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Overview of TalentCorp
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Talent Corporation Malaysia Berhad

The national agency that drives Malaysia’s talent strategy towards becoming a dynamic 

and market-driven talent hub.

We partner with the public and private sectors

to implement initiatives that attract, nurture

and retain the right expertise needed to meet

talent demands of today and in the future.

Over the years, we have engaged with more

than 20,000 companies sharing our focus on

building Malaysia’s talent pipeline, mobilising

and connecting talent opportunities, and

diversifying Malaysia’s talent pool by influencing

workplace policies.

As we gear ourselves for the Fourth Industrial

Revolution (IR4), we aim to ensure that the

Malaysian workforce continue to meet the

demands of the future by becoming both locally

relevant and globally competitive.

2018 has been a year for change and adjustment – following from the 14th General

Election and the new Government’s efforts to align and restructure the departments and

agencies, TalentCorp was transferred to the Ministry of Human Resources (MOHR) with

a mandate to focus on building Malaysia’s professional and graduate talent.

This change has renewed our commitment to foster greater collaboration with the public

and private sectors towards elevating the Malaysian workforce and workplace for the

Future of Work. TalentCorp will continue to:

I. Attract and optimise Malaysian talent

II. Facilitate global talent; and

III. Build networks of top talent
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“The future depends on what you do today” 
– Mahatma Gandhi



Evolution of TalentCorp

From addressing talent issues to strategising for the future.
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THE ESTABLISHMENT

2010-2011

TALENT ROADMAP 2020

2012-2016

FUTURE OF WORK

2017-2020 and beyond

PRE-ESTABLISHMENT

2001-2009

INITIATIVE – Returning 

Expert Programme under 

MOHR (1 January 2001)

BUDGET SPEECH 2001

“attract the best brains

regardless of race and

nationality from Bangalore

to California” – Tun Daim

Zainuddin, Finance Minister

BUDGET SPEECH 2010

“bagi menambah bilangan

tenaga kerja yang berbakat dan

berkualiti di pasaran tempatan,

Kerajaan akan berusaha untuk

menarik, memotivasi dan

mengekalkan modal insan

berkemahiran tinggi dari dalam

dan luar negara”

Established on the 

1st of January 2011

THREE STRATEGIC THRUSTS

• Optimise Malaysian Talent

• Attract and Facilitate Global 

Talent

• Build Networks of Top Talent

Respond to future talent needs from a market-driven perspective 

10th Malaysia 

Plan, June 2010 

Talent Roadmap 

2020, April 2012

“To be high-income economy

with knowledge intensive and

innovation led activities,

requires top talent”

Visioning 

Malaysia’s Future 

Of Work, 

November 2017



TalentCorp’s Role in the National Talent 
Ecosystem

Getting the right balance of talent supply and demand for present and future.

• Unemployment

• Wage structure

• Skills requirement

• Talent mismatch

• Female labour force 

participation

• Brain circulation

SUPPLY DEMAND 

Labour Market Issues

FUTURE OF WORK | WORK, WORKFORCE, WORKPLACE

In the attempt to engineer a robust Talent Ecosystem to create a future-ready Malaysian

workforce, TalentCorp partners with the public and private sector to address the gaps by:

• Employing data to identify talent supply-demand and better coordinate human capital

policies

• Enhancing the skills and capacities of the workforce

• Riding on the current wave of talent mobility where we focus on “brain circulation” instead

of “brain drain”
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Partnerships at the core of TalentCorp’s
Strategies

Working together with the Government, Industries and Learning Institutions.

INDUSTRY

GOVERNMENTLEARNING
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ATTRACT. NURTURE. RETAIN

TALENT DIVERSITY

▪ Attract top graduates to 

work in Malaysia & 

develop a work-ready 

talent pool

▪ Nurture top graduates 

through coaching and 

skills development

Enhance 

Talent Pipeline

▪ Attract top global 

talents to work in 

Malaysia

▪ Retain top graduates by 

creating and enhancing 

opportunities through 

internships and 

leadership initiatives

Facilitate 

Talent Mobility

▪ Retain top professionals 

by enhancing work 

environment & 

opportunities

▪ Nurture a diverse 

workforce (women and 

other future talent 

groups)

Promote 

Talent Diversity
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The focus is on three main service offerings, namely Pipeline, Mobility and Diversity, 

simplifying TalentCorp’s enablement plan in attracting, nurturing and retaining talents.



TalentCorp’s Vision

Enabling Malaysia to be a market-oriented talent hub

by attracting, nurturing and retaining the right

expertise to spur economic growth
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Thrust 1: Attract and Optimise Malaysian Talent

Returning Expert Programme (REP)

Critical Occupations List (COL)

Nurturing Expert Talent (NEXT)

Career Comeback Programme (CCP)

Expatriates

Knowledge Malaysia Diaspora (KNOWMADS)

Scholarship Talent Attraction and Retention (STAR)

Work-Life Practices (WLPs)

Partnership with Industries

Thrust 2: Facilitate Global Talent

Thrust 3: Build Networks of Top Talent

Structured Internship Programme (SIP)

MyASEAN Internship (MAI)



Review of 2018
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Review of 2018

The emergence of major investments and the brisk advancement of the country’s

infrastructure have transformed Malaysia into one of the fastest growing economies in

Southeast Asia1 and has prompted the need for increased human capital. As a

government agency, TalentCorp is uniquely placed to shape, influence and align

guidelines and policies, as well as promote demand-driven initiatives for the

development of Malaysia’s human capital.

With all the challenges present today, we need a strong ecosystem made up of the

government, private sector, academia and other key stakeholders that collectively share

the same talent agenda – to future-proof Malaysia’s workforce. TalentCorp plays a key

role in bridging the Government, Industries and Academia, and has engaged in a

number of initiatives this year.
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Organised the LIFE AT WORK 2018 Awards (LAWA2018) together with the

Ministry of Human Resources (MOHR) and the Ministry of Women, Family

and Community Development (KPWKM) to celebrate organisations that

support the Work-Life Practices (WLP), Diversity and Inclusion agenda.

Launched the inaugural ReIGNITE Award in collaboration with KPWKM in

conjunction with International Women’s Day to recognise Malaysian

employers raising the bar in supporting women returning to the workforce

after a career break.

Worked with MOHR and the Jabatan Tenaga Manusia to develop TVET

talent and improve graduate employability through Nurturing EXpert Talent

(NEXT), a national talent analytics platform that acquires and analyses data

about the quality and ability of the Malaysian workforce.

Partnered with InvestKL and the Ministry of Higher Education to launch the

Malaysia Global Talent (MGT) programme with the aim to nurture 5,500

global Malaysian leaders by 2022. The programme promotes industry-

academia collaboration between top global MNCs with public universities to

select, mentor and nurture Malaysia’s most promising talents.

Source: 

1. Economic Outlook for Southeast Asia, China and India 2018: 

Fostering Growth Through Digitalisation (OECD, 2018)



Industry Partnerships

20000

Companies engaged

18

Sectors

6

Regions

761

Series of HR 

circles/conclaves, 

speaking engagements 

and workshops

146

Work-Life Practices

3

Shared services hub

Professional services

Electrical and electronics

Business services

Communications, content 

and infrastructure

Oil, gas and energy

Top five sectors: Overall industry engagement by sector:

To keep up-to-date with industry requirements, TalentCorp ensures regular round-table

discussions, forums and workshops between the stakeholders. These serve as a

communication platform to discuss and deliberate on talent related issues.
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Critical Occupations List (COL) 2018/2019

Serves as the cornerstone for Malaysia's talent policies, the COL identifies talent

shortage faced by Malaysia’s key industries. It monitors skills mismatch in the economy,

distinguishes occupations that are sought after and hard-to-fill key economic sectors.

Developed by the Critical Skills Monitoring Committee under the joint purview of

TalentCorp and the Institute of Labour Market Information and Analysis (ILMIA). The

COL is used to coordinate policy interventions related to higher education and TVET,

upskilling of talent, scholarship management, and immigration.

The pilot COL 2015/2016 was published in 2015 and it is now onto its 4th edition – the

COL 2018/2019. From only 6 sectors in its first edition, the COL has expanded its scope

to cover 18 key economic sectors and listing a total of 59 critical occupations.

59

Occupations

18

Sectors

Manufacturing

Financial and insurance

Information, communication

Professional, scientific and technical 

Construction

Top five sectors:

3850

Companies

103

Industry bodies and 

associations

Worked together with:

31

Ministries and 

government 

agencies
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Critical Occupations List (COL) 2018/2019
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10 examples of jobs-in-demand:

The full COL report can be obtained from https://www.talentcorp.com.my/initiatives/critical-

occupations-list

The COL is currently used in:

• MOE – Graduate employability

• JPA/MARA – Scholarship management

• Multiple agencies – TVET

• HRDF – Intelligent Human Capital Tool

• Media reporting – Reference to in-

demand jobs

• Returning Expert Programme

(REP)

• Resident Pass-Talent (RP-T)

Mathematicians, 
Actuaries & 
Statisticians

https://www.talentcorp.com.my/initiatives/critical-occupations-list


Enhancing
Talent Pipeline

Initiatives targeted to 

Graduates & Emerging Talent
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Enhancing Talent Pipeline

Multiple reports have highlighted the mismatch of competencies between the skills of

local graduates and that of industry needs. Employers continue to cite that new recruits,

among other significant skills gaps, lack critical thinking and a decent level of English

proficiency. But due to culture and mentality, focus is still put on academic success

instead of honing these “soft-skills”.

In order for the country to make the leap, the current young generation needs to be

equipped with the right skills required by the industry and be prepared for the workforce.

TalentCorp partners with the Government, Industries and Learning Institutions to

implement initiatives that aim to develop a work-ready talent pool, attract top graduates

to work in Malaysia, and nurture graduates through coaching and skills development.

TalentCorp’s signature initiatives to enhance talent pipeline:

• Scholarship Talent Attraction and Retention (STAR)

• Structured Internship Programme (SIP)

• MyASEAN Internship

• MYAPEC YouthConnect
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Scholarship Talent Attraction and Retention 
(STAR)

A collaborative effort between TalentCorp and Jabatan Perkhidmatan Awam (JPA) which

enables JPA scholars to serve their bond obligations by securing employment either with

the public sector or an approved private sector company in Malaysia.

Achievements as of 31 December 2018

6097

scholars serving 

bond to date

3145

registered 

companies

Professional services

Oil, gas and energy

Finance

Electrical and electronics

Manufacturing

Top hiring sectors:

Engagement with scholars are conducted via the Road to Excellence (RTE) programme, a

three-day programme which include:

• Sharing on Malaysia's current market outlook

• CEO Talk sharing session by companies

• Career talks by JPA

• Job interviews with STAR registered companies
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Some Successful STAR Personalities

Muhammad Areeb

Din Bin Razman

Engineering Executive

Dongwha Malaysia 

Sdn. Bhd.

Liong Wai Choon

Senior Executive

BASF Petronas 

Chemicals Sdn Bhd

Kaajal Jaipreet 

Kaur A/P Malki Singh

Production Engineer

Tan Chong Motor 

Assemblies Sdn Bhd

Nurul Rashila Binti 

Mohd Rashid

Executive

Malayan Banking 

Berhad (MAYBANK)
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2018: 856 2018: 339



Structured Internship Programme (SIP)

A collaborative effort between TalentCorp, MOHR and MOE Higher Education to

encourage employers to provide quality internship programmes for undergraduates and

TVET talents. Companies are eligible for double tax deduction for all related expenses

incurred on the interns.

Achievements as of 31 December 2018

75961

Interns 

8769

Participating 

companies

Professional services

Oil, gas and energy

Finance

Electrical and electronics

Manufacturing

Top hiring sectors:
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MyASEAN Internship
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A talent mobility programme offering minimum 8-week internships in ASEAN countries to

raise awareness of ASEAN and the ASEAN Economic Community (AEC) among youth

and create a network of top young ASEAN talent. The programme enables employers to

host talents from the region while adding diversity to the Malaysian talent pool.

Achievements as of 31 December 2018

2236

Applications 

received 

Some successful MyASEAN Internship personalities

180

Placements 

made

9

Nationalities

26

Participating 

companies
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Muhammad Firdaus Bin 

Remli

PT. XL Axiata Tbk.

South Jakarta, Indonesia

2 months

Muhammad Luqman

bin Ahmad Sazaki

AXIATA XL

Jakarta, Indonesia

3 months

Lum Enzeus

Maybank

Cambodia 

3 months

Pang Wan Qi

BDO ASEAN

Malaysia and Cambodia

4 months

Indonesia

Top five nationalities:

Malaysia Vietnam Thailand Cambodia

2018: 1270 2018: 14



MyAPEC YouthConnect
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A talent mobility programme offering 4 to 12 months’ work placements in Malaysia and

APEC economies to create a network of APEC youth with local insight and global

perspective of doing business in APEC. The programme strengthens people-to-people

connectivity and contribute to workforce mobility within the APEC community.

Achievements as of 31 December 2018

1025

Applications 

received 

Some successful MyAPEC YouthConnect personalities

278

Placements 

made

8

Nationalities

25

Participating 

companies

Ferdy Liu

Indonesian

IT Risk Associate

Ernst & Young

Dicky Cahyadi

Indonesian

Soc Physical Design 

Engineer

Intel Microelectronics (M) 

Sdn. Bhd. 

Ahmad Najmi Bin Naillil 

Hafidz

Malaysian

TM

Oliver Laoh

Indonesian

HR Consultant 

General Electric

Top five nationalities:

China Vietnam Thailand South KoreaIndonesia
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2018: 45 2018: 9



Promoting
Talent Diversity

Initiatives targeted to skilled and 

professional talent while promoting 

diversity and inclusion in the workplace 
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Promoting Talent Diversity

Malaysia’s strength is in its diversity. For organisations to move forward, it is key for

them to embrace Diversity & Inclusion (D&I) in the workplace by tapping into a diverse

pool of talent to create a more inclusive and qualified workforce. Studies have shown

that diversity equates to better financial performance and talent retention.

We are losing half of our workforce as women are absent from the work scene due to

family commitments or other personal reasons. Promoting equitable practices and

increasing women’s participation in the workforce is not only the right thing to do, but is

also a smart economic move. In order to attract women back to the workplace,

companies need to create a separate policy

With the current technological revolution that is transforming the way we live,

communicate and work, forward-thinking companies understand the value in adapting to

change as they know that talent is their greatest asset. The Malaysian government too,

recognises work-life practices as a way to future-proof the workforce and ensure the

country’s competitiveness.

TalentCorp partners with the Government and Employers to implement initiatives that

aim to nurture a diverse workforce (women and other future talent groups) and retaining

top professionals by enhancing work environment and opportunities.

TalentCorp’s signature initiatives to promote talent diversity:

• Career Comeback Programme (CCP)

• Work-Life Practices (WLPs)

• LIFE AT WORK Awards (LAWA)
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Career Comeback Programme

Aims to increase the participation of women in the workforce by encouraging employers

to recruit and retain women on career breaks, enabling them to expand their talent pool

and provide career opportunities for women looking to return to work. TalentCorp

connects employers to a database of women who want to return to work.

Achievements as of 31 December 2018

1027

Registered 

women

820

Women returned 

to the workforce

323

Participating 

companies

75

169 189 161

433

1 to 3 4 to 6 7 to 9 10 to 12 13 and
above

574

134

225

11
54 29

Years of Work Experience 

Prior to Career Break 

Some Successful Career Comeback

Personalities

Highest Qualification

Olivia Khor

General Counsel

PWC Malaysia

Jasmin Amirul

Senior Vice President

RHB Bank Group

2018: 397 2018: 200 2018: 81
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Work-Life Practices (WLPs)

Represents the future of how work is done and what the workforce of the future expects.

WLPs are important in creating a more innovative and integrated work environment.

Companies that provide WLPs stay relevant to talent and improve employee experience,

productivity and well-being. Empower employees to have greater control over their

working schedules and location to get work done efficiently while achieving better work-

life integration

Achievements as of 31 December 2018:

146

Companies 

adopting WLPs
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Top WLPs Offered by Companies in Malaysia

2018: 54

Source: 

Life At Work: Report on the Implementation and Outcomes of 

Work-Life Practices in Corporate Malaysia (TalentCorp, 2017)



LIFE AT WORK Awards 2018

Recognise and celebrate employers with progressive workplace strategies that

demonstrate their commitment to the Diversity & Inclusion agenda in line with the

demands of the Future of Work, Workplace, and Workforce

Winners of LAWA 2018

Best Malaysian Organisation:
Maybank

Best International Organisation:
Shell Malaysia

Best Small and Medium Organisation:
IX Telecom Sdn Bhd

Best Public Sector Organisation:
Employees Provident Fund

Best Non-Profit Organisation:
Lean In Malaysia

Best Leadership Team:
Dell Global Business Center Malaysia

Outstanding Practice

Work: British American Tobacco Malaysia

Workplace: Employees Provident Fund 

Workforce: DRB-HICOM Berhad

CEO Champions

Public Sector Organisation: Tunku Alizakri Alias, Employees Provident Fund 

Small and Medium Organisation: Noor Mohd Helmi Nong Hadzmi, IX Telecom Sdn Bhd

Malaysian Organisation: Datuk Abdul Farid Alias, Maybank

International Organisation: Chua Chai Ping, Experian (Malaysia) Sdn Bhd

Best New Entrant

Malaysian Organisation: Hong Leong 
Bank Berhad

International Organisation: HSBC Global 
Service Centre Malaysia

Special Mention

Kedah Industrial Skills and Management Development Centre
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Facilitating
Talent Mobility
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Initiatives targeted to Global 

Malaysians & Expatriate Talent



Facilitating Talent Mobility

The fourth industrial revolution and technological advancement has enabled a

hyperconnected world which allows talent to work from anywhere in the world, at any

time of the day. With this, our perspective of talent mobility is no longer that of “brain

drain” or “talent drain” as we consider Malaysians living abroad as a valuable asset.

Malaysian diaspora working abroad are our links to build global networks, as well as

serve as the window to global knowledge transfer. Talent mobility encourages brain

circulation and will foster knowledge and skills transfer. We will benefit from the return or

contribution of Malaysians who have studied or worked overseas as well as the

presence of highly-skilled expatriate talent in the country. We can then tap on these

talent with international exposure to close the critical skills gaps within our key economic

sectors.

TalentCorp works together with the Government and Employers to implement initiatives

that retain top graduates in the country, facilitate Malaysian experts living abroad to

return home to work, engage with Malaysians living abroad and explore various avenues

of contributing to the nation from wherever they are, as well as attracting top global

talents to work in Malaysia.
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TalentCorp’s signature initiatives to facilitate talent mobility:

• Returning Expert Programme (REP)

• Knowledge Malaysia Diaspora (KNOWMADS)

• Residence Pass-Talent (RP-T)

• MYXpats Centre



Returning Expert Programme (REP)
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Initiated under the Ministry of Human Resources (MoHR) in 2001 and was placed under

TalentCorp’s purview in 2011. REP has evolved since 2011 in terms of the eligibility

criteria and incentives. The World Bank through the Report on the Effectiveness of the

REP and RP-T in June 2015, found that the REP is successful in attracting the skillsets

required by the country.

Achievements as of 31 December 2018

8378

Applications 

received 

Some Returning Expert personalities

5024

Applications 

approved

3274

Approved 

applicants 

returned

Sor Kok Chiang

Global Finance Director

OSRAM

Dr Helmy Haja Mydin

Consultant respiratory 

physician

Pantai Hospital Kuala 

Lumpur

Dr Lim Lik Thai

Consultant ophthalmologist 

and professor

Universiti Malaysia Sarawak

Healthcare

Top five sectors

Oil, gas & energy Financial services Professional services

Communications, content & infrastructure

Top five countries 

they returned from

• Singapore

• China

• United Kingdom

• Australia

• United States of 

America

2018: 803 2018: 498 2018: 309
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Knowledge Malaysia Diaspora (KNOWMADS)
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A network of global Malaysians abroad with the skills, expertise, experience and passion

to be part of the continuing development of Malaysia. Under KNOWMADS, Malaysians

abroad can contribute through knowledge sharing and technology transfer, network

contacts, investment funding, advisory and consultancy, market access and business

linkage, as well as research think tanks.

Knowledge Sharing 

Technology Transfer

Sharing, inspiring, exchanging and

transferring knowledge, skills,

technologies and research in key

learning and growth areas to

support the nation’s progress

Networks  |  Contacts

Assist in providing contacts,

networks and links that will allow

for more contributions from

Malaysians abroad

Investment  |  Funding

Contribution in the form of

partnerships, joint-ventures and

investment opportunities, for

projects and businesses

Industry Think Tanks

Individual and/or community which

performs research and advocacy

concerning topics relating to key

economic sectors

Advisory / Consultancy 

Professional Training

Provide professional advice and

information in areas where you

possess knowledge

Market Access 

Business Linking

Provide business contacts,

networks and links on businesses,

projects and collaborations for

market access and business

opportunities
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Residence Pass-Talent (RP-T)
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Facilitates the entry and stay of top foreign talent with the skillsets and expertise needed

to help address critical skills gaps and diversify Malaysia’s talent pool via a ten-year

renewable pass for highly qualified expatriates to continue to reside and work in

Malaysia.

Achievements as of 31 December 2018

7509

Applications 

approved

Some Residence Pass personalities

>90%

Has >10 years 

global working 

experience

>90%

Are C-suites and 

top management

Tarang Gupta

Managing Director

Dutch Lady Milk 

Industries

Lee Lung Nien

Chief Executive Officer

Citibank

Toshihiko Matsunaga

Managing Director and 

Chief Executive Officer

Nomura Asset 

Management 

Top four sectors

Oil, gas & energy Financial services Education

Communications, content & infrastructure

Top five nationalities

• India

• United Kingdom

• Japan

• France

• Australia

2018: 1009
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MYXpats Centre
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A joint initiative between TalentCorp and the Immigration Department of Malaysia, and is

overseen by the Ministry of Home Affairs. MYXpats Centre processes and issues the

Employment Pass and related passes for eligible expatriates wanting to work in

Malaysia.

Achievements as of 31 December 2018

243020

Online 

applications

153416

Employment 

pass applications

98%

EP processed 

within the 5-

working day 

client charter 

Top five nationalities:

India Japan Indonesia PhilippinesChina

Manufacturing: 36,635

Construction: 24,982

Business services: 25,582

Oil, gas and energy: 16,220

Education: 16,785

Employment pass breakdown by sector:

2018: 71266 2018: 45905 
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In The News

Some of the news coverages of 

TalentCorp published in the media in 2018
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In the news
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Daily Express Sabah, 11 December 2018

The Malaysian Reserve, 27 November 2018

The Star, 12 August 2018

The Star, 22 December 2018

The Edge, 3 December 2018



In the news
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New Straits Times, 27 November 2018

The Malay Mail, 12 August 2018

Sin Chew Daily, 12 August 2018

The Edge, 3 December 2018

The Star, 6 September 2018



In the news
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Berita Harian, 6 September 2018

Utusan Malaysia, 14 December 2018Berita Harian, 19 July 2018



Moving Forward

2019 and beyond
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2019 and beyond

2018 was a year for change and adjustment as we continue to be committed to

carry out the mandate to elevate Malaysia’s workforce and workplace to a higher

level, especially in light of the Industry Revolution 4.0.

To become a high-income, knowledge-based economy, the number of high-skilled

talent needs to increase while ensuring that Malaysians are equipped with the right

skills to work with machines, data and algorithms. As the national agency that drives

Malaysia’s talent strategy, our priority right now is to work closely with the

Government, private sector and learning institutions to set a direction for Malaysia’s

future workforce and to prepare and ensure that the Malaysian workforce will be

ready for the future of work.

TalentCorp believes that implementing WLPs at the workplace is the key to creating

a work environment that attracts talent from all walks of life and ages, and enable

Malaysians to continue working and supporting their families at the same time. We

are glad that the Government shares this vision and has crafted policies that will

shape the nation’s workforce and workplace for the future.

Budget 2019 saw several initiatives that encourage diversity and inclusion and

WLPs in the workplace:

• Tax incentives for companies that hire seniors

• The setting up of childcare centres for all Government offices

• The push for more women in leadership roles, and to increase women on

boards to 30%.

As we empower local talent with talent development opportunities and complement

these efforts by leveraging on the international network of Malaysian diaspora,

whose diverse experience and expertise is valuable in putting Malaysia ahead of the

global competition, we also will streamline and reinforce the country’s talent needs

by welcoming foreign investors and global expertise.

As 2019 approaches, TalentCorp continues its efforts to strengthen and create a

safer, more productive and inclusive workforce and workplace for the Future of

Work.
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TalentCorp aims to continue to empower existing programmes by focusing on

revenue and outcomes while ensuring implementation at minimal costs

▪ Make MYXpats Center an integrated multi-agency system implementation

platform in managing expatriate management in terms of comprehensive and

systematic control and data management;

▪ Strengthening the network of relationships with Malaysian diaspora through

strategic collaboration with relevant agencies;

▪ Drive existing talent development programmes in tandem with the

challenges of the future of work environment through the preparation of the

Malaysian Talent Insights report which can assist the Government in planning

national human capital development; and

▪ Give preference to human capital development in the country through various

improved initiatives and programmes focusing on the following three talent

segments:

▪ Graduates and new talent

▪ Highly skilled professional talent

▪ Latent talent
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