O DO
i A A S SO SR S ey
¥ N e & @AY )
con PAN I Es Schiumbergep m 6,a¢‘d§%.\@e. _\(3?006 @c'} o 5;\(\0 i @“4@(\\
D O B RS ®
i3 & P W &
@v:cw\w <& & R
pwc PET ENERGIES Qk eo(\ /
Engaged and Participated - N

in MyHeart Initiative W wnors
i‘@‘k 3 By 0ASIS

SRIKDU  (3/fs
International e\ ¥
301 School ¢

NEXUS
A EPSOM @ g O : —

Garden International School
Bringing Out 1951

-

« Ministry of Finance I I
« Ministry of Home Affairs REP
« Ministry of Foreign Affairs

« Ministry of Human Resources STAKEHOLDERS
« Ministry of Health

« Inland Revenue Board of Malaysia
« Immigration Department of Malaysia
« Economic Planning Unit

« Ministry of Science, Technology & Innovation
« Malaysian Investment Development Authority
« National Registration Department

Interational *
Schools
Partnership

-

PERFORMANCE - FACILITATION FOR PROFESSIONALS ABROAD

Collectively from Y2022 FACILITATION INITIATIVE
September 2021 until
December 2022 39 Engagement sessions Diaspora Benefitted from our Facilitation Initiatives
ot:ganlsed for Malaysian . Networking Sessions with Employers, Schools
Diaspora and Recruitment Agencies
. MyHeart Career & Facilitation Fest

Collaboration Engagement, Collaboration and Partnership
projects with

. Partnership with international schools - provide
incentives to REP recipients for their children’s
education enrolment

Diaspora

Diaspora benefitted
from Facilitation
initiative*

o

. Survey for private hospitals — in collaboration with

Employment APHM for preparation of Healthcare dialogue

Facilitation Projects

and Initiatives . Collaborations with Malaysian Diaspora on
projects and engagement sessions (Samantha
Chong, Dr Aid Fawzal and Dr Catheryn Lim)

18

Y2021 “ Employment . Australia Outreach - engagement with diaspora in
6 Facilitation Projects Melbourne, Sydney and Perth
and Initiatives . UAE Outreach - Engagement with diaspora in Dubai

and Abu Dhabi.

- J

*This number is derived from the number of diaspora participated in all Facilitation Initiative




2022 PERFORMANCE FOR FACILITATION
FOR STUDENTS ABROAD

PROGRAMMES & INITIATIVES

SEMESTER BREAK PROGRAMME

= Bi-annual flagship event during semester break
= Insights on current industry trends
= Introducing the idea of exploring career opportunities outside of

traditional employment options. VIRTUAL/ PHYSICAL CAREER FAIR

= A platform to connect Malaysians abroad with internship and
employment opportunities in Malaysia

= Targeted and Mass Physical & Virtual Career fairs

= Career Talk & Webinar Sessions.

Countries

covered include: Career Fairs

GRADUATE EMPLOYABILITY INITIATIVES ~ ——

*  Student-led initiatives

= Programmes or initiatives related to graduate employability and
leadership

= Physical and virtual

United States
......... %gm soutn
Korea
,

@ "N‘;"“ Registrations Participating

companies
4 Partnerships / Events
. Malaysia Students Technology
. Week (MSTW]
. Malaysian - UK Students

Outreach Fair (MUSOF) 2022
MSGA Summit 2022
Talentcorp X MSGA Student We bi nar ,

Leader Roundtable 2022 A
sessions

Vacancies

66,206

Webinar views

eepedbebeEdeEDd
EDPEDPEDPEDPEDED
EDPEDEDEDEDED
eePedePeEPED
epebecbecpeEdED
EDPEDEDEDPEDED
eepepepeEdED
EDPePEDPEDPEDED

00 009 990 09
9 090 00U 09
00 000 990 09
00 099 990 09
9 099 W00 09
P 000 996 09

582

Talents benefitted in 2022
through collaborative
effort with MSA

b




abilities to benefit Malaysia.

D Facilitating Malaysian professionals abroad to bring
. . home their experiences, skillsets, and inter-cultural
£

Returning Expert Programme

REP 2022 ACHIEVEMENTS REP OVERALL ACHIEVEMENTS FROM 2011

443

APPLICATIONS
RECEIVED

APPLICATIONS
APPROVED

RETURNEES

WHO ARE THE RETURNING EXPERTS? TOP 5 PROFESSIONS
43 Qoo S it B e

YEARS Doctors s R ICT Related
e OLD E -

Average Age

MOSTLY RETURNED FROM

EDUCATION LEVELS @ a qz ﬁ c
<«
UK

Singapore China Australia UAE
8% S R wm m  w

have Bachelor’s,
Master'’s, PhD or SALA RY

Prof?fsional RM21,747
Certificates amonth TOP5REASONS FORRETURNING -~ =

TOP 5 WORK SECTORS 64% |5% |0% 3% 2%
20% 15% 10% oy coeer | Roecadon pandomic ork_

Oil, Gas & F|na|:|<:|al PrOf?SSIonal Data source: REP Client Satisfaction Survey 2022 (TalentCorp, 2022)
Energy Services Services *Survey respondents (application 2020-2022) were allowed to choose more than
one category

Data source: “Improving the Effectiveness of TalentCorp's Initiatives” (World Bank,

8 0/ 6 O/ June 2015) and TalentCorp’s administrative data (January 2011 to 31 December 2022)

Healthcare Communications,
Content,
Infrastructure

As a measure to help create a world-class
workforce right here in Malaysia.

Committed to offering attractive living and
financial incentives to help returning Malaysian
talents settle in quickly and seamlessly.




REP Stakeholders Engagement
Workshop (RSEAW 2022)

REP Fast-Track Permanent
Residence (PR) Incentive Policy
Alignment Workshop 2022




EVENTS FOR GLOBAL MALAYSIANS

MyHeart-REP Career & Facilitation Fest (CaFe) 2022

—OBJECTIVE N

1. To provide end-to-end facilitation to
Malaysian talents abroad, including
employment and education facilitation.

OVERVIEW

MyHeart-REP CaFe 2022 is a
month-long event packed
with activities, such as a 2. To continuously engage and maintain
Virtual Career Fair, webinars,
networking with employers
and recruiters, engagement
sessions with schools, and

relationship with REP participants.

information sharing on REP TARGET "ARKET

incentives. This event is part of

the MyHeart initiative, which is . REP recipients (approved)

to provide end-to-end . REP applicants (application still in process)
i . . Malaysian professionals abroad

facilitation to ease the return

of Malaysian talents abroad.

This event is open to all

Malaysian professionals who

are living abroad. ACHIEVEMENT

436

252

Number of
registrations at the
end of event*

Number of webinar
attendees

(Total for 12 sessions)

carbon-
ired power pi
00000000 &

|

Schlumberger Welcomes
TalentCorp MyHeart REPs

\

Webinar with Schlumberger

Webinar with Malaysian Aviation Group




EVENTS FOR GLOBAL MALAYSIANS

MyHeart Career & Facilitation Fest (CaFe) 2022

—OBJECTIVE

)
OVE RVI Ew 1. To provide networking opportunities to the
Malaysian diaspora through employment
. and education facilitation.
MyHeart CaFe is an . .
overarching event that offers 2. To continuously engage with the REP
: . participants through briefings and
the Malaysian diaspora information sharing by relevant
(Professionals and students stakeholders (LHDN, Immigration, MOF,
a broad) networking TalentCorp) tc? address commqn.questions
o . - on the returning process, obtaining SATK,
opportumtles with hiring ' and REP incentives, including car incentives,
companies, engagement with 15% flat tax rate and PR.
TalentCorp partner schools for \_ Y,
their children’s potential
enrolment and briefing TARGET ”ARKET
sessions on REP incentives (for
REP recipients). o . .
Malaysian diaspora (REP Applicants, Professionals
and Students Abroad)
Percentage of 4 Top 10 Country of Residence Abroad N
Malaysians Abroad
e | —
L2 S * .
S 65 31 29 20 20
3B -
n o Y g™
& o EEEHl] | o
P: ;;iicsit;::zss \ Abroad  Malaysia 20 m-l,,8 -l-l m-,l,-l par 9
25 ( Employment Status \ ( \
Participating
Companies
Job Vacancies
Companies Networking &
Webinar
Sessions
223 % o
ol ications \
3 506
Working Student Unemployed Did Not Sendees
Professional Input Status \ J

N

y




EVENTS FOR GLOBAL MALAYSIANS

TalentCorp-MARA Virtual Career Fair

A COLLABORATIVE  Ih Novemnber 2022, b
EFFORT BETWEEN TalentCorp collaborated

ith Majlis A h
TALENTCORP AND ‘I;vallkyata(JIVIIi\Rr:)afI;: avirtual
MAJLIS AMANAH career fair targeting MARA
RAKYAT (MARA) TO scholars and students
EMPOWER MALAYSIAN ~ (_'oc@llyand abroad. y
SCHOLARS ABROAD.

4 )

1,112

Registrations

51

Companies MARA Alumni Session

533

Job Posts

Live
7 6 7 Engagement

Sessions

Total
Attendees

Job Applications

: )




ATRIATES

Residence Pass - Talent (RP-T)

The RP-T was introduced in 2011 and is implemented by TalentCorp in collaboration with
the Malaysian Government to enhance the country’s position as an attractive global
talent destination. By partnering with key stakeholders, TalentCorp is able to offer the
RP-T as a 10-year renewable visa to eligible high-achieving expatriates who have the
potential to drive business results that contribute to Malaysia's economy.

Total achievement since year of inception Achievement for 2022

Applications approved
(2011 - 2022)

e N N\ 7 I
TOP 5 SECTORS: TOP 5 DESIGNATIONS: TOP 5 COUNTRIES:
1. Oil, Gas, & Energy . Managing 1. India
Director
2. Information 2. United
Technology 2. Director Kingdom
3. Education 3. Chief Executive 3 Australia
Officer
4. Business Services 4. Japan
. . . 4. Associate
5. Financial Services Professor 5 Indonesia
5. General
- / Manager N ~
6 PETRONAS .UTP ' PayPal \ j
e G BICIMB
MURPHY e S
OIL CORPORATION { y,ﬁ @ m HSBC
Google ——

Jaxiata _SDESS

RP-T Survey 2021

A total of 2,049 responses were collected and the survey
indicated a high level of satisfaction from RP-T holders (with
a rating of 4.2 out of 5).

b




Bengkel RP-T 2022

The event was attended by representatives
from the Ministry of Home Affairs (MOHA)
and the Immigration Department of
Malaysia (JIM) as a platform to discuss
proposed enhancements to the RP-T

as well as strengthen inter-stakeholder
relationships. A concept presentation was
also made on a planned new initiative by
TalentCorp to retain eligible high-value
RP-T holders in Malaysia post-retirement.
The presentation also provided the
opportunity for gathering stakeholder
feedback on the proposed objectives and
framework of this new initiative.




AP ats CENTRE

MY Xpats, a subsidiary of TalentCorp, uses a “one-stop” approach to Immigration services by
processing and issuing the Employment Pass (EP) and other related passes that enable eligible
expatriates to work in Malaysia. MYXpats is a joint initiative with the Immigration Department of
Malaysia (JIM) and is overseen by the Ministry of Home Affairs (MOHA).

EP & PVP

TOTAL APPLICATIONS
APPROVED

%LS

PROCESSED

WITHIN THE

5-WORK DAY
CHARTER

Working Visit to South Korea Working Visit to Indonesia

In 2022, MY Xpats held a joint initiative between MOHA and JIM to organise an international working visit to four (4) selected countries, which are India, Japan,
South Korea, and Indonesia.

India working visit on Q2
Japan working visit on Q3
South Korea working visit Q3
Indonesia working visit Q4

The working visit allowed us to share and receive brief updates on the Expatriates Services Division (ESD), Immigration Department of Malaysia, and other
programmes and services to explore the best practises of expatriate policy and management. Apart from that, we managed to build rapport, trust, and an overall
understanding between MOHA, Immigration, TalentCorp, and overseas missions.




4 N

MAJOR ACCOMPLISHMENTS:

1. Implementation of ePass on 1 December 2022 -
An electronic pass that replaces the current
physical (sticker) Employment Pass as a step
towards the digitalisation of immigration services.

2.  Autogate Facility Extension - Allowing Long-Term
Pass holders to use the Autogate facility, which was
previously only available to Malaysian citizens. This
iIs done to help ease congestion at the airport’s
immigration counters. Permitted Long-Term Passes
include Residence Pass- Talent, Employment Pass,
Student Pass, Professional Visit Pass, Temporary
Work Visit Pass, Premium Visa Pass, MM2H,
Long-Term Social Visit Pass.

. /
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THRUST 3:

BUILD
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Structured networks to facilitate the engagement of top talents for initiatives and policies.

Ty | -
INTAC

Industry-Talent Advisory Council

WACE

By TalentCone
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2023 | BY TALENTCORP
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Bridging the gap between industries
and universities to ensure the
consistent supply of market-ready
talents.

A panel of industry leaders
serving as a bridge between
Government and businesses
while contributing to the
formation of policies.

A think tank that supports the
the TalentCorp women agenda.

A network of global expatriate
industry leaders.

An award that recognises
employers with progressive
workplace strategies that
demonstrate their commitment
to Diversity & Inclusion.

The most comprehenswe

Diversity & Inclusion award
framework in Malaysia.

BUSINESS CHAMBERS:

STATE CORRIDORS & INVESTMENT BODIES:

Biv

+ 4,
INCER
MALAYSIA

INVEST

SELANG( R

SAR AWAK
CORE A

c83REcooA

CORRIDOR OF RENEWABLE ENERGY

g i 4

INVEST KEDAH

A

EMalaysia
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DEVELOPMENT ECER
AUTHORITY —ENl
COUNCIL

KULIM HI-TECH PARK..

43 mocsc

AND MORE...
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American Malaysia Malaysia Belgium British
Malaysian Australia Luxembourg Malaysian
Chamber of Business Business Council  Chamberof
Commerce Council Commerce
AW Q SEUMcci
] = - MDB C.. T tatare chamie MALATSIAN FINNISH
Malaysian Malaysian EU-Malaysia Malaysian-
Danish Dutch ChamberOf Finnish
Business Business Commerce Business
Council Council And Industry Council
g msmanr  _FpE @
Malaysia Canada Malaysian- Swiss Korean Chamber
Business Council Swedish Malaysian Of Commerce
Business Business
Association Association
@ yEg LCmn [
[ =g
Maclz:‘ysmg\ Frg?ch Malaysian- Malaysian Malaysia New
amoer German Spanish Zealand Chamber
Commerce And Chamber Of Chamber Of Of Commerce
Industry Commerce& Commerce &
Industry Industry

o

JACTIM
Malaysia Malaysian Malaysian Japanese Chamber
Norway Associated Indian  [Italian Of Trade &
Business ChambersOf  ChamberOf Industry, Malaysia
Council Commerce & Commerce &
Industry Industry
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INDUSTRY-ACADEMIA
COLLABORATION CIAC)

Partnering with the Ministry of Higher Education (MOHE), TalentCorp’s IAC aims to establish a
collaborative platform between industry and academia to produce industry-ready graduates who are
competent in both technical and soft skills. Through IAC, we work on implementing short- to long-
term strategic interventions to improve the talent supply and demand ecosystem via the following
programmes:

! SECTOR FOCUSED INDUSTRY-ACADEMIA COLLABORATION (IAC) WORKSHOPS

Bridging the gap between industries and universities to ensure the supply of
market-ready talents is consistent while setting the stage for sectoral roundtable
discussion between key players from the industry, academia, and professional bodies

to engage in dialogues pertaining sectoral talent matters.

10 Sectoral IAC reports: STEM, Tourism, AGI, Medical, E&E, FMCG, ICT, OGSE, BioTech,

Logistics.

191 10

Industries Reports

242 9

Academia Partnerships




2.  KPT-CAP GRAD2WORK CAREER ACCELERATION PROGRAMME

. A collaboration between TalentCorp and Beyond4 which allows
people to upgrade their skills and unleash their true potential
through high-content industry-aligned curriculum, international mentor,

and real-time project experiences.

21 2

Job Batches
Placements

267 100 31

Registrations Interviews Participants

PROGRAMME Grad2Work - Career Advancement Programme (CAP)

TARGET 105 Students from IPTA, Fresh Graduates

3 months Apprentice with 12-months Placement

REQUIREMENT CGPA 3.0 above

FOCUS AREA IT/Engineering

X —
=_ -
Graduates + Professional Certification/ + Job Placement
Competencies Modules/ Permanent / Contract

Crash-Courses (Min. 1 Year)

Formulation: Exposure + Value-Added Skills + Experience = Marketable Talent

Implementation Tracks (Proposal)

M
i
TRACK 1 TRACK 2 TRACK 3 2
™
Professional Competencies Prominent Employer
Certification Modules (Active Hiring + Volume)
Identified workable Professional Identified workable Competencies Identified employers who actively
Certificatig_n/ Short-Courses with Modules to fit into Grad2Work hiring in volume on annual basis
Certification to fit into implementation demanded by the -Management trainee, graduate
Grad2Work implementation industries trainee programme, apprenticeship

Beyond4 LAUNCHPAD 360 - Industry Readiness Programme (160 Hours - 20 Days)

- Enterprise Application & Architecture - Thinking in Objects & 00 Design
- DevOps Engineering - Database Programming

- Product Design & User Experience - Ul Design & Web Frameworks

« Coding & Algorithm Design - Software Testing & Automation
- Programming & Error Logging - Professional Competencies

- Data Structures & Collections - Soft Skills




3. INDUSTRY-DRIVEN TALENT ACCELERATION PROGRAMME (ID-TAP)

A collaborative effort between the Skills Development Fund Corporation (PTPK)
and TalentCorp, it is an upskilling programme that is driven through State Skills
Development Centres (SSDC) across Malaysia to help students strengthen their
skills and nurture their talents.

84

Companies Partnerships

627

Participants

No.  State Skills Development Centre (SSDC) BJ:XOf

1 NEGERI SEMBILAN SKILLS DEVELOPMENT 75

CENTRE (NSSDC)

JOHOR SKILLS DEVELOPMENT CENTRE

2 (JOHOR SKILLS) 65

3 PUSAT PEMBANGUNAN KEMAHIRAN 50
SARAWAK (SARAWAK SKILLS)

4 SELANGOR HUMAN RESOURCE 8
DEVELOPMENT CENTRE (SHRDC)

5 TATI UNIVERSITY COLLEGE 40

PAHANG SKILLS DEVELOPMENT CENTRE
(PAHANG SKILLS)

PUSAT PEMBANGUNAN KEMAHIRAN NEGER |
TERENGGANU (TESDEC)

PUSAT PEMBANGUNAN KEMAHIRAN PULAU
PINANG (PSDC)

PUSAT PEMBANGUNAN KEMAHIRAN PERAK
(PHCDC)

)}
N
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~
N
oo

[o]

112

[Xe]

150

TOTAL: 627

*As of 31 December 2022




INTAC

Industry-Talent Advisory Council

INDUSTRY-TALENT ADVISORY COUNCIL CINTAC)

TalentCorp is the coordinating agency for INTAC, an independent and voluntary advisory network
which provides Malaysia with much-needed strategic guidance and insights to bridge the gap
between talent supply and demand.

QUANTIFIABLE ACHIEVEMENTS

1 National Graduate Employability agenda:
TalentCorp signed a Memorandum of Understanding (MOU) with the Higher
Education Ministry (MOHE), which paves the way for TalentCorp's graduate-focused
initiatives to be scaled up for implementation at the national level.
Collaborating with MARA, through its investment arm MARACorp.

2. Collaborating with INTAC companies on humerous projects:

With Microsoft on Microsoft Learn for Educators (MLSE): A programme to train
educators. A pilot project will be launched in 2023 to provide free certifications to 20
educators from 4 learning institutions.

With Roche Services & Solution Centre: We established the GBS circle, a Community of
Senior Business Leaders in GBS to help one another succeed.

With Micron Memory Malaysia: We launched the first public-private funded childcare
centre in Malaysia located at the Batu Kawan Industrial Park.

With Khazanah Nasional: organised a networking session with USA Scholars to
facilitate their employment.

e INTRODUCING THE INDUSTRY-TALENT ADVISORY COUNCIL CINTAC) ~
BY TALENTCORP

A panel of industry leaders serving as a bridge connecting the Government with businesses and other stakeholders.
Also, as a think tank contributing to policy formulation and the country’s overall economic development.

(ke
S ’)
Alvin Low Latifah Daud Farid Basir Masliza Mansor Dr. Jasmine Begum
Head of People Executive Officer, Strategic Chief People Officer Human Resources Director Director of Legal,
Lotus's Human Capital Management MBSB Bank First Solar (Malaysia) Corporate &Government Affairs
Khazanah Nasional Berhad Sdn Bhd for ASEAN and New Markets

Microsoft Malaysia

)

3 3

> » 4 <

Monsy Siew Datuk Parmyjit Singh Muhammad Azmi Zulkifli Ramu lyer Norlida Azmi
Executive Director Chief Executive Officer Chief Executive Officer Vice President/ Group People Officer
KPMG Asia Pacific Education Group Invest KL Corporation Managing Director Axiata Group Berhad

Micron Penang

C O

Shahzad Umar Wan Nor Ailani Wan Ibrahim Sharifqh Nur Izma Yasodha Selvaratnam Shazmi Ali

Head of Talent Competence Senior VP, Head of People & Director Strategy & Transformation Lead VP of Human Resources
Center - Asia, Oceania, Africa Organisation Skymind Education Group Roche Services and Solutions Shell Malaysia

Nestle Siemens ASEAN and Malaysia j

Thrust 3




WACE

By TALENTCORP

WOMEN AGENDA COUNCIL
OF EXPERTS (WACE)

WACE is a think tank that comprises 8 industry, HR and civil society organisation leaders as well as
academia who support TalentCorp’'s women agenda through their recommmendations and active
roles in programmes that were carried out throughout the year.

Its objective is to enhance women initiatives to support the Malaysian workforce moving forward.

With the members' support and endorsement, we were able to successfully organise YES! Wo+Men,
WIN and NDS x WCC engagements in collaboration with UNITAR International University, University
College Yayasan Pahang (UCYP) and industry partners in Penang.

/— INTRODUCING THE WOMEN AGENDA COUNCIL OF EXPERTS (WACE) ™~
BY TALENTCORP

The Women Agenda Council of Experts (WACE) is a focused group discussion platform
aimed at bridging efforts and network by industry, non-profit organisations and
individual experts to accelerate the progress of women agenda for the nation.

MEET THE MEMBERS

Badrie Abdullah Hasniza Dato’ Hashim Karthik Karunanithy Karpana Somasundram

Founder Senior Validation Data Measurement Lead, Director
Tulips Movement Engineering Program Manager Southeast Asia & South Asia CB Industrial Product
Intel Malaysia Google Holding Berhad

=

Lysha Teh Natalia Navin Tan Sri Dr. Noorul Ainur Mohd Nur Rina Sarif
Strategic Planning, Chief HR Officer Chairman, Chief Human Capital Officer
Senior Manager Maxis University College of Lembaga Tabung Haji

\ PwC Malaysia Yayasan Pahang /




Mylead

MALAYSIA GLOBAL TALENT
ADVISORY GROUP (MYLEAD)

Recognising the positive effects of foreign talents in spurring the competitiveness and innovative
capabilities of our local workforce, the Malaysia Global Talent Advisory Group (MyLead) was
established in 2021 to ensure Malaysia benefits from its links with international talents, in particular
skilled expatriates who are already living and working in the country.

MyLead comprises business leaders who were selected for their global professional experience and
strong involvement in talent development at the state and industry levels. A key aspect of MyLead is
the participation of expatriates in influencing positive outcomes for talents in Malaysia.

With a focus on action planning for issues affecting highly skilled foreign talents in Malaysia, MyLead
seeks to:

1) Provide input and recommendations to policy makers on how to strengthen Malaysia’s
facilitation and retention of international talents;

2) Offer feedback for the continued improvement of the RP-T programme; and

3) Leverage the expertise of expatriates to enhance nation building efforts.

~——— INTRODUCING THE MALAYSIA GLOBAL TALENT ADVISORY GROUP (MYLEAD) ————
BY TALENTCORP

MEET THE MEMBERS

| 4

<

Dr. David Lacey Pattabhiraman Amar Chhajer Mark Arthun Shafie Shamsuddin
Director, Advanced Muthukumaraswamy Country Head - Managing Director & Senior Independent
Development & Services Executive Director Malaysia Site Leader Non-Executive Director "
(R&D) UOB Centre of UST Smith+Nephew & Chairman NRC o
ams OSRAM Excellence Operations Sdn Bhd Petronas Dagangan 3
Berhad |‘E

=

E Y £
Soon K. Kuek Arjun Kumar Prof. David L. Whitford Martin Haeger, MBE
Managing Director & Kantimahanti President & CEO Owner
General Manager Senior Vice President RCSI & UCD Malaysia HL Design Group
Lam - Technology Campus
Researchinternational Development /
Sdn Bhd Design Technology
Department

K SilTerra Malaysia J
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2023 | BY TALENTCORP

%

LIFE AT WORK
AWARDS (LAWA)

The LIFE AT WORK Awards (LAWA) is an annual event by TalentCorp to celebrate employers with
progressive workplace strategies that demonstrate their commitment to the Diversity, Equity &
Inclusion (DEI) agenda, which is in line with the demands of the Future of Work, Workplace, and
Workforce. The event was held for 7 consecutive years from 2013 to 2019, before being forced to put
on hold between 2020 and 2022 due to the pandemic.

LAWA will be back in 2023! Award winners will carry the LIFE AT WORK brandmark, which showcases
their leading DEI practices and forward-thinking workplace strategies.

2013 - Started off with 1 award category:
- Top 3 Women-Friendly Employers

2014 - Expanded to 6 award categories:

- Malaysian Organisation

- International Organisation
+ Lean Organisation

+ New Initiative

- Making a Difference

+ CEO Champion

2016 - 7 award categories:

+ Platinum Winner

- Best Malaysian Organisation

- Best International Organisation
- Best Lean Organisation

- Best Initiative

- CEO Champion

- Special Mention

THE EVOLUTION:

TalentCorp

ATTRACT * NURTURE = RETAIN

LIFE AT

( LIFE
1"' AWARDS

2023 | BY TALENTCORP

AWARDS

2018 -13 award categories

+ Best Public Sector Organisation

- Best Non-Profit Organisation

- Best Small and Medium Organisation
- Best Malaysian Organisation

- Best International Organisation

- Best Leadership Team

+ CEO Champion

- Outstanding Practice (Work)

- Outstanding Practice (Workplace)

+ Outstanding Practice (Workforce)

- Best New Entrant (International)

- Best New Entrant (Malaysian Organisation)
+ Special Mention

2023 - 26 award categories

2019 - 20 award categories

+ Best Public Sector Organisation

- Best Small & Medium Organisation

- Best International Organisation

- Best Malaysian Organisation

- Best New Entrant (Malaysian Organisation)

- Best New Entrant (International Organisation)

+ CEO Champion (Small & Medium Organisation)

+ CEO Champion (Public Sector Organisation)

+ CEO Champion (Malaysian Organisation)

+ CEO Champion (International Organisation)

- Best Leadership Team (Malaysian Organisation)

- Best Leadership Team (International Organisation)

- Outstanding Practice (Initiative for Inclusive Workforce)
- Special Mention

- Outstanding Practice (Initiative for Millennials)

- Outstanding Practice (Initiative for Women Workforce)
- Outstanding Practice (Talent Development Initiative)
- Outstanding Practice (Work-life Integration Initiative)
- Outstanding Practice (HR Digitalisation Initiative)

- Outstanding Practice (Learning Platform)
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MYNEXT
-

Sebagai seorang pelajar,
profile mynext merupakan
salah satu platform yang
boleh membantu para

mahasiswa untuk mengenal
pasti potensi mereka sama

ada sewaktu tempoh N\
pengajian ataupun selepas ‘ ‘

tamat pengajian.
, , | would highly recommend

other students to use mynext because

- Rasydan Mohd Hassan

it helps you to look out for internship

opportunities. Beyond that, mynext

also plays an important role in helping
you build your career path. Through
this platform, students are able to
understand what their strengths and
weaknesses are through professional

assessment.

- Amirul Hakim,
Student at UiTmM
Puncak Alam

SITI
¥ TEKNOLOGI

aT )

The mynext platform has
greatly assisted me in my \ /

career development and

enhancement in my competencies. I'd
definitely recommend mynext to
students because as

Leonard Nimoy once said, “The more

we share, the more we have.

- Nur Najiha, Student
at UiTM Seremban

\ /




CENTRE OF EXCELLENCE

f“ )

UPM is very strong in life sciences,
including agriculture, so we welcome
collaboration with academia, industries,
and the Government. This session truly
created more opportunities for us to
enhance our networking, so that we
are able to understand the issues at
hand and how we can move forward.

N

- Universiti Putra Malaysia

Ny ==

serimyscrsani]

T N

The Centre of Excellence is such a

beneficial step forward. The industry

is desperately and constantly looking
for good talents, and it's quite alarming
that there's such a huge gap that is
causing talents to struggle to land a
job. We believe that this event really
helped to address this problem.

L 7)

- Maypreen Sdn Bhd

/“ N

This event gave us an opportunity for us

to meet people in the industry, where we
could engage in productive discussions,
address our shortcomings in terms of
graduate production and discover what the
industry needs from us.

_ 7

- Universiti Malaysia Pahang

Universiti
Malaysia
PAHANG

ngineering + Technology + Creativity

(6 A

What a wonderful initiative. I'm very keen

to see how this will turn out, especially with
all the data that we've gathered today. It's
good that we have the information on the
data supply and demands as it would be a
brilliant representation for the OGSE sector.

N )

- Malaysia Petroleum
Resources Corporation

malaysia patrolourn
resources corporation
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NATIONAL STRUCTURED INTERNSHIP
PROGRAMME (MYSIP)

qT A

MySIP and mynext by TalentCorp offers a
/ \ platform for businesses to connect with a

‘ ‘ larger student population, and the system

supports initiatives for digitisation (i.e. record
MySIP gives us the opportunity to management and source of big data). Due
develop interns to fill up the vacant to the double tax deduction benefit, it also
positions within our organisation. This encourages businesses to offer additional
has greatly helped us in reducing the internship placements.

expenses of our recruitment and hiring
programmes.

K / - Petronas Dagangan Berhad /

- Inari Technology Sdn Bhd DAGANGAN 6

Inari

Technology

a7 N

We are motivated by MySIP to welcome

additional interns into our organisation.
/ \ Mynext makes it simple for us to filter
‘ ‘ the prospects based on our needs.
MySIP provides us with an amazing

platform that enables organisations like , ,
ours to host internship programmes, so
that we can obtain new perspectives. k /

/
- PSYAP and Co.
PSYAP & CO.

CHARTERED ACCOUNTANTS  (aFo8s1)

N P
L

- Apex Office Furniture Exporter Sdn Bhd

eAP=x.

b




YOUNG EMPLOYABLE STUDENTS (YESD

/“ N

| was very concerned about my career path when | was still a second year

student at Universiti Utara Malaysia. The lack of clarity about my long-term goals
in my field motivated me to participate in Young Employable Students (YES!),
which was conducted by Career Development Centre (CDC) in collaboration
with MPPUUM and UUM Students Residential. It was truly a life-changing
decision because from the event, | was taught how | should chart my career
roadmap, | gained insights on the current and future markets, picked up some
tips on how to brand myself and learnt how to develop skills that are aligned
with the demands in the market. , ,

/

- Revati Suresh Kumar, /
Student at Universiti Utara Malaysia (UUM)

~

| had the privilege to attend a talk on “Speech & Persuasion 1& 2" by
Mr Albert from Talent Corporation Malaysia Berhad. It was a pleasure
to have someone so knowledgeable to guide us on developing our
effective communication skills. | was also given the opportunity to
become a presenter, and it was truly an unforgettable experience!

- 27
N +

v

| learnt so much from the YES! programme. The CEO and President of
Dale Carnegie Malaysia, Dato’ Wan Hisham, said that we should gain the

respect of our peers not because of our titles, but for who we are even
without the titles. That's a piece of advice that I'll always carry with me.

\ i
e

- Mohamad Igbal Dzulqgarnian Rosli,
Intern at Shopee Express, Final Year Student at
Universiti Malaysia Terengganu (UMT)

ﬁ

- Ariana Anak Kimi, Aaay
Student at Universiti Sains Malaysia (USM)  juversi sans VALAYSA

~
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YES!ROCK THE SCHOOL

4 N
14

Program YES! Rock the School ini telah memberi impak positif kepada

para pelajar di SMKDSO. Murid telah diagihkan kepada kumpulan kecil dan
dikendalikan sesi motivasi, dengan penceritaan serta perkongsian yang boleh
memberikan inspirasi kepada murid. Perbezaan umur yang tidak begitu jauh
di antara para peserta dengan barisan fasilitator memudahkan interaksi serta
arahan yang diberikan dapat dilaksanakan dalam suasana yang kelihatan
sangat kondusif.

Aktiviti teori dan praktikal dalam kumpulan-kumpulan kecil yang
dikendalikan oleh barisan fasilitator berjaya diikuti oleh murid. Murid juga
kelihatan berusaha untuk melaksanakan setiap arahan dan dapat bergerak
untuk setiap aktiviti dengan ketepatan masa yang boleh dipuiji.

Bagi memberikan lebih impak, seharusnya program sebegini dapat
dijalankan secara berkala agar motivasi murid sentiasa dalam suasana yang
segar. Bagaimanapun, pihak sekolah sangat menghargai sumbangan dan
kerjasama daripada TalentCorp dalam membantu perkembangan dan
mevariasikan kepelbagaian dalam penyampaian bersama pelajar.”

)
/4

- Fathiah Ibrahim, Norzila Abu Bakar,
Ahmad Shalabi Ali Farah Hussain & Azmin Abu Bakar,
Counselors at SMK Dato Syed Omar Alor Setar Kedah

/




CAMPUS ENGAGEMENT

4 N
1

The relationship between Universiti Teknologi MARA and TalentCorp has
been established since 2017 through a career profiling now known as mynext.

Throughout our experience in promoting the use of the mynext system
among students, the Campus Engagement Unit played an important

role in providing guidance and information related to the mynext career
profiling. The Campus Engagement Unit was also efficient in providing the
latest information to the UiTM Career & Counselling Centre if there were any
improvements to the system. Additionally, the Campus Engagement Unit
was a department that always provided good cooperation when invited to
participate in programmes related to graduate employability, including the
empowerment of the use of the mynext system among students and career
counsellors at UiTM.

One of the impacts that can be seen through this collaboration is that the
use of this career profiling has helped students to understand and plan their
future careers more strategically. This is because the assessments made to
measure the talents, skills, and abilities of students are based on recognised
psychometric assessment methods.

N /
N

- Universiti Teknologi Mara (UiTM)

B
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SEMESTER BREAK
PROGRAFME (SBP)

-
-

Through the programme, I've

o ) ) learnt that it's all about perspectives. For
Joining the SBP is one of those things

instance, if we want to create a good
that someone would say “you have to .
o resume, we have to try and see things

be there to know what it's like” when o .
d o N ) 5 h from the recruiter’s perspective. If we can
escribing the experience. Due to the

) ] 9 i P ) do that, we would be able to see what
time difference, it was gruelling to ,
) ] o makes a good resume and what doesn't.

wake up at 2 in the morning to join the

workshop, but | have to say that it was

extremely worth it. It was fun, rewarding k , ,/

and more importantly, enlightening. \

k , ,/ - Muhammad Syakirin, Undergraduate

at Universiti Teknologi MARA, Shah Alam

- Sarah Nadiah, Undergraduate at
European School of Political and
Social Sciences, Lille, France

(¢¢

-
A £k

The self-care session of SBP has taught I'll definitely recommend SBP

me valuable life lessons, such as our to my friends and peers because the
health is our greatest asset. I've learnt that speakers were really informative and

I must not compromise my health just to interactive while the information |

fulfil society’s expectations of me. From received was clear and not confusing
that moment on, | have changed the way at all.

| perceive my importance to others. As a

person, | appreciate myself more and now , ,
know how to be more compassionate and K

kinder to myself.

- Yee Qing Wei, Undergraduate at
Xiamen University Malaysia

\ - Igmal Afifuddin, Undergraduate at

European School of Political and
Social Sciences, Lille, France

b




MYASEAN VIRTUAL
INTERNSHIP

a7 N

My internship experience was truly fulfiling as | was allowed to step out of my comfort
zone and take on tasks that tapped on my interest in writing and gender equality,
both of which are on a completely different end of the spectrum from my academics.”

MyASEAN Virtual Internship has helped me build my career portfolio, increase my
knowledge about LinkedIn through their amazing workshops, expand my network,
and uncover the opportunities to be more confident in myself.

" ),
I\

- Daarshini A/P Rajasingam (Worknetics Global)

T h

My internship experience with Marketing Sumo has been fascinating and insightful.
Though | wished my internship could be done physically, | was still amazed by the
number of things that | could do remotely through various online platforms. | could
communicate with my supervisor through email, WhatsApp, and Google Docs to
learn and experience a real work environment.

”/

Testimonials & Feedback

/

- Alvin Erickson Albert (Marketing Sumo)




MYASEAN INTERNSHIP

T

.

“One of the most rewarding aspects of my internship in Bangkok was witnessing the

design process from concept to execution. | had the chance to work on various stages of the
projects, including site visits, design meetings, and materials selection. This allowed me to
see first-hand how every detail and decision made an impact on the final outcome. Moreover,
my internship also allowed me to immerse myself in a new culture and environment.”

”j

N\

- Muhammad Amer Qushairy Bin Abdul Rahim
(Design 103 International Ltd Thailand)

-

£6 A

“As an international student, | encountered language and cultural differences that
posed a challenge in communication. To overcome this, | made an effort to learn the
local language or basic phrases to facilitate communication. | engaged with local
colleagues by asking for clarification and immersed myself in the local culture to
better understand my surroundings.

Architectural internships often involve working on real projects with specific technical
and design requirements. When | faced technical challenges or was unfamiliar with
certain software or design principles, | sought guidance from my supervisors or
colleagues.”




MYHEART-REP CAREER &
FACILITATION FEST

/“ N

- Calvin Seet, Participant

I'm glad to be able to participate in
the MYHEART-REP CaFe. It helped me \
clarify the process to return to Malaysia ‘ ‘
smoothly. The presenters explained the

processes thoroughly and welcomed our
uestions. | am now aware of the steps . . .

9 P The event provided me with networking

to take throughout the process. | would - .

opportunities, allowing me to expand

my network and expose myself to the

current market in Malaysia. That enabled

me to further understand the market and

expectations that organisations have, so that

, , | could further align my career progression.

N /
Z )

- Anonymous participant K /

recommend these events to be done more
often to attract Malaysians to come back
and contribute to the country.

T N

| benefited a lot from MYHEART-REP
CaFe. | gained a clear understanding
about the perks of REP and the virtual
career fair gave me the opportunity
to prepare myself to ensure a smooth
transition back to Malaysia.
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GLOBAL MALAYSIANS

" e N

Thank you for the extremely informative sessions. A lot of the Malaysian diaspora here in
Dubai have approached us to enquire about signing up to receive updates. The approach

taken by TalentCorp has truly helped us form a lot of new connections and address whatever
concerns we had.”

N &,
SN\

- Munira, Dubai

/“ N

We truly learnt a lot from the TalentCorp team. Thank you for the trust in us and let's
continue collaborating to make Malaysia better!

N ),
L

- Liza Yusuff, Abu Dhabi




WOMEN EMPOWERMENT
PROGRAMMES

The CCP has been particularly helpful for Luxoft Malaysia as it has helped us attract
experienced professionals who have taken a break from their careers and are looking to return
to work. The programme has given us access to a diverse pool of talented individuals, and we
have managed to bring brand awareness to Luxoft Malaysia. Luxoft Malaysia is looking forward
to more collaborations with TalentCorp.

‘The WCC Becoming

You event was truly
inspirational and exciting.
It was a great way for us to learn
about personal branding, image
and business communication
etiquette. For a career breaker like
myself, | appreciate any opportunity
to help boost my confidence to
take up suitable offers which may
come my way in order to sustain

/

- Atikah Aziz, Employer Branding Specialist
at Luxoft, A DXC Technology Company

| decided to attend the WCC Becoming You
event to learn how to become the very best
version of myself. As a first-time mother, |
realised that | was slowly losing my individual
identity. However, the event made me realise
that | did not have to sacrifice who | was as an
individual, even after a big change in my life.

| could still find opportunities to let my own
personality and individuality shine through,
which gave me more confidence and

my economic and financial status. o . i .
K inspiration to continue pursuing My passion
~ , in starting my own coaching business while

. also being a stay-at home mother.
- Juliana James, Career Breaker \ 9 Y

/

‘ - Syaza Nazura, Career Success Facilitator
I would say that all 3 YES! Wo+Men sessions ‘
and the WIN event were great successes.
All of them received positive feedback from The partnership has been able to

students, lecturers, mentees and mentors. The
participants felt empowered and more confident
in their abilities in leading either small or big
groups, and they reported improvements in
their communication and leadership skills. Both
programs also provided an opportunity for
networking and collaboration among students
kacross different departments and functions.

L~

- Azreen Shaiful Bahari, Career Placement Centre,
UNITAR International University

yT-

The workshops were thoughtfully curated and provided valuable insights on a wide range
of topics, from personal development and career advancement to health and wellness.
The speakers were exceptional, and their stories and expertise left a lasting impact on me.
What impressed me most about this event was the sense of commmunity that was fostered.
| met so many incredible women who shared their experiences and offered support and
encouragement. The connections | made were genuine and meaningful, and | left feeling
k energized and inspired to continue my own personal and professional growth.

amplify our impact and bring about
positive changes in the lives of
many women. We have personally
witnessed the success stories of
women who have benefitted from
these joint initiatives and have been
able to realise their full potential. We
are proud to have been a part of this
transformative process.

- Fazilah Yusof,

Chairperson of Tulips Movement
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- Moon Thai, Managing Consultant at Technology Ambition Malaysia



MYXPATS

We were very impressed with
MYXpats and the tremendous
amount of talent that they
have in their team.

- Mohd Amir

19 ~

A big thank you to all the RPT
executives for being so cordial
and friendly while helping my
daughter renew her SVP pass.
Being supported and given
guidance by the team for over
5years was truly a fantastic
experience.

- 299

- S Neelakantan

19 ~

Your organisation has been
very professional, precise and
positive throughout every
touch point of the Resident
Pass - Talent Renewal process.
That is the mark of a world-
class service organisation!

N 5

- Chong Chee Leong

The delivery by post for the
visa stickers is a very good
and helpful feature. Well done
to the team.

- Kamalesh

19 ~

I'd like to thank MYXpats for the
excellent support. The team
provided timely and helpful advice,
filling me in with all the helpful
information regarding ESD since
I'm new here. Your officer Manju
was extremely knowledgeable
and she attended tomein a
professional manner. Please
accept my gratitude towards

her and the whole team for the
speedy and efficient service.

- >—99

- Ms GV, HR Manager at
Jadem Trading Sdn Bhd

19 ~

The attention to detail and great
communication skills displayed
by the staff made the experience
better than | expected. She
patiently listened and understood
the situation and followed up on
my organisation’s expatriate issue
in a timely manner. That was truly
outstanding.

. S |

- Lee Wei Hou, HR Executive at China State
Construction Engineering (M) Sdn Bhd

The process saved everyone a
lot of time and the reduction in
touch points kept all of us safe
during the pandemic. Well done!

X J

- Bibek




MYLEAD & RP-T

.

| first found out about

Residence Pass-Talent (RP-T)
through the various chambers
of commmerce, InvestKL, and
through recormmendations by
my professional network. With
the intention to make my stay
in Malaysia smoother, | decided
to apply. | believe that the RP-T
truly benefits those who are
committed to working, living,
and investing in Malaysia. It
certainly reaffirmed my decision
to relocate here permanently.

/_/

-Louis Crépin, RP-T Holder

&

I wish to see Malaysia become

a leading global presence in
Southeast Asia. Having resided
here for 30 years, | have been
able to see the progress and
decisions made by neighbouring
countries to grow their position. |
would like to contribute through
knowledge sharing towards
Malaysia's renewed focus on
strong governance and nation
building.

- Martin Haeger MBE - MyLead
Committee Member & RP-T Holder

-

-~

-

We are very happy to have opened
our latest manufacturing site here,
in August 2020. It is our first time
setting up an entity in Malaysia
and we have been impressed

by the talent available. We are
committed to partner with the
Ministry of Human Resources

and TalentCorp in their ongoing
initiatives to further develop the
local talents.

N

”,

N

- Soon K. Kuek, MyLead Committee Member

Malaysia is emerging as the
digital centre of excellence in
Southeast Asia. I'm excited
to attract and retain more
people in Malaysia and | look
forward to creating businesses
around technology solutions,
Information & Technology,
Engineering, and Research &
Development.

/

- Amar Chhajer, MyLead Committee
Member and RP-T Holder

‘ ‘ My goal is to create the skillsets
here for the proper transfer of
knowledge between Europe,
North America, and Malaysia. I'm
happy to be a voice on the panel
working with TalentCorp to help
with influencing positive policies
for the future of Malaysia and the
skills that exist in the country. , ,

- Mark Arthun - MyLead Committee
Member
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Snapshot of TalentCorp Group’s
media mentions



Perkasa wanita untuk segera capai
negara maju

TalentCorp playing its role in job creation,
getting students industry-ready

Women occupy more student space
than men but conversion to work is low

The Edge, 17 January 2022

Making Flexible Work Successful

TalentCorp perkukuh kedudukan, buka cawangan di
Pulau Pinang

HR Asia Media
14 January 2022

hr.asia

TalentCorp playing its role in job creation, getting
students industry-ready

Astro Awani
28 March 2022

astroawani.com

The Edge, 26 January 2022
theedgemalaysia.com

LT ENTRIZSHIIGE BE
MBA BIEAIAFBUFELRAS AIEF 8

TEBE)| DRATSE

(PRIVATE UNIVERSITY)
WINNER

CAREER CENTRE OF THE YEAR

University of
Nottingham

UK | CHINA | MALAYSIA

In Times
21 February 2022
intimes.com.my

Wilayah Ku
8 March 2022
wilayahku.com.my
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TalentCorp sasar 10,000 mahasiswa jalani latihan

industri

sEsAmRL SukEptes

Utusan Malaysia
28 March 2022
utusan.com.my

Women Empowerment Month 2022

Enterprise TV
8 March 2022
enterprisetv.com.my

TalentCorp
padan bakat
graduan,
majikan

Georgetown: Talent Corporation
Malaysia Berhad (TalentCorp)
akan menjadi penghubung Kke-
pada majikan dalam pembangu-
nan ekosistem bakat di utara Se-
menanjung, termasuk memban-
tu industri di Wilavah Ekonomi
Koridor Utara (NCER) yvang di-
jangka menyediakan 30,000 pe-
luang kerja baharu.

Ketua Pegawai Eksekutif Kum-
pulan TalentCorp, Thomas Ma-
thew, berkata inisiatif berkenaan
akan diusahakan melalui cawa-
ngan agensi di bawah Kemen-
terian Sumber Manusia itu ber-
sama pusat perkhidmatan eks-
patriat, MYXpats di Bayan Baru,
di sini, cawangan pertamanya di
wilayah utara dan pertama di
luar LLembah Klang.

“TalentCorp bakal berpera-
nan menjadi penghubung kola-
borasi kepada majikan dalam
pembangunan ekosistem bakat
di utara negara bagi membantu
pemain industri di NCER yang
dijangka menyediakan 30,000 pe-
luang pekerjaan baharu,” kata-
nva.

Berita Harian, 30 March 2022

TalentCorp Launches #BREAKTHEBIAS
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TalentCorp lancar Bulan Pemerkasaan Wanita
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Latihan industri: TalentCorp
sasar 10,000 mahasiswa

SAFINA
ek COmITY

GEORGETOWN: Tulent Corpora-
tion. Malaysia (TalemColp) me-
nyasarkan kira-kira 10,000 ma-
hasiswa di seluruh negara untuk
menjalani latihan industri i pel-
bagai syarikat menerusi agensi
betkenaan tabun .

wai  Eksekutif
Kumpuln TelentCorp, Thomas
Matthew berkata, latihan indus-
tri merupakan pendedahan yang

mal

sebenar di tempat kerja

“Mana-mana_syarikat yang
memerlukan pelajar untuk men-
jalani latihan industri boleh me-
mohon dengan TalentCorp dan
kita akan menyediakan pelajar
yang diperlukan oleh syarikat
‘agi menjalani latihan industri
‘berkenaan.” katanya ketika dite-

ran kerfa pada masa ini.
i i Xa perl

rasi yang baharu hari ini sebagai
! kedudu-

‘mendapatkan  latihan _industri
i dan TalentCorp sedi

Sabat TalentCorp df Bayan Baru.
di sini semalam,.

Menurutnya, mahasiswa per-
lu bersiap sedia supaya dapat
menyesuaikan diri dengan pasa-

‘membantu mereka,” katanya.

Dalam pada itu Thomas ber-
kata, Talent melebarkan
operasinya di Pulau Pinang me-
nerusi pembukaan pejal

kannya di kawasan utara
“Kami sangat teruja untuk
memberi perkhidmatan kepada
sektor swasta mahupun awam
menarik, memupul: dan

untuk
mengekalkan bakat yang

baik serta menepati ktpﬂln;m

industri. .

“Selain beroperasi di Pulau
Pinang, kami juga dapat mele-
barkan sayap di Kedah, Perlis
dan Perak selepas ini dalam usa
ha mencari bakat-bakat baharu
pekerja di kawasan utara,” kata-
nya.

“Tambahnya, pejabat baharu
TalentCorp dan MYXpats di Ba.
yan Baru berperanan sebagai
penghubung kolaborasi dengan
majikan untuk  program-pro-
gram berkaitan dengan pencari-
an bakat-bakat baharu pekerja.

“Pihak Berkuasa Pelaksanaan
Koridor Utara (NCIA), Wilayah
Exonomi Koridor Utara (NCER)
dijangka_mencapai pertumbu.
han KDNK serantau sebanyak 6.5
‘peratus pada 2022 yang mampu
mewujudkan 30,573 peluang
kerja bahan untuk rakyat.

“Hasil pertumbuhan ini, Ta-
lentCorp _berhasrat  menguku-
hkan kedudukannya di utara
dengan menyediakan perkhid-
matan kepada syarikat yang me-
merlukan maklumat dan bantu-
an mengenai inisiatif yang kami
ada sehingga mereka berjaya,”
katanya

Utusan Malaysia, 29 March 2022
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Sin Chew Daily, 23 March
2022

Perkasa wanita akan majukan negara

e

Sinar Harian, 9 March 2022




Syarikat laksana FWA layak terima potongan cukai
pendapatan

= 2032 @ TR

Posting Facebook Tarik Perhatian
TalentCorp, Aeon Malaysia
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Fengazatan Pergaturan Kera Fleksel.
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HOW TO INCREASE TALENT RETENTION IN
MALAYSIA
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Able Malaysians shine abroad

Some two million citizens have emigrated to other countries and unlike in the past, they now include Malay
doctors, engineers, scientists, academics and other professionals.
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Keep our talent

Only with the proper application of inclusiveness will
we retain our best workforce.
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HEALTH DG ENGAGES WITH MALAYSIAN
MEDICAL DIASPORA IN UK
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Experts: Discrimination among
reasons why Malaysian women
seeking fortunes abroad, opt
against return

Malay Mail
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TALENTCORP DONATES 100 LAPTOPS TO STUDENTS IN TAPAH TO BOOST
GRADUATE EMPLOYABILITY

Tuesday 07/06/2022

Promoting, supporting talent development in Penang

s to Malaysian brain drain?
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“Brain drain: Countering argument that it has
benefits!”

CAN there be positive sides to the brain drain® Parhaps Howevar, not at the scale and
the stage as experienced by Malaysia, given its polifical and governance sstup.

Sinar Harian
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Tidak semua sektor boleh laksana aturan baharu

AH ALAM - Persekutuan
Maijikan-Majikan Malaysia (MEF)

baharu itu adalah bert

peiaksanaan aturan eria
boza bag

Semenias ity Sysd Husssin
berkata, ka)

Kosesuaian pelaksanaan dasar
aturan kerja floksibel  (AKF)
terhadap sektor perniagaan di

dalam nogar
Ia susulan fangkah kerajaan

sliap epa
Keperluan perniagaan masing.

“Tidak semua perniagaan dan
operasinya boleh ditukar. Dalam
sesslengal

Borsalu (UNDP) Malaysia oa
TalentCorp mendapati majorit pe-
Kerla atau 92 peratus daripadanya

cendon persekitaran
icrja feksibel melalu pelaksanasn

yang Pk
memonon AKF kep:
yang diangka berkual kuasa. 1
Sey 3

Presidennya, Datuk Dr Syed

it dan sesetenganinya tidak boleh,
“Keputusan akhirmya benar-

benar bergantung kepada keadaan

industn can permiagaan tertentu,”

secara

Beliau berkata,
dilaksanakan dengan b
i e ot e

sokiranya

MENGAPA MEREKA =
PERGI TAK KF‘VIIE\[ ?
.

Hussain Syed Husman berkata,  katanya,

Sinar Harian, 28 June 202

dajam sat dan produkiivti pekerja

MEF: Biar industri tentukan aturan kerja
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‘Kami tetap pulang ke sarang’

The Sun Daily, 23 June 2022
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‘Issue of recruxtment
of foreign workers
toberesolved soon’

The recruitment of
involves proced

strom indonssa
ecweenthe Ministry
da elated sgency

The Borneo Post Sarawak,
8 June 2022

tahun berkhidmat di beberapa
negara, Pengarah Urusan
Interational Business Machines.
Corp (IBM) Malaysia, Catherina
Lian tekad untuk kembaii me-
nabur bakti dan sumbangan ke-
pada tanah air tercinta
Lulusan

Singapura dan

Indonesia_sebelum
Kkembali menerajui IBM Malaysia
‘sebagal Pangarah Urusan pada
2019,

atherine mengakui, pada
awalnrya terdapat banyak hal
enjadh

fiada Universiti Utara Malaysia
ini memulakan
industri_teknologi maklumat
pada 1998 sebagai pengurus
akaun syarikat muhtinasional
wanya merentasi
negara Asia dari Kemboja,

yang me
sebelum memutuskan untuk
Kemball ke tanah air.

“Saya memberi dirl saya ga-
is masa sedekad (untuk beker-
ja di luar negara). Sudah tentu,
ada banyak pedimbangan
mengapa saya pulang ke

Bangladesh, Sri Lanka, Pakistan,

“Ia berlaku atas pelbagal se-
bab, tetapi faktor utamanya ada-

boteh relakukan begitu banyak
umUk negara ain, mengapasaya
tidak boleh melakukan perkara
yang sama untuk negara asal?
Huiah cobenarnys faktor penantu
bagi saya,” katanya menerusi
tostimon yang disiarkan i laman
TalpnC:

CATHERINE LIAN

Sinar Harian, 12 )

Sin Chew Daily, 8 June 2022

une 2022




Amran balik
selepas 12 tahun

Pilih kembali tabur
bakti di tanah air 1

geri sendiri barangkali
sesuai untuk meng-

eribshasa ‘hujan e

itu, saya sedar bahawa
saya perlu memberikan
sesuatu kembali. Tetapi

u me-
mastikan bahawa saya
mempunyai platform

yang betul untuk me-

SHAH ALAM m

a p yang
diambil Ketua Juruaudit Dalaman
Kumpulan CIMB, Amran
Mohamad untuk kembali ke ta-
nah air selepas 12 tahun ‘ber-
hijrah’ ke London, United
Kingdom (UK).
ik

Memeti  Talent
Matters pada tahun 2020 lalu,
Amran yang sebelum itu me-
lanjutkan pengajian di London

kepada ekonomi
dan masyarakat,” katanya.
Justeru ujarnya, sebagai per-
mulaan ke arah itu, beliau meng-
ambil bahagian secara aktif da-
lam rangkaian diaspora
profesional Malaysia dengan
terlibat dalam sesi rangkaian di-
anjurkan oleh TalentCorp.
Melalui penyertaan tersebut,
secara tidak langsung turut

sebelum untuk
membina kerjaya di negara
tempatnya menuntut ilmu ber-
kata, meskipun selesa menikmati
kejayaan di luar negara, namun
keinginannya tetap kuat untuk
kembali ke Malaysia.
Ini kerana katanya, beliau sa-
ngat merindui keseronokan un-
tuk dekat bersama keluarga,
selain mahu menyumbang
kemahiran dan pengetahu-
annya kepada masa depan
negara.
“Saya berasal daripada
keluarga kelas pekerja bia-
sa dan berada di tempat
saya sekarang (ketika itu)
kerana biasiswa yang
saya tefima daripada

Sinar Harian, 12 June 2022

The Star, 12 June 202

_For famlly and country
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dengan profesional Malaysia
yang melawat UK dan 'meng-
intai’ peluang kerjaya di tanah air.

“Apabila saya mendengar
tentang TalentCorp, saya tahu
bahawa ia akan menjadi platform
yang hebat untuk bertemu orang
yang tepat daripada industri
Malaysia, jadi saya mula meng-
hadiri acara TalentCorp di UK
sejak 2012.

“Seperti yang saya tahu ke-
tika itu matlamat akhir saya ad
lah untuk kembali ke Malay
saya periu mula mencari peluang
rangkaian. Daripada membina
hubungan, anda membina kre-
dibiliti,” jelas beliau

Bercakap mengenai bidang
keriaya yang diceburinya, Amran
berkata, masa depan industri
pengauditan Malaysia mem-
punyai potensi tersendiri

Beliau dalam masa sama ber-
sedia berkongsi pandangan dan
nasinat dengan golongan profe-
sional Malaysia di luar negara
yang sedang mempertimbang-
kan untuk kembali ke Malaysia.
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A holistic and sustainable programme
is needed to retain Malaysian talents

Edere s

The Star, 12 June 2022

Intelektual wanita dominasi diaspora Malaysia, apa puncanya?
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Dr. Noor Hisham bertemu diaspora

scpeauhaya, Malahy saya

perubatan Malaysia di UK

o g vtV o s sy oot Ko et o
i ool et ol Mk ssork pgllisroys i Y
Pl ey Ny Sl s L R LT
i, v P S e o s
—r - e e
e o i e s
e D e oo B Ly o
e e DeyemTa e S s S s
s oand Do ot g e
Ut S k, 6 2022 e s, o oo v Erge
usan Sarawak, 6 June e e i S e
ATl TS e
e e e i ot
e e s
e e e e g
Frat ey et Tl
pooteg O o
Pl i e gl el oy
e e
- 130 abalakanyan in tetacs Malsysis manaruu Program ol arehidmat & Malaysian”
IR b o o ot Pt e
pebpsrrsad it SIS S B ormires
e, wonmaane i e ANR TS o =
ety et o o o
ST, Dt el
e Ton s

Sin Chew Daily, 6 June 2022

Fenomena brain drain bukan lagi tentang
gujl faedah Ilnggl
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Dr Noor Hisham
jumpa 250 golongan
profesional dan

penuntut perubatan
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Pastikan Aturan Kerja Fleksibel 'untungkan' majikan, pekerja

Does low unemployment rate appear to be too
“optimistic”?

e

More investment in
childcare sector needed

[

THE Iatest statistics show that the unemployment rate in Malaysia remained below
4% for the second conseentive month since April, je the transition month into the
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Ini adalah bahagian terakhir
daripada siri laporan tiga artikel
mengenai usaha mengekalkan
wanita dalam pasaran tenaga kerja.

H penjagaan anak Husna Hayati Jami
I‘ bermula —seperti lazimnya apabila berkai-

an wanita, kerjaya dan anak - dengan
akan jawatan.

Tada aivalnya, bekas jurutera minyak dan gas
berusia 38 taliun itu yang berkahwin dengan
rakan sejawatan dan melahirkan anak sulting
mereka iebih sedekad Jalu, menyanglakan dia
masih boleh meneruskan kerjaya sekalipun su-
dah berkeluarga

Namun realiti menyangkal telahamnya. Tidak
lama selepas melahirkan anak lelaki perramanya,
dia memutuskan untuk berhenti kerja, dan an-
tara penyebab falal syif kerja dia dan suami yang
tidak menentu.

“Paca masa itu saya bekerja di Labuan. Kami
berusaha mencari pengasuh dan juga pusat ja-
gan terbaik, namun amat sukar, menyebabkan

saya [Qrpakaa melupakan kerjaya,” Kongsinya
dengan Bernama menerusi Zoom.

Sekalipun kisah bermula dengan Husna
“mengorbankan”

ketjayasebagai jurutera

Selepas menjadi ihu sepenuh masa selama
dua tahun, dia mendapati anaknya perlukan
pusat asuban khas sclepas didiagnosis men-
salami autisme. Wanita it kemudian menyam-
‘bung pengajian di peringkat sarjana secara sam-
pilan sebelum menyertal warga erja Universit
Teknologi Mara sebagai pensyaral

et oo onct

New Sarawak Tribune,

Tingkatkan pelaburan,
bantu wanita terus mara

Dia Kini dalam proses mendapatian fjazah dok-
tor falsafal

Dalam tempoh it juga keluarganya bertam-
bah besar dengan kelahiran dua lagi anak - sco-
rang perempuan dan seorang lelaki yang kini
masing-masing herusia lima dan empar tahun.

Tidak seperti kebanyakan ibu hekerjaya di
Malaysia, Husna berjaya kembali ke pasaran bu-
ruh selepas berhenti sekejap untuk menguruskan
keluarga. Palar menggambarkan pasaran buruh

adli Malaysia sehagai pasaran satu puncak,

ertai pasaran tenaga kerja se”

lepas tamat pengajian yang mencetuskan satu

uncak, namun fidak ada puncak kedua yang

‘baleh dilihar di Jepun dan Korea Selatan, di mana

kium Hawa mercka kembali bekerja selepas
“berehar” seketika,

THusna juga herjaya menemukan kemudahan
penjagaan anak yang bagus dengan hayaran
berpatutan - sesuatu yang agak sukar dinikmati
oleh kebanyakan wanila bekerjaya di negaa ini.

Kongsinya lagi, dia uiga beriah kerana mem-
punyai waltu kerja anjal dan sokongan suami
yang mengambil alih tugas memasak dan men-
‘sutus anak sulung mereka - sclaii boleh bei
tung harap pada ahli keluarga yang lain untuk
mengasuh anak sekiranya keadaan memerhukan.

Kerja Tidak Berbayar

Pelbagaikajian menunjukkan sokongan pen-
jagaan analk merupakan kunei kepada keupayaan
wanita untuk kembali bekerja, sama ada dalam
bentuk waktu kerja anjal, kemudaban penjagaan
anak yang bail ataupun subsidi kos penjagaan
anak.

Tinjauan Wanita dalam Pasaran Buruh 2020
yang dijalankan olch Asia Foundation dengan
kerjasama Merdeka € mue mnda\:mu peratus

aripada 605 Tesponden menjawal
anjal sebagai ronit tebulE mede chmtuk et

KERAJAAN ini
kepada majikan yang mengam|
pendapatan buai wanita yang kembali

TalentCorp. —

bali ke pasaran tenaga kerja, sementara 32 peta-
tus memilih kemudahan penjagaan anak
berkualiti

Kerajaan selama ini telah memperkenalkan
pelhagai skim unuk menggalaklan wanita kem-
bali bekerja. Pada 2019, kerajaan memperke-
nalkan Women@Work yang menyediakan claun
RMs500 sebulan untuk golongan ibu yang kem-
hali hekerja, namun wsaha it rerjejas dek penu-
laran Covid-1g.

Terbaharu, kerajaan melancarkan inisiatil
Jamin Kerja yang menawarkan all\)sﬂ[\ gan
hingga setahun kepada majikan yang mengam-
bil wanita dan lain-lain kumpulan bekerja serta
pengecualian cukai pendapalan bual wanila
vang kembali ke pasaran bugub, jaitu program
vang diuruskan oleh TalentCorp.

Bi sebalik inisiatif berlenaan, Jabatan
Perangkaan Malaysia (DoSM) melaporkan kadar
penyettaan pekeria wanita (FLPR) di Malaysia,

aitu 555 peratus, kekal sehagai antara
terendah dalam kalangan negara Asean. Kira-lira
42 peratus daripada 7.27 juta orang yang berhenti
kerja menyatakan Langgungjawab terhadap
rumah tangga dan keluarga sebagai alasan
mereka tidak dapat bekerja.

Di samping itu, walaupun bekerja, wanita
masih terikat dengan sebala esar kerja di
rumah. Menurut tinjauan Asia_Forndation,
wanita kehilangan peluang untuk ekerja selain
lebih berkecenderungan diberhentikan dise-
babkan oleh kerja tidak bergaji di rumah,

iajian yang dilakulcan oleh Institut Penye-
an Khazanah (KRI) pada zo19 mengenai keti-
daksctaraan gender, kerja penjagaan tidal
bergaji serla penggunaan masa, mend

&

if Jamin Kerja yang menawarkan subsi
wanitadan lain-lain kumpulan hekerja serta pengecualian eukai
ke pasaran buruh, iaitu program yang diuruskan oleh
fotoRERNAMA

i gaji hingga setahun

wanita menghabiskan secara purata 3.6 jam se-
tiap hari bagi melakukan kerja-kerja rumah yang
tidak berbayar, berbanding 2.2 jam olch Kaum
Adam.
Antara sebabnya ialah hudaya. Analisis McKk-
insey bertajuk “Women Matte Perspective”
aca 2012, mendapali kaum Hawa memikul be-
ban berganda dalam kerjaya dan

bergantung pada scorang sahaja. Anak lahir hasil
Dubungan dua orang, bukan? Justert, kedua-du-
anya harus mainkan peranan dalam membe-
sarkan anak,” tegasnya.
clidik KR Christopher Choang bersctuju
dengan pandangan ity, dan menambah begity
banyak tumpuan diberikan kepada usaha
mengembal asaran huruh, na-
mun aspek kerja tidak bergaji kaum ibu scperti
menguruskan rumah Langga termasuk menjaga
anak tidak benar-hena ditangani.
sehahagian daripada pasaran tenaga
kerja dan membawa pulang pendapatan, namun
sclepas waktu pejabat anda harus menangani
kma kex ja penjagaan, a\au apayang kita panggil
kedua,”
“Iml.\h schabnya pu.mn Kaum lela dalam
keluar rus dija acla

wanita ke

29 July 2022

asuhan berpangkalan di rumah. Di bawah Aka
Taman Asuban Kanak-Kanak 1984 dan Akta Pusat
Jagaan 1993, penzusaha perlu mematuhi pelba-
galsyarat, bergantung pada jenis pusat, termasuk
latihan, keselamatan premis dari segi kebakaran
dan ancaman kesihatan, scbelum diberikan
lesen,
Pengusaha menyifatkan syarat yang tidal re-
alistik serta proses kelulusan yang sukar sebagai
penyebab, Presiden Kelab Rekreasi Pengasuh
Siti Acha Yusoff berpandangan [KM

idlkan satu pusat pelesenan sehenti.

Katanya peraturan dan syarat juga harus
digubal berdasarkan jenis pusat asithan sclain
tidak menerima guna satu standard untuk semuoa
pusal jagaan

rakar bersetuju peraturan dan syarat sedia
ada perlu diperkemas.

“Ini adalah sesuatu yang perlu disclesaikan
aleh kerajaan,” kata Christopher.

Pembiayaan

Semua usaha ini perlukan wang untuk dircal-
isasikan. Pakar menyarankan agar kerajaan
meneliti mode] dari negara-negara lain dan gem-
blengkan model tersebut dalam sistem negara
kita.

Dalam kajian KRI, Christopher serta rakan se-

jawatannya menyarankan penggunaan model

dari Belanda, Finland serta Singapura yang

stiategi agar 24t kesetaraan gmdei dalam soal
ini.” cambahnya

Mcnambah baik sektor penjagaan
Sekalipun kerajaan menggalakkan pem-
bukaan lebih banyak pusat asuhan anak, -
ermula dengan pejabat kerajaan dan diiloti
scktor swasta - pakar berpandangan langkah itu
tidak mencukupi. Kata mereka lebih banyak
pelaburan diperlukan dalam kerja-kerja penja-

gaan berasaskan komuniti dan keluarga
Antaranya memperakui pu\gasun tidak
berdaftar serta menjadikan sckior penjagaan se-
bagai bidang profesional yang diharap dapat

lesaikan semua isu berbangkit.

Ini bermakna pelaburan yang menyelurub,
mmmmuudmkumpulan peketja dan fasiliti,

ranggungjawal umah rangga disehahkan ke-
banyakan wanita di Asia percaya itu adalah tugas
mercka

Abli Jawatankuasa Pemandu Kelab 30% yang
juga rakan kongsi kelab Pauline Ho memahami
budaya itu. Dalam tempoh beberapa tahun per-

5 kelulusan dan menyedic
sk moiuyi i, Pt piast en Apan
memberitahu Bernaima bahawa mercka kekuran-
gan pekerja berkelayakan dan terlatily, sementara
kadar pusing gani (jumlah peketja yang masuk
ebabkan bidang itu

tama sclcpas
a0at, Pauline b

anal iza pad
sakan dia perlu menjadi “ibu

yang hebat" buat analc-anaknya sebagai menebus
masa vang dihabiskan ketika bekerja

ra dalam tempoh beberapa tahun iru, Kas

amat jarang saya dapat tidur dengan sempurna
pada wakiu malam. Namun saya lakukan juga

o e |\ggmuu waku siang yang saya habiskan
i pejabar,” kongsinya kepada Bernama,

Dia hnw.-umana un menanu beruntung ker-
ana uami yang scdi
Dbantuan mm m.uupu menggaji |)LI11|.MI\LH am-
bahan k perlu mengorbankan ker-
Jjayanya Santing gla( membimbing wanita dalam
tugas kepimpinan,

Tambiahnya, pembalagian Wgas yang lebil
sama rata amat penting dalam membantu wanita
kembali bekerja.

“Suami juga harus terfibat dalam semua situ-
asi i rumah, Jujurnya memang tidak bole

kerja yang agak berat dengan upah
minimum. Sclain itu, jumlab fasilici sama ada di
nstitusi, komuniti ataupun di vamah, juga tidal
il
“Kita terlalu bergantung pada import
(pekesja domestik dari (negara tctangga), dan
tidak melabur wntuk membangunkan kemuda-
han penjagaan kita sendiri” kara Prof Madya Prof
Dr Shanthi Thambiah daripada Program Penga-
Jian Gender di Universiti Malaya.
lasarkan maklumat di Jaman sesawang Ja-
batan Kebajikan Masyaralat ([KM), pada mnasa ini
terdapat 2,983 pusat jagaan harian berduftar di
Malaysia termasuk 247 di pejabat dan 380 di
rumah. Memandangkan jumlah anak jagaan
tidak haleh melehihi kapasiti sesebuah pusat
asuhan, jumlah pusat penjaguan sedia ada tidak
dapat menampung keperluan negata yang menr-
punyai kira-kira 2.6 juta kanak-kanak berusia
hawah lima tahun.
Antara punca kekurangan pusat berdaftar
falah syarat pelesenan, Khususnya bagi pusal

Daily Express, 23 July 2022

ma ada faedal kanak-kanak uni-
versal atau subsidi bagi penjagaan bayi dan anak.

Christopher yang merupakan ketua penye-
lidik kajian itu, berkata amat penting untuk
mengiktiral sumbangan semua pengasul, lerma-
suk datuk dan nenek atau adik-heradik yang
mengasuh, selain menyediakan facdah-facdah
penjugaan kanak-kanak universal dan pencen
sosial scjagat untuk warga cmas, lanpa mengam-
bil kira pendapatan.

Bagi golongan kaya yang tidak memerlukan
subsid, belian menvarinkan penyelesaian mu-
dah yang membuatkan bantuan itu kelihatan
lebih egalitarian. “Kenakan cukai terhadap
mereka," katanya.

Sementara itu, Asia Foundation mengusulkan
beberapa model pembisyaan melibatkan ibu
bapa, majikan, yayasan kebajikan dan kerajaan

i peringleat tempatan, negeri dan persekutuan
yang menyakang pusat asuhan, seperti subsidi
untuk ibu bapa yang mempunyai anak-anak kecil
serta rebal cukai bagi majikan, Kerajaan negeri
dan tempatan pula holeh melaksanakan penge-
cualian fi, sementara vayasan boleh menyalurkan
pembiayaan bersasar,

Shanthi dan rakan sejawatannya menckankan
hahawa pelaburan dalam sekror penjagaan anak
b.lg\ membolehkan wanita kemball bekerja

erikan pulangan yany besar, Lty bukan

mma mn\ggnaklan pertimbuan ckonom
retapi juga memhantu mempersiap generasi
seterusnya.

juster katanya harus ada satu strategi ke-
bangsaan berhubung pelaburan dalam sektor
penjagaan tatkala negara mendepani masalah
kelcurangan tenaga kerja xedmg rakyatnya
menuju ke arah masyarakal menua.

“Dalam Rancangan \|«|.<,m« selerusnya, kita
perlusedialan peruntulan yang besar unruk sek-
tor ini, kerana hanya dengan cara ini lebih ramai
wanita dapat kembali bekerja selain mem-
bolehkan pesara melakukan kerja (penjagaan)
secara sambilan,” sarannya,

“Ramai wanita berpendidikan tinggi -
berbakat dan berkelayakan - tidak hekerja. Ini
tidak betul,” ambah Shanthi, - Bernama
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dalam alam pekerjaan
apabila COVID-19 menular
di seluruh dunia

® AKF mula mendapat tempat ‘

Oleh Prof Madya D SR
ubran

» Pelbagai kategori AKF diuji
dari segi keberkesanan dan
implikasinya oleh majikan

sepanjang pandemik melanda

mahupun majikan.

® Kejayaan pelaksanaan AKF
bergantung kepada kesungguhan,
komitmen pengurusan
majikan dan pekerja

ngangKutan awam untuk berulang alik ke tempat kerja

)

EPERTI kita sedia
‘maklum, semu

(AKF) kepada majian masing:
‘masing mengikut pindaan
‘Akta Kera 1955 berkuat kuasa
It

September
Pindaan akta inijelas
pembuktiankomimendin
kepribatinan kesajaan

e ]
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it Ay g
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AKF: Pastikan majikan,

pekerja ‘bahagia’

sasar seperti pekerja yang.

sama ada menerima atau
nolak dengan alasan.
‘Dasar yang diumumban
ini memberi pel

tokanan emosi dapat
dielakkan.

acalah wajar.
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‘Belgi
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Pertubuhan Bangsa-Bangsa
dan amalan ini sudah mula Bersaty (UNDP) Malaysia

Faker tsruaras pbera

hokurangan
sepenubnya kepada
Kesungguhan dan komitmen

bih ger i
anjal berbanding hari kerja

Justeru, tidak keteilaluan melaporkan

Fartsemingga Ak m

responden penguatkuasaan dasar gafl
AKF boleh inglatan minimum RM1,500 ditambah

pengurusan atasan

pepa
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ediaada
AKF
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apabil

2020_Secara tidak sedar,

Finland, Australia, Norusay o enghabiaan
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uman
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Fusa Porgain Pergarusen

Utusan Malaysia, 13 July 2022
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‘pertubaran syif, wakiu herja berperingkat dan pengu-
rangan Kerja

urut Kementerian Sumber Manusia, pekerjaha-
nya periu memobion majikan perubahan wakt
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How to land your dream job
MyStarJob Fair 2022 speakers offer
their professional tips and advice during
the event held in June
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TalentCorp selaras padanan kerja untuk graduan

Kerjasama KUIS-TalentCorp buka peluang pelajar
jalani praktikal di luar negara
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TalentCorp lancar mynext, perkasa bakat sumber
manusia negara

TALENTCORP EMPOWERS LOCAL TALENT SOBA 2022 welcomes Digi and TalentCorp as
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TalentCorp giat perkasa wanita
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Job seekers need to know what prospective
employers want from them
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Job seekers throng myStarJob Fair for career = . Job seekers need to know what prospective
opportunities ':“m".‘.‘t‘:s:“““‘n 2 employers want from them
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Choices aplenty for job seekers Thriving sustainably with diversity, equity and
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First hybrid career fair for women

Commitment o female empowerment agenda also reaffirmed at summit and convention
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TalentCorp raises employability of M'sian talents through mynext initiative
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SOBA 2022 welcomes Digi and TaIentCorp as sponsors
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TalentCorp raises employability of M'sian
talents through mynext initiative

Berita Harian, 13 Aug 2022

KUCHING: The Minictry of
Human  Resources (MOHR)
through its agency Talent

Corporation alaysia
(TaleniCorp) _continues  to
empower Malaysia’s talents

through the mynext initiative
launched on August 11 by the
Human Resources Minister
Datuk Seri M. Saravanan
together with the Deputy
Minister of Higher Education.
enator _ Dato’ himad
Mastzal Muhamnad

mynext is an on-going joint
effortby TalentCorpand MIOHR

among stakeholders, including
ministries and government
agencies to further nurture

Malaysian  talents  under
the asmranan of Keluarga
Malay:

Saravanan ssid that the
mynext initiative is in line
with the government's goal
1o produce knowledgeable.
high quality and highly skilled
employees that will be well-
suited for today’s economic
landscape and job market.

will  also
raise the availability and

of Malaysia's

talent, and better equip them
to face the challenges of a more
competitive job market in this
post-pandemic period.” he said
during the launch_ceremony
at the Sime Darby Convention
Centre.

mynext in its core is an all-
in-one, easy-to-use system that
brings students. companies.
and universities together on an
integrated talent solution and
analytics platform,

It comprises of three main
components: mynext Talent,
mynext University and mynext
Company.

The Borneo Post Sarawak, 17 Aug 2022

Digital workspace webinar to focus on SMEs
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TalentCorp Launches FWA Initiative to Encourage Wider
Adoption Among Companies

Networking vital, SME players told
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Past-pandemic era, Flexible work arrangements (FWA) are to be seen as a necessity

for employers. It is no longer a novelty.
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TalentCorp tawar
1,000 peluang pekerjaan

KUALA LUMPUR -Talent
Corporation Malaysia Berhad
(TalentCorp) menganjurkan
Pameran Kerjaya Maya (VCF)
buat julung kalinya yang
memfokuskan sektor elektrik
dan elektronik (E&E) dengan
menawarkan lebih 1,000 pe-
luang pekerjaan di seluruh
negara.

VCF itu akan diadakan
selama tiga hari dari 28
hingga 30 September, ber-

kami bekerja rapat dengan
majikan dan universiti untuk
bakat kita mengambil pe-
luang yang ada dan melakar
laluan Kerjaya untuk diri me-
reka dalam sektor ini yang
merupakan penyumbang
utama kepada ekonomi ne-

ara,

“Selain itu, peserta boleh
berinteraksi dengan majikan
melalui sembang langsung,
mendapatkan pandangan

mula 10 pagi hingga 6 petang  industri E&E dan menyertai
deﬂgaﬂ Jabatan  webinar
Manusia, i
an Pekulang Malaysia dan  mereka,” katanya.
beberapa universiti tempatan Syarikat yang mengambil
serta syarikat ternama. hahagnan termasuk Intel
Ketua Pegawai Eksekutif lalaysia, Keysight Techno-

kumpulan TalentCorp, Tho-
mas Mathew dalam satu
kenyataan pada Selasa ber-
kata, pameran kerjaya itu
bagimengisi keperluan bakat
dalam sekior ESE.

“VCF ini adalah contoh

Iogles Plexus Technology, TF
AMD Microelectronics dan
Hoya Eletronics Malaysia.
Untuk mendattar dan me-
nyertai secara percuma, sila
layari www.talentcorp.my/
virtualcareerfair. -Bernama

benyik R mas menjelang

Sinar Harian, 21 Sept 2022
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TalentCorp anjur VCF untuk sektor E&E,
tawar lebih 1,000 peluang pekerjaan

KUALA LUMPUR: Talent
Corporation Malaysia Berhad
(TalentCorp) menganjurkan
Pameran Kerjaya Maya (VCF)
‘buat julung kalinya yang mem-
fokuskan sektor elekurik dan
elektronik (E&E) dengan mena-
warkan lebih 1,000 peluang
pekerjaan di seluruh negara

VCFituakandiadakan selama
tiga hari dari 28 hingga 30 Sept,
‘ermula 10 pagihingga6 petang
dengan kerjasama Jabatan
Tenaga Manusia, Persckutuan
‘Pekilang Malaysia dan beberapa
universiti tempatan serta syari-
kat ternama.

Ketua Pegawai Eksekutif
kumpulan TalentCorp Thomas
Mathew dalam satu kenyataan
semalam berkata pameran ker-
jaya itu bagi mengisi keperluan
‘bakat dalam sektor Ee

“VCF ini adalah contoh kami
bekerja rapat dengan majikan
dan universiti untuk bakat kita
mengambil peluang yang ada
dan melakar laluan kerjaya
untuk diri mereka dalam sektor
ini yang merupakan penyum-
hang utama kepada ekonomi
nega

Eoetnin itu, peserta boleh
berinteraksi dengan majikan
melalui sembang langsung,
mendapatkan pandangan indus-
tri E&E dan menyertai webinar
untuk meningkatkan kemahiran
kebolehpasaran mereka,” ka-
tany:

rikat yang mengambil ba-
‘hagian termasuk Intel Malaysia,
Keysight Technologies, Plexus
Technology, TF AMD Micro-
electronics dan Hoya Eletronics
Malaysia. — Bernama

Utusan Borneo, 20 Sept 2022
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‘Economic impact of Malaysias brain drain
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RETHINKING THE WAY WE WORK

‘Thomas Mathew, Group CEO, TalentCorp Malaysia

12-Oct-22 12100

= . FLEXIBLE WORK
P ARRANCEMENTS /
V

e

o i
BFM Radio

11 October 2022
bfm.my

B EERRELET=S

rq-&ﬂ\l!&ﬂ.kmﬁ:ﬁv TR 44 B
l 10075 iblﬁ'. &W}E?Jﬁ
PERETFLIOEHIF 3
ﬂ‘.isi ?Lﬁm§ﬂkf&ﬂ‘ﬂb!@k4
B2 (ROSE Foundation)
fﬂ mwm) FAfF BFRRI
R, HRELFRPCRT B A e £
HahTE, 120120 F 2016 IR
EBICR S, ALIRER L R LM
FEIE, SRR =5 —
ot REII S i e R
K" (career hreak) I T{FH
i, BORF R SR Sl 1] 20234 20285

BT B

fliiR, KGAA N (TalentCorp)
HOREZHIE, ERM2023FIHIH
2027 12H31H,

i, b7 SERIE S LARA L SR
1 A

A T ﬁrk”‘
L fTSemarak-N: tait i,
kI B Tekuni taif &, LL [,( WIT
Biz Ladyit3IF, Sﬂiﬁ’!uwmvﬁ’&‘ 3]
TR b ok,

LEMIR, 2022510, {1005
L a2t L, X
A —FKWEVT & LR,

=

China Press, 8 October 2022




PIKOM, TalentCorp komited tingkatkan peluang
pekerjaan untuk industri perniagaan global
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Strong demand to support
Micron's Malaysian operations

GEORGE ~ TOWN: Strang
market demand will continue
to underpin Micron Technclogy
along with its increased factor:
space in Fenang of 15 million
square feet.

‘Chief executive officer Sanjay
Mzhrotra said the United States-
based computer memary and
computer data stocage producer
has invested USS1 billion in
its cperaticns here since 2018
which included 2 son.000 eq fi
factory for assembly and
testing,

We will invest another USs1
billion over the course of the
next few years as we build our
second factory, which will bring
our total factery space to 15
million sq fi and is expected to

production next year.” he
‘told Bernama.

S.m]ay said despite te currenl
by

Ihe memory industry, Mlu-un
is poised to emerge su
ar it sits in o “sweet spot’ o&'
l"ndnc{cr dmarkel
pnmd vanced
lectmotuev the right products
and a great team.

He said technology has
evolved  significantly  which
simultaneausly causes cur day-
‘to-day lives being heavily reliant
on data, artificial intelligence (AI),
Internel-of Things smart homes
and smart cities.

“We make the products that go
into smartphones, vehicles and
s0 on. Data lives in the products
that Micron makes, therefore
our products are essential. We
are becoming bigger as stotage
Is also becoming a bigger part of
the semiconducior industry.

“Our growth opportunities are

storage proctcer kas investad US$1, bifion in 1ts operations here since 2019
which Included a 500,000 5q f factory for assambly and testing. — Dernaria

photo

mdwamnamgna
through the current down-
cycle of the industry. We look
far & strong performance and
continued gmm.h in line with
market demand.” he said

He said its Panang operations,
which pma over 4,000
have

Togrammes (o
develop. aftract aud retain talent.
e said Micron also

ocuses
i engagement with local
universities to spark interest in
scieree. technology, engineering
and mathematics among the
youth, especially towards the
X ! .

hecam
af Micron' u)ahra man\lfmuvulz

by the industry,
wn lun ef providing internships

netwark,
the tremendeus nppnnu:my |.h=
memory and storage industry
represent ta the global economy.
In this regard, Saajay sai
workfarce  development  also
continued to be one of Micron's
top priority where it has carried

“With interns| we hope to
mn.»..-.mm";‘ih e tore
that is needed by the industry.
We also give research grants to
universities in the areas related
to AL semiconductor materials
and other engineering activities”

Wemakethe
products that go
intosmartphones,
vehicles and so
on. Data livesin
the products that
Micron makes,
therefore our
products are
essential.

‘Sanjay Mehrotra

he added.

Tu ensure the well-being of it
employees, Micran has recently
set up the first publicprivately
funded nhl.ldr.ln centre in the

countey in a bid to support
work-] ||'g Hatance for its team

basie of creating
a  spportive and caring
enviranment, Micron understood

ors that

are able to build & strong and
fulfilling career.

The childcare centre was sat
up through a partnership with
the B government and
TalentCorp. and managed by the
WhyteHouse Education Group,
an established operator of early
childeare education Facilities in
Malaysia.

“We aim to build & culture
of  collaboration,  diversity
inclusion and sustainability in
our operations’ he added.
EBernama.
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UTAR Global Ecanemics Society visiting Talent Carporation (TalentCorp) Malaysia Berhad.

Producing successful
economists and
financial experts

GLOBAL economic developments
Tave a significant impat on the
activity and financial markets of

3
businesses, wade, investment, and
econnimic activities and opportuni-
ties among countries or economies.
These internatinnal economic
oppartunities between countries
are Intertwined and can positively
or negatively impact other coun-

s,
UTAR's Bachelor of Economics
{Honours) Global Econsimics is
recognised by the Malaysian
Association of Company Secretaries
{MACS). The three-year global eco-
nomies degree programme exarm-
ines the workings of econoinics in a
Zlobal enviranmental context
This wholesome prograrne will
provide students with the analytical skills
and strategic knowledge needed co discuss
zlobal econamic issues, international trade
Trends, and global investment opportunities,

Students during the TalentCorp office tour.

will gain a solid foundation and understand-
Ing of the extent, causes, and implications of
¢ integrated warld economy
which prepares them lo assume lea Llel\lup

El
=

Students who acquire these
sund skills are Trighly valued by organisati
particularly multinatianal carporations
involved in global trade and investment.

Faculty nf Accountancy and Management
Dean Dr Sia Bee Chuan said, “Economic
develapment is a critical component that
drives economic growth in an economy,
creating job opportunities and improving the
quality of life. Dne of the distinct features is

@ PROZXANMe'S Figorous curriculum which
is ywell received by the industry as evidenced
by the high graduate employability and con-
stant feedhack and engagement with the
industry.

“Apart from secking knowledge from
Tecture classes, students who enrol in the
prograime als gef to participare in various
activities such as talks, collogui-

roles in husine
organisations, or ;ﬂar.as Where P
made.

The programme is designed to prepare
students for a range nf successful careers,
such as economist, economic researcher,
financial planner, finance consultant, corpo-
rate finance analyst, research and analyst
In security, economic adviser, and fund
manager, as well as positions in global eco-
namies, foreian trade, international NGOS
and policy environments.

UTAR s & university offering undergradu-
ate and postgraduate programnes in various
areas such as Accountancy, Actuarial
Science, Applied Malllunums Arts, Chinese
Studies, Malaysia Stu
lemums nmmhnnlw Engineering and

Duilt Envi

Sare

ums, student exchange prograpmes, and

momunity projects to enhance their soft
skills and gain experiences that ave relevant
to the workforce,”

Throughout the three-year programme,
alobal ecanamics sturdents are tught sub-
jects such as Global Business Scratexy, Global
Enviranmental Economics, International
Trade Theory and Policy, Monetary
Tennomics, Strategic Financial Management,
Econometrics, MILmuumulmLs, MdLN'
economics and other courses that provide
students with a solid foundation in both the-
aretical and ap) hm economics, enabling
them to apply their knowledze to assess a
ranze nf?mnnm\c and social phenomena
and make educated decisions about their
own lives, businesses, and government

alicies.
By the end of the programune, students

i Life and
Physical Sciences, Medicine and Health
Sciences, Media and Journalism, Education
and General Studies, Agriculture and Food
science, and engages in research, consulta-
tion, management and leadership raining
and other related educational services at its.
campuses in Bandar Sungai Long and
Kampar, Malaysia, For more informalion,
70 10 wwwaearedi.my or call 05-468 8883
(Kampar Campus) or 03-9085 0238 (Sungai
Long Campus).

UTAR' Open Day will ke held on Dec 17
and 18 at its K.ah\p«r [.ampm in Perak and
Sungai Long Campus in Bandar Sungai Long.
UTAR is also having us Cyber Information
Day starting Dee 1316, Sam 10 3pm.

B Kindly visit fitps:/study utar.ecumy/ for
wore information.
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Want to know more about our programmes and initiatives?
Connect with us.

Talent Corporation Malaysia Berhad 201001035653
E-mail info@talentcorp.com.my
Website www.talentcorp.com.my

Malaysia Expatriate Services Centre Sdn Bhd 201301004330
E-mail helpdesk@myxpats.com.my

Website www.myxpats.com.my
MYNext Sdn Bhd 200501017217

E-mail hello@mynext.my
Website www.mynext.my

ﬂ 0 @ TalentCorpMsia





